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■loo rr?‘/ ; oo 'jjlt to 32i;m/3 rn 


:i .ok 




TfSBDASJSL (N) 04/0007/200^)5 


*oos ,fii5SFi& os ,fN^t If 
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■*s»rfro \fiT8 bus inuiO to 
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{3H?a-mw(xt<£ ,m 

Vjhn '; .3UKAHT aha: )H 
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S'- : S v; j,i S in °Of 

> sfcno^i vot ■?«::• stelidqqa Ab ni ^noBffeflFTT 
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' y&Jpr^ 
r.lt|i\(F 


^ * rtdijqq* «h ni rnmtmm iFW$®* ^ *** m *’»"* * *»# * 

- (!-i w3wi;i fc^dK M1BMBBED BV^ faSlffFi’-F ^ ?r KEPT * r PWF nr - -IIP 
m<~) todio lpTF' r FFTtp TTt^t fFr^t FTFFie # FFFh%6 Wt fr r'TRRR 
<£ rTc" rR*W frF%Ff57jryijF? rp'nkri r>f§- 

;eft,ff:-kfe if#? f^ftbife mwbfc Fr#; £7?>-fl&r?? r&: ^rcr? %;>y f~ft 

b:jHr ' WEEKLY 


TT. 5] 
T;-FNS5j^i 


25—31, 11, 1925 

Rll^WDBHH, JAm)AKt2&&^NVARY3\Jm±^TWIUiXMAGHA 5—MAGI 


11,1925 


. ,v.. SepStti W n gjsci v entet^^& order that it may lie filed as a separate compilation 


iinii?3 ) oru (c 


"■«? ! >*R FR fc 00 S~r 0-£0 TPTFp TH- W' * oam* 3 —W$il 

A" i*iF £f 0A8f S?FtTTRK 6F^>«6l«^||^8^on 


^ihVI C Tarr wi 

r I5TP Tfi^btP" ] 

Erdfe rs and Notil 

" tt^rrr iff 


[HF7P 'RR 

> ;F f's-Xf T'fV T r^S 


«l >1 M 

’ /he R^iri 


«d as a separate compilation 

yuan mifo i i^i-n'j,yp nEA.,tl£ ,U,^ . 

z rfoiw bf;sl KI noilae# to (I) noil j^-du2 
ai«iO bn£ iznonoT odt to I I noiloe2 
*V ip l£ .old IoA ) Z'6Qi AjA uTOfJngvsi^) 

Kjqqc 


A rn;y| ' ( f mfRIt' # ) »«TTP^ f?rp: f^Tp) •-•<:,3 fo U b-Tt !ifiirjdbno:'; inf ?! < i0Ju992O % fl oildu^ IfinoiJibbA 

liftIF-\T '• o > -j-hp rl) 1 fjiJrrji bio -fordo 

I*** t,A b,,: 9 df i dHcw EJefid, dib20tt>JwBi«w>*, 2064^^1^3 vni 

? r : 221 - 

rf*#F!W, 1946 (1946 ^ 3if«fwi u 25) wl «im 6 Specja | PoUce Establishment Ag£‘j^$^!f6/S! St im>, 


vriftbn*.- idloCI 1 3H oV 

orsxirU IsiJrrobbns io riltwsian? osJoannoa lottorn forbo 

HA bu:c 3dt tdM«w©t^fl»to2^ifmi«fla)f,2064itigiJxovn! 


W.31T. 


^RT ^ 1946 (1946 *FT 25)^ UTO 6 Special Police Establishment AfilMtA 

% HI 8 ! sIcjci WT 5 dw^Ki (1) £TCT IRtT y4ln | JthttlGdiUJ^l GbvefHment with the consent of the State 

3ft tf; 187 %ft3TR ..,qf^^a^i^jy^f^Nfotification No. HD 187 

2003 t^3T3) 5^9-2003 ^T3TF ft ' 4idfdi6 <1*4 PCR 2003 dated 05-09-2003, herebyextends the powers 

* *m ?mz U. iwt % (1) * 3!^ rn “ nd j“risdicti«*it'«f tS» WeWbeT-s Sf &elhi Special Police 

b>AA t iK^A; . v fl ; r , a ,. A;-. ._p_ ^ *_ Establishment to the whole of the State of ICarnataka for 

sJt|f?r^b5ns«^no j jdi investigation pf offences punishable under Section 120-B 

in^3RI <rita read with 420 of IPC, against (1) Sh. Ashok Muthana, 

. <\ 3S IRfelT 3ft URT12Q-«ft Managing Director, (2) Sh. Bishwajitfi (jhosh, Tridharge of 

^i-^Ufelfli3lt|t4)2»J%)iiwNi^5^ySfT^^ ^33 3PRI3? ^ the Corporate Office and (3) Sh: M Ram KuMaiY Asstt. 

dYqtif *^4^^^w|' a..:, ^rrrtr -ftfor Ri? ’ Finance Controller ofM/s. Fidelity Industries Ltd., Chennai 
luaad Qjitffi Th/W ) d/ ‘ v a. i# 9 d,any other public servants, or persons in relation to. or 

, ; ia^Oi^tion with the said offences^ and any other offences 
o? 3 ? 'STf ? £ yl ^fAuWj ^ m-1 cpjnmjtted jn the course of the same transaction or against 

bd8 i facts ,: """ r 

>it?s?nait 9nui2 Qfii'to veiuoasrilni battimmo > taiaanaU- iv _ FT^Ft }'bT F>fF tS-j >■■■/■-. ■ - - 

Tif‘Si- ] ifffenp W^; fNo; 228/118ia003-l»E] 


noit^s^nBit 9mii2 orfllo ] 


[3^04*00^1 \8E£.oHJ 


7J4T 3T3T ■Hpq c i r «; fc< -nr Ar ? nr : r \ o r \ prr SftifJBHA THAKUR, Under Secy. 


173<H/2(k)4' 


(415>i r 
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20 2004 

^T.37T. 222.— *K+K, a<ktaqi4l 

famm (M^) 3lftfWT, 1985 (1985R>T 
3i)^«nmi (i) %Tim^T«iKT 

(1) 5RT/SKtT VlC*w4V RRpT ^ jpq TTT^R 3 

wref RR. %. ^#n, 3lM*R 

sjfaRnrt sfh; TT5R Mc^i^n, srfuRcRn Hindi 4. airc^ft.i 
(RR)/87 RR.3TT^.\.-ll/Sfaft.3^./ T^.4U./TrR.3TTi'4t.-Il/ 
forfr % fcMR u i afo; TT*T 3 SlfafWTRft 
URI 7 Rit^Wn 1 % 'TOR % R8R Mfed ^PR^Hl % 3rf4f8R 
4 W arf^fwi % 3RPfa Rwfl Mn ^hihHI 
jJRT 3F%fa<T aTOT7RTfa<T $lft 4«ifa<T 3iqqi 
3FR fs^nl HHc) «w ^taldH %RrH(3ifaRqa 3rf't<ii'j|3> 
ft*pRTRR<ft 11 

[U 225/2/2003-^t.RR.Rt.i ] 

"?JRT cjijk, 3iq< ^ifaq 

New Delhi, the 20th January, 2004 

S.O. 222.—In exercise of the powers conferred by 
Sub-section (1) of Section 1 8 read with sub-section (I) of 
Section 11 of the Terrorist and Disruptive Activities 
(Prevention) Act, 1985 (Act No. 31 of 1985) the Central 
Government after consultation with the State Government 
of Punjab hereby appoints S/Sh. S.K. Saxena, CB1 
Prosecuting Officer and Raj an Malhotra, Advocate as 
Additional Public Prosecutors for conducting trial of case 
No. RC. 1 (S)/87-SIU.II/CBI/SPE/SIC.II/New Delhi and any 
other matter connected therewith or incidential thereto 
investigated or instituted by the DSPE under the said Act 
in the Designated Court at Ludhiana constituted under the 
provision of sub-section (1) of section 7 of the aforesaid 
Act in the State of Punjab. 

[No. 225/2/2003-DSPE] 
SHUBHA THAKUR, Under Secy. 

^ 20 2004 

RTT.3R. 223.-^13 W+K, Ttf^cn, 

1973 (1974^T3tfqfWT*T. 2) RHT 24‘TORT (8)^RT 

<*n y4l«i aifRRRtn, Rrcprat 

<T1 -mfqqi nfa , ^rcsRW^?R/3Tfhft4rl 

R7H ^?TRTRt?T/d<£H3. % ^TTCMR 3 RPTdT U 
7(RR)/20C3 TM3TT^R.4t.31R.-3 ^ (R^Phcii ^«tdl 
?r^T%R) <TRT WfTSj'^ 3Pftdt, «mqiciq 

4 3lMld), 3T-R -HIHtCIM "4 

3TRR] 3TTJ5fHT Pf 4) 3RT fWT Rtf MR 

rNt 3tf4%3fcp % if fSpjRff Rrtffttl 

[4 225/39/2003-^.^.^.] 
TfHT 731^R, 3?RT 


New Delhi, the 20th January, 2004 

S.O. 223.—In exercise of the powers conferred by 
Sub-section -(8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of1974X the Central Government 
hereby appoints Shri P.K. Chaube, Advocate, Varanasi as 
Special Public Prosecutor for conducting case No. RC. 7(Sy 
2003/SCR/III/New Delhi (Murder case of Ms. Madhumita 
Shukla of Lucknow) in the Court of Special Judicial 
Magistrate, CBI, Lucknow, Court of District and Sessions 
Judge/Additional Sessions Judge, Lucknow and appeals, 
revisions in the appellate or revisional Court and any other 
matter concerned therewith or incidental thereto in any 
other Court. 

[No. 225/39/2003-DSPE] 
SHUBHA THAKUR, Under Secy. 

Iwfl, 21 2004 

RJT.31T. 224—W4»K, Rd^fiKI P4«fl Mr 
WHT SlfafTO, 1946 (1946^131^1^^. 25)Rft*TO6 

%toR fecT to 5 ( 1 ) urttirtt ?rf«RPif R>r init 1 ! 

Tfrff ^ 3#T5 TT^T fK4>R % "'Jf f^RFT 3tH4^HI R. 
T^-4-6-2004RJF-'#, 03-01-2004 SKI MI'<1 vult^l^ 

<5 ^ftTclT 1860^ 120-^1, 
302, 427, 34 311^ «TRT 25, 27 % 3Wbf 

^RT 4184181 W, TRiy 4 mm RTR^TT U 
104/2003 

"34^1 3P?T 3TW4(4f) MR 

TRFRT % 3jfR 3lfi|ch|ft?n RST ft«iK 

[■R. 228/1/2004-^t.W^.i] 
■^RT B1JT, 3TRT 

New Delhi, the 21st January, 2004 

S.O. 224.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 
1946), die Central Government with die consent of die State 
Government of Chhattisgarh vide Home Department 
Notification No. F-4-6-2004/Home-C, dated 03-01-2004, 
hereby extends the powers and jurisdiction of die members 
of Delhi Special Police Establishment to the whole of the 
State of Chhattisgarh for investigation of offence bearing 
case No. 104/2003 registered as PS Mohdaha Para, Raipur 
under Section 120-B, 302/427/34 of Indian Penal Code, 
1860 read with Sections 25,27, Arms Act and any other 
offence(s) committed in the course of die same transaction 
arising out of the same facts. 

[No. 228/I/2004-DSPE] 
SHUBHA THAKUR, Under Secy. 


[MFTU— 13*5 3(ii) ] 


31, 2004/RIR IT, 1925 
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21 2004 

^T.31T. 225.—RW»K, l^d^SKI fq*lq jjfirW 
-wm 1 3lfafa*m, 1946 (194625)^*11716 
%RTO TjfecT RRT 5 «rft 4MHKI (l) SRT3 I^tT <ifqn«it 

^ -5IR-J3rs im swm % ^ fanm ^ stfa^nr 
7T. 6/7M3n$-510/2003-5393 f^TPF 13 W^TC, 2003 £RT 
W W TP*T 7R35R W# 7* MTRfa ^5 -tfm 1860 
(1860 «FT SlfafSpTO F. 45 ) »TRT 302, 201, 436 3&T 34 % 
swfa "^felTT *i*ii fail THfr t¥ <HH<.i^f hihcii 7T. 

86/2003 2 *3JH, 2003 sfa 3TWlf 3 Trafacl 

3T*irt y^HT, afa cr«rr ^rcft % 

^ *1^ d'cT o*4f ^ f*b*^T 31^1 3T1WI % 

fa$Hf3fHn PailMHI%^ffPwi«S 

sftr 3if^4)iRdi ■^sr r<*wflk *r**jyi ^K^i-s tf*t ■yr <*><^1 $ i 

[7T. 228/101 /2003-^.T^.it.i ] 
^pTTBT^, 3nq< 

New Delhi, the 21 st January, 2004 

S.O. 225.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government, with the consent of the 
Government of Jharkhand, Department of Home vide 
Notification No. 6/CBI-510/2003-5393 dated 13th November, 
2003, hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole State of Jharkhand for investigation of crime case 
No. 86/2003 dated2nd June, 2003 registered at Pol ice Station 
Bariatu, District Ranchi under Sections 302,201,436 and 34 
of the Indian Penal Code, 1860 (Act No: 45 of i860) and 
attempts, abetments and conspiracy in relation to or in 
connection with the offences mentioned above and any 
other offences committed in the course of the same 
transaction or arising out of the same facts. 

[No. 228/101/2003-DSPE] 
SHUBHA THAKUR, Under Secy. 

UlMlPtah R1RJ aftt Slfachiftai H3nn«i 

M farcft, 22 2004 

^BT.3CT. 226.—TT^T fa«b<rlHI fafa (frW4>l 

fa^iFT sqfarof % -HIU %^ 3^: HIM <UI J I4I 

t) m&t, 1983 (too ro 

12-2/82-^ ^*£-3) “ia“ ^ RRl 4 SRT 

q,fl4gKi fewi 

% fciy, TT^fa % "STshffi 4l4 «FT T WH % 3^ 3*1 
y4l*H % f4Hi4> 7/9 WRt, 2001 3tfy^RI Tto 19- 
3/92-"St ^t-1 3 PHHRrir«ld FTfaRT 11 


2 . 7/9 warft, 2001 ^ ^ sifa^n 3 arc 

tro 7 ^ 11 7m % ftn* far=rfaffeRi an? 
tm 3ft? yfatoi yRiwftw ^ sraf^:— 


*w!t 4FRT, TH<¥»4> 

iter-ip w, 36^-fbt, 

qjiiH'Kru, q*ieifl< 

W 2 ! 

Tfe TI4JRT "^PR, 

‘KW ^fsqi, 

^RT fyf^T ^RTR, 

t-i/i,’3«fa' : Prc, 

(RGTTI^T) 


^fo <5^1, 

fyftFRT, Tgzfi 


41ndl H'jcni Midi^l, 

Tt^Fft, <ih^wi snanr, 

(R«4 U^TT) 

"R^FT 




<?>i4MKri4>, «dl5S "iter 


^TRT % ftfa fqcif^a ^ ^ 7 T3 I T 

otOtii ^t, cl'ii l 

4. 

[-95T. H 19-13/2003-^^t-l] 
3TR. W^PT, ^ 

MINISTRY OF SOCIAL JUSTICE AND 
EMPOWERMENT 

New Delhi, the 22nd January, 2004 

S.O. 226.—In exercise of the powers conferred 
by Section 4 of Schedule ‘B’ of the Notification dated 
11 August, 1983 (F.No. 12-2/82-HW-III) in the matter of the 
National Handicapped Welfare Fund (re-named as National 
Fund for People with Disabilities), the Central Government 
hereby constitutes the Board of Management of the 
National Fund for People with Disabilities with immediate 
effect and for that purpose makes the following amendments 
to the Notification No. 19-3/92-DD-l dated 7/9 February, 
2001 . 

2. In the said Notification dated 7/9 February, 2001 
for serial number 7 to 11 and the entries relating thereto, 
the following serial number and entries shall be substituted, 
namely:— 



418 


_TiIE GAZETTE OF INDIA: U, } lp25 


[PART^^C,3(ij>l 


7. Srnt. Run.a Eanerjee, Dip^^ -^..Member 

Sev-aTn-Action > 36 > lst ^^ - # _ * 

S.T.Bed Layout, ' ^ ' : ' 

K.oramanga!;t, E’;?ngalBrB.^ k " TP5 5 : •! >**•• nv 

8. Sr n Ravi Pr ikat h Langerj ft/h ^ ^ EJMember 
FarmerChairman,RotaryClubMV F“ Tp 

of India. Das Printing Press, sp ; ; ; y-.u 
Pami Bazar, E-V ., Risbi Nagar^-. • 

I Jjjain (M.P.) 

V Dr. Kunda Dal v i, . ... . ..,M Tiber 

Principal, CTSD, Mumbai. 

10. Srut. Manjula Patankar, ...Member 

ROSKNI, Ramalxishna Ashram a, 

Ramakr ishnapuri, Gwalior (M.P.). 

11. S'nri bhushan Funani, f ...Member 

' Executive Director, 

Blind Men’s Association, . . , . 

Vastiapur, Ahmedabad. 


MINISTKY OF FINANCE, 

(Department of Revenue) 

K.TIFpT«rpt tpwhf rr.iv.-r .p* 

f.« (<S j? ; iitvr a-piir 

PW w hkWdfPf&fcftl#?7tl) J^uary^2@Q4ru Brfr pi'.: 
ipw% f& ptfeI SlTAMPirm p*d~ jr?j -w 

<$ffte pb^rS^odMViBVy ' 
da« (b* ^^s5fe-g®bfieh^ lfl6tFS^ibW>dfTh#^idfeiv^^D 


smtswMmSi'SS^&- 


acc 


(OOT&OTP20BS fesllMfFIHS iWfuFeiorafel^rifitrds 


five iakh^pty t^sap4^&rto l?jfe|$$u$d 
Bank. 

[ ! h P- [bte4/2(j04-$TAMP/F. No. 33/66/2003-SI J 
*v : !}T tv, ft r;57P nm R. G. CHHABRA, Under Secy. 


L The tenure of non-official members shall be for 

tvvu years or in the e^ent of the fund being merged with a 
newly constituted Trust, the date of such constitution, 

whichever is earlier. ; ; v;; • - y. 

4. Aii other terms and conditions will remain the 

same. y .. ; - r , .-.. ... 

[F.No. 19-13/2003-MKl]' 
R. RADHAKRISHNAN, Dy. Secy, 
farr 4?JWd 
(Trxmsr ftvnr) 

M 7 W&rft, 2004 
fd’|U4 

7FT.3IT. 227.—^TTcfr? tem 1899 (1899 

2)^\ m 9 (1) (re)gm a<w : 

TTPT fT RdsfSKI ^ ^ iNf.i.; 

Mzfez, fpsf ThTra #T <Rte f&m -^TRTTm 1 

T^rfR TTT ^ 3T?fl ^ apjtffa W 

qRTcft%, ‘S'Qfct %q(T jjRi wnf fmu. 'RfR 

cliff t ; fRsl TftK (?'4R % ffHU % v^onT^t % 

T^f 'R Tf^=T 3T^Tf^RT f^W>sq 2003 frfjf) V 

TT W^f iwf 11 

[U 1/2004-ferwT/TT, U 33/66/2003-^.^.] ! 

3m; #5nr 


t00L..rsfiinai^rf Mh.idbO wop 


^ 2W.° P 

ehi to o nosTooP fltrw ber/t 0 rronvjP to (D noiioo.-:-<ioP 
c!.' oidiOAj dl-01 r j A T|S*)Wsiio;p t .;i o:>ilo'i frsiooqP sr! !, ;<j 



% ^P1 tl , j; . , l(lh ( . : . : ,.. n;v:tfc 


0 0... br,r ^ ; " 

':!■ h'j v^lJiO .; 0)0 H ; bstti-f :VM.i > Mr,* 1W £! H / 

ioe! :;r>1 3lRu 

Drvof 0.IC : )i p’.f ORDER 

. v o New Delhi,! the 9th January, 2004 

PPfiPF s?vu; ,$.^%rr ? K 

S.O. 228.—In exercise of the powers conferred by 
clause (b) of sub-Section (lj of Section ^ of the Indian 



starnp duty bfrupees seventy five lakh only chargeable on 
account of thes^tnp dup' on unsecured non-convertible 
subordinated Debentures bearing distinctive numbers 


only, tqtbedssued by the saia Bank. T ....... 

vf L rr ^hGNOfii/2004-STAMP/F. No, 33/1/2004-ST] 
: f ■ R. G. CHHABRA, Under Secy. 


X 

v 




30*1^0 f«t>Ml ^Idl % fa> 3n*|et>< 'RFFTTSnjft, 

1962 Ufefl &mx 3*fafwr, 1961 «*m 

102002-2003, 2003- 
2004 #T 20p4 r 2Pf$ ^ 

2 . m wtefr im& tSm t -wo k 

:« 1962 

, •- i ;4 bni? 

/•!.: i^il monuriavot) lsifnaA3 /u .lafr Qi ton-/ 4* • ; ^ -- 
,,•,>A- *.?? ?“3T!A. iootiuff .eibrd 

‘ {,it (ii)' ■ W ^*t«r^Sy 

'^raW/'iftl«b 4N#M :— 

?j.y a {&% imQFmtmf&mi Ft wrr ^ ^rc 


* to ^ 

New Delhi^lft qflft h ,Mfe- isf$r& # 


W*bf wtes >w vR&m 

(n) i3im *f$yg| ^ ^ ^ 

37R^r Rppiraeft, 1962 % fWT 2'5'% 


itijt vr nn< r.-STW^ «sr) cwr pn%*frs. (W#f? 

**» w 1 

• 1 Wr (n SKf M«il 3 «htw wir TOfTtW 

_ n -Y- .jiW: $ CTF? ^vtr>r-H 

Mt<jo •ft?) ^PITT 5 I 

Pra tes? )&&f. f''T 7 :-‘ vs- jgw a tflEM fastf FSfrf ). r 

YP ^'tHUctf osiRAaileilPw om4pH q.:— ., ,„ ^ 

; 1 £002 n^Fs n*.m ? m 




^ T ^9^3^p^«ira«Rft.-n) i 

4,y^W NK#Mt«(lfW ’ktfljw faMPIf 

■C0 83/2003 

16-04-2003 % <HRI ^Flfop 4ljftl i S^fl ^f fl<r«i<SrU 


Y vTicTi Ft rill STTa ■s 2m*. iflm ?.;'?? j ? ' 

Ht Slfaufad Ml 4rait (TO ^ 205/6/2000-31Pm 

_. t ■n's'sm coo') io liiani ft ww) 

•Pt.-ii) . 

000:,. ,••/:?•;uisslrijri 'idi .idloCJ vM 

£ arlV^^fT 1^. 21/2004/^, : ^T : ^9V36^C¥)2- 

uy , ■:;: mm i bn.?: f v: ji s::. > VO iauO) PO^X.4 

VjH ff riu-x.-i oHjTiraSSof MSsn^lSS? 


enterpjnse/inaustn al un dertaking, ustea at para {*) oetow 
has bfeen" appf^^d^By the Central Government for the 
purpose of Se<Jt^I1^3Q(a)^ailnIhcon}o^qtf J^ct, 1961, 
read with rule 2E of 1962 ’ for ** 

assessment years 2002-2003,2003-2004 and 2004-2005. 

NM)£ .ytsunal bn^£ o/ij jdlaO waK 

2. The approval is subject to the condition that:— 

(>{ notlas^lo (b) oeusblo-^ftaueiaq nl— MS. XfJc 


no jj5SR Wf mwnttW.seKrtPWW fWWWMBWBnwaBai 

«t> # £sw*w»*(¥!^,««w^ri^3ft*apw»*Rt9^^ 

*Kf! 

!. •. (© <3die<«iaMtt CWVSrtUnke 'Stkft ' WiflkWMf mt t 
T;i.r, '■ a^roviil If A* ^e^rilMtM^I' Mder-' >< 

d 2 iw hoirxf a lot iiSbat'iO Amii 9 )bj 21 o m^oO 

;noitfi 3 fliloa to ut&b syi mp fi Oioih 

(a) ceases to carry on infrastructure facility; or 

r- v j i q iOfOQ' \f'vjt oon 

L (b) fails to maintain books of account and get 
y :i5r^ 'Yxriby an accountant as 
requ if^$|; 2E of the 

Income-tax Rules, 1962; or 

3.apr V l^or pp-J^fe Vft Jit M>.W 

»*« 

ix%7r?rt ,{w) sfer# or fjt» mnF 

&¥* ^^^sssAtp 1 Wa 8 g* 

** ^ysomB^^Btamidbwa^m^^ 


Ff5t * W1 if fireHrfaH ItWldfJNgW TJ81ffl®I TO®bY 

ii n(T» ii>«i» i»>n ir l w 0> o w m »» w »)«pff» 

their project of providing Cellular Mobile 
i < i)l ! 'H%r<^iti»^^e^iS r iiiPunjab vide Licence No. 
pt%T : ^«42i5{%y95-VAS dated 26th December, 1995 

mm 

wryWMiie5i«l»?M«Wte»t 

,hi 

baT-,nsrf^WSPHS@ J i I i’*?! , S^f9H8H vWftMBH Ho 

^ iyEs 

i^to.oYoodtSUiP**^) 


.yood.rsbftU ,0-vfA 1 


m3Tt. 230.-VR^^Zjlf g^nm, 1955 (1955 
^)T 23) ^ tlRl 20 ^ *3WTT 3 W (4) %^ 

xifecrqmi9%igfe m*K, mrHH 

6, iJw^sOaBWf^^^W^ 
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Pffi. 4 8/3/2003-*ft#-I( 1) ] 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 23rd January, 2004 

S.O. 230.—In pursuance of clause (d) of Section 19 
read with Sub-section 3(A) and Sub-section (4) of Section 
20 of the State Bank of India Act, 1955 (23 of 1955), the 
Central Government, in consultation with the Reserve Bank 
of India, hereby nominates Shri Rajiv Pandey, Chartered 
Accountan t and resident of “Pandey Chamber”, 6 Gopal 
Bari, Ajmer Road, Jaipur-302001 as a director of the Central 
Board of Slate Bank of India for a period of three years with 
effect from the date of notification. 

[No. 8/3/20Q3-B.O.1 (1)] 
RAMESH CHAND, Under Secy, 
forc'd, 23 2004 

231. —MK lfa gg fy 1955 (1955 

** 23) VRT 20 3 OF) (4) 

^3?! VTCT19 % T3T3 (*) % W4»K, wrfft 

k*i«J ^ ^ dl4H, *T<U l(4>l<J2<£, 

75, fwfa (mHmH), ipnf-400022 % f^RTt 
^ oiOo ^ d)*! 

[m 8/3/2003-^-1(2)] 

New Delhi, the 23rd January, 2004 

S.O. 231.—In pursuance of clause (d) of Section 19 
read with Sub-section 3(A) and Sub-section (4) of Section 
20 of the State Bank of India Act, 1955 (23 of 1955), the 
Central Government, in consultation with the Reserve Rank 
of India, hereby nominates Shri Piyush Goyal, Chartered 
Accountant and resident of 75, Amber, Sion (West), 
Mumbai-400022 as a director of the Central Board of State 
Bank of India for a period of three years with effect from 
the date of notification. 

[F. No. 8/3/20Q3-B.0.1(2)] 

RAMESH CHAND, Under Secy. 
fari&T iforiFWi 
(#.*,*. toot) 

M Rcrfl, 7 4H«lO, 2004 

232. —TNnlVn (WR 

^ ^0 3lfafa*rT 1948 (1948 *>T 49*1) URT 2 % 3PF 


(*T) % mil Hfl^gRI 

% FIH ^ 

UPF 7-1-2004 ^ 

%g nifM^r 11 

[^f. ^-4330/01/2004] 
Uir! (ttff^rK) 

MINISTRY OF EXTERNAL AFFAIRS 

(CP. V. Division) 

New Delhi, the 7th January, 2004 

S.O. 232.— In pursuance of clause (a) of the Section 
2 of the Diplomatic and Consular Officers (Oaths and fees) 
Act, 1948 (41pf 1948), the Central Government hereby 
authorise Shri SL James Jacob, Assistant in the Embassy of 
India, Buenos Aires to perform foe duties of Assistant 
Consular Officer wise Shri Johnson Eappen with effect fiom 
07-01-2004. 

[ F. No. T. 4330/01/2004] 
U. S. RAWAT, Under Secy. (Cons.) 

*rfar*i dtirii 4 ju*hi 

(mf^pvfbvpr) 

^ RlW’ft, 13 44^1 (I, 2004 

*>T.3t& 233.— f-i<rln (44lfcl£) PldsNl 

3TfapTO*T, 1963 (l963*»122)*fhfRTT7 3 5RT 
3R* *»T yqVt Pt*ifq ( 

sfo M$p»r) 2002 

PiHfaftsro f*iq*i 44 k{) %, — 

1- (1) f%M Mfl (Wlfazt 

Fi4q«i FiOnfui) 200311 

(2) % TORR *»t aidui 'SPJtT I 

2. pflWMl (*«llfc4<0 P44>l 3fkPuliyai) fm, 
2002 %1wi9 ( 5 ) 

[*>T. R. 6/5/2000-1 ] 

ftwr»T ^ fR* *»1. 3n. 1376(31), 30 

2002 % 3?tfrrHR?T % <MM4, MPT II, 1S5 3, ^ 

(ii) 

MINKTRY OF COMMERCE AND INDUSTRY 

(Department of Commerce) 

New Delhi, foe 13th January, 2004 

S.O, 233.—In exercise of the powers conferred by 
Section 17 of foe Export (Quality Control and Inspection) 
Act, 1963 (22 of 1963), the Central Government hereby 
makes the following rules to amend the Export of Dried 
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Fish (Quality Control and Inspection) Rules, 2002, 
namely:— 

1. (1) TMS9 Rules may be called the Expoit of Dried 
Fish (Quality Control and Inspection) Amendment Rules, 
2003. 

(2) They shall come into force from the date of their 
publication in the Official Gazette. 

2. In die Expoit of Dried Fish (Quality Control and 
Inspection) Rules, 2002, in rale 9, the sub-rale (5) shall be 
omitted. 

[F.NO.6/5/2000-EI&EP] 
RAJ SINGH, Dy. Secy. 

Note: The Principal rules were published in the 
Gazette of India, in Part II, Section 3, Sub-section 
(ii) vide S. 0.1376(E) dated the 30th December,' 
2002 . _ 

faija throw 
5 2004 

W.3?T. 234— swm, nwm 

r4Pt) frriR, 1976 % fwt 10 % 

(4) % sfkui fa, jjsMia 

w Mrerer ipw % ftpmnfa finfafad 

Pwk 80 yftivid wfapWf 

W<T m fa*ff t, TffT^KT <M<f) f : 

1. 'MPtifilS 4»T<^H 4tTq> §fe4l fa., 

TlfaFFR, 

(?. u.), 

ffa-23122 I 

2. TOdlia 4>P.HP.¥H fa., 

_ * A_.. ** «#s r> 

3. MPKliJ* VRHkIM 3fl9> fa., 

400/220 %. . ^T-%^, 

352, &tet-19, 

-136027 I 

4. 4ftfl64>K fcltfllftMdfl, 

MKS5I 3PTO 

i 

5. ^tSBf 3lMfl1/*W« RTO, 

MrarsT-RTOTmRtd, 

IRWl^TI 

[4 11017/2/94-1W] 


MINISTRY OF POWER 

New Delhi, the 5th January, 2004 

S.O. 234.—In pursuance of Sub-rule (4) of Rule 10 
of die Official Language (use for official purposes of the 
union) Rules, 1976the Central Government hereby notifies 
the following offices of Public Sector Undertakings under 
the administrative control of Powergrid Corporation of India 
Ltd., Gurgaon and Bhakhra Beas Management Board, 
Chandigarh, the staff whereof have acquired 80% working 
knowledge of Hindi: 

1. Powergrid Corporation of India Ltd., 

Jwalamukhi Enclave, Shakti Nagar, 

Distt. Sonebhadra(U. P.), 

Pin-231222. 

Z Powergrid Corporation of India Ltd., 

Abdullapuf Sub-station, 

Bhamboli. 

3. Powergrid Corporation of India Ltd., 

400/220 KV Sub-station, 

House No. 352, Sector-19, 

K*ft*136027. 

4. Financial Advisor & Chief Accounts Officer, 
Bhakhra Beas Management Board, Chandigarh. 

5. Chief Engineer/ Beas Dam, 

Bhakhra Beas Management Board, 

Talwara. 

[No. 11017/2/94-Hindi] 
AJAY SHANKAR, Jt Secy. 

if 15 2004 

W.3R. 235.—'Sfafal wait, (4d % JITCrafa 

3pW % fatr h4Pt) frppr, 1976 % 10 % 

(4) % 3 vraiHis qffciViM jffcqi fa., 

ctstt 'irarsT -aKTRT f^=rf^rf^RT 

fa*1T t, ^5KI t: 

1. wftre 4>T<4ft<H $feq| fa., 

2. V P KpJg »K4ftRH fa., 

400/220 %. 

■3ft. ^t. fte, ^TRtrty, 

3. 

T ff T t frnpi »jf MfaUw, 

*m rty 4)4 

(faipnsfr), T m rii wRum i 
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M 22 2004 

■3JT.3CT. 237— m*m % ^faeTT «TR^T ( 3Tfa 
T^f^JHT) 3#m, 1957 (1957 20) (f^T^f^T% 

qrei^dcM 3if qftqii •* wi t) *trt 4 ^ Tqtrm fi f% 
3T#T ^Trft^W, TOT % WR, MFT-II 0^-3, <j'm5P»3 
(ii) TTRftgf 26-4-2003 3 SH> | ftkt ^ ^ «ft MRcf WFR % 

^ srffcRjt-Hr totrt ^TT.sn. 1253 tttO^st 

21-4-2003 5RT 3tf*RJFTT 3 WR 3Fp£?t 3 faftfe 
^ltt^5r ^ % fa™ 'RN 3463.433 (WW)I, 

^^cr) *t>i %> 3rq^ sn^PT ^1 ft ft, 

3tt7, ^'sOq ’HHi^iW ft f ff» 4*w , jPt 

3RT: 3T«f, ^i*sO*i *R«t>K, "3^T 3lff fl-HH ’3f*f MRT 7 ^>t 
'3WTT (1) 5 RT ^tT VlPtd4f 3P#T ^ ^ ^ W=T 
3Pjgft 3 ^f% 1463.433 t^T (?IWT) RH ^'jfa 3 3^7 
<PR T R%'R’ft ^3H^3?I7PT^^RI 

f#tl 

femm i ? w arfaq^T % atenfcT 3itf ^ ^ 

>731^ 7T. i^.T^U^t.T^.^^t./%fI/04 <nfta 4-8-2003 ^T 
■3R 3u<j=ki, Hi^-s ( 5iK<g« ) % ^PRif^RT'^t'^T 

+)qdl fFt^T, 1, 'tildPfHcl ^T377 T^fZ, «6)cT4>'I5n-700001 % 
^TT Pi<v?i<?i (^uni), 

M*fcs, &re tft q T , WR- r^^w, f^n-^R (r. 3*m) 

fFT R?T5 7T. 713333 % wrfcRT 3 ftfotR faiRt ^T? «<?>ai 
tl 


( 1 ) efit^ oqfafl TSft faitfl *jfRTf pJK^ «IW1 *4171 7% 
3T#T srftHjrHl rH4»w1 lift, Ied4.fi I, srf^Fn 
% Fh*k} ■^fNtar^pr % 

4R$> M iMf 

3lfW7f ^T 3Rfa ^ ft ^7 

77%RTI 


■w^rut—^ «rm % 3?*tfaRfa rf 3?roffr r# RRt 
% cf^ ^szrfERT f^RTt »jfR3 3<RI<H % 72R 

<9 *1*1 yfsfc^ii^ «hvii % 3tt7 «^h! ^ilsfi'MtX* ^>*sO*i wt'ftK^TT 

l^frETt aer^T oqfaf h?! \ 

Ksfr;: ■ 

- Ci 2 ) WIT ( 1 ) % 3 T*fo 3 Tr ^7 3 TN 1 tT WT 3 ffeRt 

^ ^ ^ ^ 3 ^ wr 3iftT^ 3nqf^<^ 


<»)i^ir ftffei ski ^>t 3i«iJfl< 

folT 3fafoft 7T»ft ^ ^ %-q?^3^ ^Rt 


Z\MiW 'JTM , ft, ^T%% T7^T^^t^F3TPm^ 

t, tfd' i % WIRT (1) % 3T#T 

<PRTR%3lte^f% 

HpT f ^ m % 3lteRf % #? ^ 31iqRlff TR 


3PRt 4R ^^nft % 3ifteta 


wiramMs *»•*?$ HWk w 

fR^^TTI 


(3)^«trt *qt^i fa^fl 

fen«i<6i MH 511 ^nt ^ft yfqctK ftd °T>T ^ 1^1 ^»T 

^R im, ^ yjfa ^ ■*& ^RTR% 

3lft|<6K 3tfM^RW % 3lf% ^R ^ 

ft 


feu|U| 2: ^^^^^(373^3^^171) 3lfiTfW7, ftu^UI 3: TR^R % ^TRT Pi«iw, 1, *wRw 

1957( 1957 ^51 20) ^ «TRt 8 % 3Wlf 3ffT ^TH 3H^ ?R77 7^3, ^d4>MI-700001 r ^lT WrfWT % 3TifrT Wt 

tol 4 l d t % f^t PtHf^lRad 3m* q t:— 3nfM4>lit PH^ fa4111 




*RR?» 11^2 

^quftvn Wl<*» 



WR 

*fl»1l/«W 

«TFTT ' 

«TBT 

fsfRT 

^r%^R 



U 

^jl *ltH 




^f(R»m) 


0) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

U«RT 

1 

^tefjd-R. 

8 


'it^ST 

152.640 

vm 





^TSET^t 





2 

fnWip^. 

9 


ft^ST 

92.790 

vm 





q?ifl 
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(D (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(w? *rrft)3 


10 



37.100 

WJ 








4 

*frC%Rt TT. 

11 



89.400 

WJ 








5 

H. 

12 



53.624 

WJ 








6 

Jskwtd u 

13 



103.272 

W1 




Htjl’Sl 




7 

tJFFft U 

7 



47.120 

W1 








8 

"H. 

16 

w* 

•nt^si 

1.142 

WJ 








fgcfa 1 

'jrtrvfar "H. 

1 

fd^frsr 


359.856 

WJ 

2 

^ter y<4)si u 

2 



157.840 

W1 

3 

^rsT-g^ni, 

3 

fddlMI^I 


137.437 

WJ 

4 

PHHdlm TT. 

4 

Mm-si 


51.095 

W1 

5 

3W4HTTT. 

7 

fatfw 


26.931 

vm 

6 

«im4)ai TT. 

8 

tdztw 


57.720 


7 

RTRTtU 

9 



27.260 

W] 

8 

^tcTf 

10 

Mlm^i 


16.640 

WJ 

9 

^\m\m H. 

26 



22.856 

WJ 




4SIS1 




10 

^rtl'Sl MJ*H TT. 

27 

W 


28.710 ' 

W] 













3>ci mFi : 

1463.433 (BWl) 



1463.433 HWT ) 
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« w&n - 1 

*#3TT - uVl^l 8JRT TR3n - 8, 2TRT - focTT - Tf^T 

l(™). 2(m), 3(W»T), 4(m), 5, 6(m), 7(HPT), 8, 9, 10, 1l(lTm), 20(HPT), 21, 22, 23, 

24, 25, 26. 27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 

47, 48, 49, 50, 51, 52, 53. 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 

70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 

93, 94. 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 

112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 

130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 

148, 149, 150, 151, 152, 153(Wl), 154, 155, 156(Wl), 157(im), 158(HFT), 208(HFT), 


209 (irm). 

210(lTFT), 

211, 

213(HFT), 

214, 

215, 

216, 

217, 

218, 

219, 

220, 

221 (irm). 

222, 

223, 

224, 

225, 

226, 

227, 

228, 

229, 

230, 

231, 

232, 

233, 

234, 

235, 

236, 

237, 

238, 

239, 

240, 

241, 

242, 

243, 

244, 

245, 

246, 

247, 

248, 

249, 

250, 

251, 

252, 

253, 

254, 

255, 

256, 

257, 

258 (1TFT), 

261 (urn). 

262 (UFT), 

263, 

264, 

265, 

266, 

267 (UPT), 

268 (HPT), 

269, 

270, 

271, 

272, 

273, 

274, 

275, 

276, 

277, 

278, 

279, 

280, 

281, 

282, 

283, 

284, 

285, 

286, 

287, 

288, 

289, 

290, 

291, 

292, 

293, 

294, 

295, 

296, 

297, 

298, 

299, 

300, 

301, 

302, 

303, 

304, 

305, 

306, 

307, 

308, 

309, 

310, 

311, 

312, 

313. 

314, 

315, 

316, 

317, 

318, 

319, 

320, 

321, 

322, 

323, 

324, 

325, 

326, 

327, 

328, 

329, 

330, 

331, 

332, 

333, 

334, 

335, 

336, 

337, 

338, 

339, 

340, 

341, 

342, 

343, 

344, 

345, 

346, 

347, 

348, 

349, 

350, 

351, 

352, 

353, 

354, 

355, 

356, 

357, 

358, 

359, 

360, 

361, 

362, 

363, 

364, 

365, 

366, 

367, 

368, 

369, 

370, 

371, 

372, 

373, 

374, 

375, 

376, 

377, 

378, 

379, 

380, 

381, 

382, 

383, 

384, 

385, 

386, 

387, 

388, 

389, 

390, 

391, 

392, 

393, 

394, 

395, 

396, 

397, 

398, 

399, 

400, 

401, 

402, 

403, 

404, 

405, 

406, 

407, 

408, 

409, 

410, 

411, 

412, 

413, 

414, 

415, 

416, 

417, 

418, 

419, 

420, 

421, 

422, 

423, 

424, 

425, 

426, 

427, 

428, 

429, 

430, 

431, 

432, 

433, « 

434, 

435, 

436, 

437, 

438, 

439, 

440, 

441, 

442, 

443, 

444, 

445, 

446, 

447, 

448, 

449, 

450, 

451, 

452, 

453, 

454, 

455, 

456, 

457, 

458, 

459, 

460, 

461, 

462, 

463, 

464, 

465, 

466, 

467, 

468, 

469, 

470, 

471, 

472, 

473, 

474, 

475, 

476, 

477, 

478, 

479, 

480, 

481, 

482, 

483, 

484, 

485, 

486, 

487, 

488, 

489, 

490, 

491, 

492, 

493, 

494, 

495, 

496, 

497, 

498, 

499, 

500, 

501, 

502, 

503, 

504, 

505, 

506, 

507, 

508, 

509, 

510. 

511, 

512, 

513, 

514, 

515, 

516, 

517, 

518, 

519, 

520, 

521, 

522, 

523, 

524, 

525, 

526, 

527, 

528, 

529, 

530, 

531, 

532, 

533, 

534. 

535, 

536, 

537, 

538, 

539, 

540, 

541, 

542, 

543, 

544, 

545, 

546, 

547, 

548, 

549, 

550. 

551, 

552, 

553, 

554, 

555, 

556, 

557, 

558, 

559, 

560, 

561, 

562, 

563, 

564, 

565, 

566, 

567, 

568, 

569, 

570, 

571, 

572, 

573, 

574, 

575, 

576, 

577, 

578, 

579, 

580, 

581, 

582, 

583, 

584, 

585, 

586, 

587, 

588, 

589, 

590, 

591, 

592, 

593, 

594, 

595, 

596, 

597, 

598, 

599, 

600, 

601, 

602, 

603, 

604, 

605, 

606, 

607, 

608, 

609, 

610, 

611, 

612, 

613, 

614, 

615, 

616, 

617, 

618, 

619, 

620, 

621, 

622, 

623, 

624, 

625, 

626, 

627, 

628, 

629, 

630, 

631, 

632, 

633, 

634, 

635, 

636, 

637, 

638, 

639, 

640, 

641, 

642, 

643, 

644, 

645, 

646, 

647, 

648, 

649, 

650, 

651, 

652, 

653, 

654, 

655, 

656, 

657, 

658, 

659, 

660, 

661, 

662, 

663, 

664, 

665, 

666, 

667, 

668, 

669, 

670, 

671, 

672, 

673, 

674, 

675, 

676, 

677, 

678, 

679, 

680, 

681, 

682, 

683, 

684, 

685, 

686, 

687, 

688, 

689, 

690, 

691, 

692, 

693, 

694, 

695, 

696, 

697, 

698, 

699, 

700, 

701, 

702, 

703, 

704, 

705, 

706, 

707. 

708, 

709, 

710, 

711, 

712, 

713, 

714, 

715, 

716, 

717, 

718, 

719, 

720, 

721, 

722, 

723, 

724. 

725, 

726, 

727, 

728, 

729, 

1 730, 

731, 

732, 

733, 

734, 

735, 

736, 

737, 

738, 

739, 

740, 

741, 

742, 

743, 

744, 

745, 

746, 

747, 

748, 

749, 

750, 

751, 

752, 

753, 

754, 

755, 

756, 

757, 

758, 

759, 

760, 

761, 

762, 

763, 

764, 

765, 

766, 

767, 

768, 

769, 

770, 

771, 

772, 

773, 

774, 

775, 

776, 

777, 

778, 

779, 

780, 

781, 

782, 

783, 

784, 

785, 

786, 

787, 

788, 

789, 

790, 

791, 

792, 

793, 

794, 

795, 

796, 


797, 798, 799, 800, 801, 802, 803, 804, 805, 806, 807, 808, 809, 810, 811, 812, 813, 814, 
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815, 816, 817, 818, 819, 820, 821, 822, 823, 824, 825, 826, 827, 828, 829, 830, 831, 832, 
834, 835, 636 , 837, 838, 839, 840, 841, 842, 843, 844, 845, 846, 847, 848, 849, 

85-1, 852. 353, 854, 855, 856, 857, 858, 859, 860, 861, 862, 863, 864, 

as*-' 867, 068. 869, 870, 871, 872, 873, 874, 875, 876, 877, 878, 879, 880, 881, 882, 
3 ;io i, 885, 386, 887, 888, 889, 890, 891, 892, 893, 894, 895, 896, 897,898, 899, 900, 
901. 902, 903, 904, 905, 906, 907, 908, 909, 910, 911, 912. 913, 914, 915. 916, 917, 918, 

919, 920, 921, 922, 923, 924, 925, 926, 927, 928, 929, 930, 931, 932, 933, 934, 935, 936, 

937 938, 939, 940, 941, 942, 943, 944, 945, 946, 947, 948, 949, 950, 951, 952, 953, 954, 

35f 956, 857, S58, 959, 960, 961, 962, 963, 964, 965, 966, 967, 968, 969, 970, 971, 972, 

a, 074 975 97Q 977 , 978 , 979, 980, 981, 982, 983, 984, 985, 986, 987, 988, 989, 990, 

^>1 992, 993, 994, 995, 996, 997, 998, 999, 1000, 1001, 1002, 1003, 1004, 1005, 1006, 


100?, 

1008, 

1009, 

1010, 

1021, 

1022, 

1023, 

1024, 

1035, 

1036, 

1037, 

1038, 

1049, 

1050, 

1051, 

1052, 

1063. 

1064, 

1065, 

1066, 

1077, 

10 ? 3, 

1079, 

1080, 

10:11, 

1092, 

1093, 

1094, 

1105 





2JTTT TRsHT - ! 

1 (iTPi) 

, 3, 4 

, 5, 6, 

7, 8, 1 

24. 25, 26, 

27, 28, 

29, 3 


1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 
1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 


1095, 1096, 1097, 1098, 1099, 1100, 1101, 1102, 1103, 1104, 


47 , 48, 49, 50, 51, 52, 53. 54, 55, 56, 57, 58, 59, t>0, 01 , o*. oa, , v«, — 

70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86. 87. 88, 89, 90, 91, 92, 

93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 10?, 104, 105, 106, 107, 108, 109, 110, 111, 

112, 113, 114, 115, . .w, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 

130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 

UHi 149 ; 150 151. 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 

166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 

184, 185 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 

202 ! 203^ 204, 205, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 

220, 221, 222, 223, 224, 225, 226. 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 

238 239, 240, 241. 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 

256, 267, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 

274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 

292, 293, 294, 295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 

310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 

328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 

346, 347, 348 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 

364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 378, 379, 380, 381, 

382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 399, 

400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 
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418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 
436 , 437 , 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 452, 453, 

454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 471, 

472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 483, 484, 46$, 486, 487, 488, 489, 

490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 503, 504, 505, 506 , 507, 

508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 

526, 527, 528, 529, 530, 531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 

544, 545, 546, 547, 548, 549, 550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 

562, 563, 564, 565, 566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 

580, 581, 582, 583, 584, 585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 

598, 599, 600, 601, 602, 603, 604, 605, 606, 607, 608, 609, 610, 611, 612, 613, 614, 615, 

616, 617, 618. 619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 633, 

634, 635, 636, 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 850, 651, 

652, 653, 654, 655, 656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 669, 

670, 671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687, 

688, 689, 690, 691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701 (UPl), 702(*?m), 703, 

704, 705, 706, 707, 708, 709, 710, 711, 712, 713(Wl), 714(wn), 716(*TPl), 717, 718, 719, 

720(WT), 721, 722, 723, 724, 725, 726, 727, 728, 729. 730, 731, 732, 733, 734, 735, 736, 

737, 738, 739, 740. 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 

755, 756, 757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770/771 (*IPT), 

772, 773, 774, 775(wi), 777('»TFT), 778(W>l), 780(wn), 78l(wi), 782(HP?), 783, 784, 

785(*rFT), 787(HFT), 788, 789, 79O0*TT T T), 791 (Wl), 795(*?PT), 796(HT*l), 797, 798(Wl), 
799(m), 800(’HFl), 805(wi). 

jfcm • aim #0*n - io,- sort * faon - ntesr 

12 (W*T), 13 (WT), 26 (WT), 27, 28, 29, 30, 3l(WT), 32 (WT), 34(Hin), 36(^m), 37, 38, 39, 
40 , 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 5l(Wl), 52(Wl), 53, 54, 55, 56, 57, 58, 59, 60, 
61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 
84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 
105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 

123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 

141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 

159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 

177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187(Wl), 188(w?), 189, 190, 191, 192, 
193(WT), 194(WT), 195(WT), 207, 221 (Wl), 223(wn), 224(wi), 234(HPT), 235(»?m), 
236(WT), 237, 238, 239, 240, 241, 242(Wl), 243, 244, 245, 246, 247, 248, 249, 250, 251, 

252, 253. 254, 255, 256, 257. 258, 259, 260(wi), 261, 262, 263, 264, 265, 266, 267, 268, 

269, 270, 271, 272, 273, 274, 275. 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 

287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 

305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 

323, 324, 325, 326, 327, 328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 

341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 

359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376. 
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11(^7), 12(m) f 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 
32(Wf), 52 (ttpt), 53(*TFl), 54(^Fl), 55, 56, 57, 58, 59, 60, 61, 62, 63, 64 65(*TFT) 
66(^PT), 67, 68, 69, 70, 7l(HPt), 72(*TFT), 75, 76(HPT), 77, 78, 79, 80, 81, 82, 83, 84, 85.' 

86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 

107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 

125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139. 140, 141, 142^ 

143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 16o! 

161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 

179, 180, 181, 182, 183, 184, 185, 186, 187, 188. 189, 190, 191, 192, 193, 194, 195/196! 

197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208(HFl), 209(*TFl), 21l(*TFT), 

242(m), 243(*TFT), 244(’TFT), 245, 246, 247, 248, 249, 250, 251, 252, 253, 254(*?FT), 255, 
256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272 ! 273, 

274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 

292, 293, 294, 295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 

310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 

328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 

346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 

364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 378. 379, 380(HFl), 

382 (UFl), 383(*TFT), 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 
398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 

416, 417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431,' 432, 433 ! 

434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 
452, 453, 454, 455, 456, 457, 458, 459, 46b, 461, 462, 463, 464, 465, 466. 467, 468, 469, 

470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 483, 484, 485, 486(HFT)! 

487, 438 , 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 503, 504 ! 

505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 

523, 524, 525, 526, 527, 528, 529, 530, 531, 532(WO), 533, 534, 535, 536(lTFT), 537(^TFl) 
538(m), 539(*TFT), 540(*TFT), 54l(*TFT), 542(*TFT), 543(*TFT). 

jtfvm - 'frafcjT sjrt man - 12 , ij) , facn - Ftesr 

49(*TFT), 50(*TFT), 5l(*TFl), 56, 57(*TFl), 58(*TFT), 59(*TFl), 60, 61, 62, 63, 64, 65, 66, 67, 
68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89. 90, 
91 (m), 92, 93(*TFT), 94(*TFT), 95(*TFT), 96, 97, 98, 99, 100, 101, 102, 103. 104, 105. 106, 
107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 

125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 

143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 16o! 

161, 162, 163. 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175. 176, 177, 178! 

179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 

197, 198, 199, 200, 201, 202, 203, 204(W0), 205, 206, 207, 208, 209, 210, 211, 212 ! 213 ! 
214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229(HFT), 230, 
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23l(WT), 232(WT), 234(tPf), 24l(m), 242(m), 243, 244, 245, 246, 247, 246, 249, 250, 
251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 

269, 270 t 171, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 

287, 288, 289,, 290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301 302(*T*T), 

303(^FT), 304(*im), 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 

319, 320, 321, 322, 323, 324, 325, 326, 327, 328(*IFl), 329(*m), 334(HPT), 335(*T*T), 
336(WT), 337, 338, 339, 340, 341 (WT), 351 (WT), 352, 353, 354(**Fl), 388(wn): 

2JFTT ^sOT - 13, &IFTT ■ f^T - 

60(^Ff), 61(WT), 64, 65, 66, 67, 68, 69, 70, 71, 72(*IFT), 73(Wl), 83(*T*T), 85(*m), 86, 
87(Wl), 88, 89(Wn), 93(WT), 94(WT), 95, 96, 97, 98, 99(**Ff), 100, 101, 102, 103, 104, 


105, 

106, 

107, 

108, 

109, 

110, 

111 , 

112, 

113, 

114, 

115, 

116, 

117, 

118, 

119, 

120, 

121, 

122, 

123, 

124, 

125, 

126, 

127, 

128, 

129, 

130, 

131, 

132, 

133, 

134, 

135, 

136, 

137 

,138, 

139, 

140, 

141, 

142, 

143, 

144, 

145, 

146, 

147, 

148, 

149, 

150, 

151, 

152, 

153, 

154, 

155, 

156, 

157, 

158, 

159, 

160, 

161, 

162, 

163, 

164, 

165, 

166, 

167, 

168, 

169, 

170, 

171, 

172, 

173, 

174, 

175, 

176, 

-77, 

178, 

179, 

180, 

181, 

182, 

183, 

184, 

185, 

186, 

187, 

188, 

189, 

190, 

191, 

192, 

193, 

194, 

195, 

196, 

197, 

198, 

199, 

200, 

201, 

202, 

203, 

204, 

205, 

206, 

207, 

208, 

209, 

210, 

211, 

212, 

213, 

214, 

215, 

216, 

217, 

218, 

219, 

220, 

221, 

222, 

223, 

224, 

225, 

226, 

227, 

228, 

229, 

230, 

231, 

232, 

233, 

234, 

235, 

236, 

237, 

238, 

239, 

240, 

241, 

242, 

243, 

244, 

245, 

246, 

247, 

248, 

249, 

250, 

251, 

252, 

253, 

254, 

255, 

256, 

257, 

258, 

259, 

260, 

261, 

262, 

263, 

264, 

265, 

266, 

267, 

268, 

269, 

270, 

271, 

272, 

273, 

274, 

275, 

276, 

277, 

278, 

279, 

280, 

281, 

282, 

283, 

284, 

285, 

286, 

287, 

288, 

289, 

290, 

291, 

292, 

293, 

294, 

295, 

296, 

297, 

298, 

299, 

300, 

301, 

302, 

303, 

304, 

305, 

306, 

307, 

308* 

309, 

310, 

311, 

312, 

313, 

314, 

315, 

316, 

317, 

318, 

319, 

320, 

321, 

322, 

323, 

324, 

325, 

326, 

327, 

328, 

329, 

330, 

331, 

332 (nm). 

333(Wn), 

334 (**FI), 

335, 

336, 

337, 

338, 

339, 

340, 

341, 

1342, 

343, 

344, 

345, 

346, 

347, 

348, 

349, 

350, 

351, 

352, 

353, 

354, 

355, 

356, 

357, 

358, 

359, 

360, 

361, 

362, 

363, 

364, 

365, 

366, 

367, 

388, 

369, 

370, 

371, 

372, 

373, 

374, 

375, 

376, 

377, 

378, 

379, 

380, 

381, 

382, 

383, 

384, 

385, 

386, 

387, 

386, 

389, 

390, 

391, 

392, 

393, 

394, 

395, 

396, 

397, 

398, 

399, 

400, 

401, 

402, 

403, 

404, 

405, 

406, 

407, 

408, 

409, 

410, 

411, 

412, 

413, 

414(Wn), 

415, 

416, 

417, 

418, 

419, 

420, 

421, 

422, 

423, 

424, 

425, 

426, 

427, 

428, 

429, 

430, 

431, 

432, 

433, 

434, 

435, 

436, 

437, 

438, 

439, 

440, 

441, 

442, 

443, 

444, 

445, 

446, 

447, 

448, 

449, 

450, 

451, 

452, 

453, 

454, 

455, 

456, 

457, 

458, 

459, 

460, 

461, 

462, 

463, 

464, 

465, 

466, 

467, 

468, 

469, 

470, 

471, 

472, 

473, 

474, 

475, 

476, 

477, 

478, 

479, 

480, 

481, 

482, 

483, 

484, 

485, 

486, 

487, 

488, 

489, 

490, 

491, 

492, 

493 (nm), 

494 (**FT), 

496 (WT), 

498 0?m), 

499, 

500, 

501, 

502, 

503, 

504, 

505, 

506 (WT), 

507 0*FT), 

508 (*m). 

509, 

510, 

511, 

512, 

513, 

514, 

515, 

516, 

517, 

518, 

519, 

520, 

521 (m), 

522(wn), 

523, 

524, 

525, 

526, 

527, 

528, 

529, 

530, 

531, 

532, 

533, 

534, 

535, 

536, 

537, 

538, 

539, 

540. 

541, 

542(WT), 


543(^Ff), 544(Wn), 577(WT), 578, 579, 580(m), 581, 582, 583(**FT), 584(HT*T), 598(*T*l), 
600(WT), 6l4(»rm), 6l5(^IFf), 682(WT), 683(m), 684, 685, 686, 687, 688, 689, 690, 691, 
692, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 707, 708, 709, 
710, 711, 712(*im), 713(m), 714, 715(WT), 732(WT), 733, 734, 735, 736, 737(HPf), 

738 (aim), 740 (WT), 741, 742 (WT), 743 (WT), 748 (*IFT), 749 (**FT), 795 796 (Wl). 

797 (WT). 
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* ~<m HEEft 8IHT - 7, SIHT * ftfolT - Vte3T 

1, 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 

26, 27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 

49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62. 63, 64, 65, 66, 67, 68, 69, 70, 71, 

72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83. 84(VEl), 85(VET), 86<VET), 87(VET), 88(VET), 
89(VET), 9l(VET), 92, 93, 94, 95(VET), 96(VET), 97(VET), 98(VE?), 297(VET) , 298, 299{VEl), 
305(VEf), 306, 307(VET), 310(VET), 31l(VET), 312(VET), 313(VET), 314(VET), 315, 316, 317, 
318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 331, 332, 333, 334, 335, 

336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 

354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 

372, 373, .374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385(VET), 386(VET), 
388 (VEl), 389(VET), 390(VET), 393(VET), 394(VET), 395(VTV), 397(VET), 398(VTV), 399(VET), 
445 (VET), 446 , 447, 448 , 449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 

462, 463, 464, 465, 466, 467, 468, 469, 470(VET), 471, 472, 473, 474, 475, 476, 477(VET), 

478 (VEl), 504 (VET). 

Tffcn - 'RTcI>t ajRT TRsRT - 16, SIFTT - focTT - *\\$&\ 

16 ( VET) ^ 19 (VET). 

ecTTcJj TR3JT * 2 x" 

t#3TT - 9JHT W5TT - 1, 8 IHT - fcU£)MI3l, 

fi. 

l(VET), 2(VPl), 5(VET), 7(VFT), 8(VFT), 9, 10(VTV), 12, 13(VET), 14, 15(VET), 16, 17(VTV), 
18(VEl), 19, 20(VET), 21 (VET), 22, 23, 24(VET), 25, 26, 27, 28, 29, 30, 31, 32, 33, 34, 35, 

36, 37, 38, 39, 40, 41, 42, 43, 44. 45, 46. 47, 48, 49, 50; 51. 52, 53, 54, 55. 56, 57, 58, 

59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 


82, 83, 84, 85, 

86, 

87, 68, 89 

, 90, 

91, 92, 93, 94, 

95, 

96, 97, 98 

, 99, 

100, 

101, 

102, 

103, 

104, 

105, 

106, 

107, 

108, 

109, 

110, 

111 , 

112, 

113, 

114, 

115, 

116, 

117, 

118, 

119, 

120, 

121, 

122, 

123 (VET), 

124 (VET), 

125 (VET), 

126 (VET), 

127, 

128, 

129, 

130, 

131 (VET), 

133, 

134, 

135, 

136, 

137, 

138, 

139, 

140, 

141, 

142, 

143, 

144, 

145, 

146, 

147, 

148, 

149, 

150, 

151, 

152, 

153, 

154 (VET), 

156, 

157, 

158, 

159, 

160, 

161, 

162, 

163, 

164, 

165, 

166, 

167, 

168, 

169, 

170, 

171, 

172, 

173, 

174, 

175, 

176, 

177, 

178, 

179, 

180, 

181, 

182, 

183, 

184, 

185, 

186, 

187, 

188, 

189, 

190, 

191, 

192, 

193, 

194, 

195, 

196, 

197, 

198, 

199, 

200, 

201, 

202, 

203, 

204, 

205, 

206, 

207, 

208, 

209, 

210, 

211, 

212, 

213, 

214, 

215, 

216, 

217, 

218, 

219, 

220, 

221, 

222, 

223, 

224, 

225, 

226, 

227, 

228, 

229, 

230, 

231, 

232, 

233, 

234, 

235, 

236, 

237, 

238, 

239, 

240, 

241, 

242, 

243, 

244, 

245, 

246, 

247, 

248, 

249, 

250, 

251, 

252, 

253, 

254, 

255, 

256, 

257, 

258, 

259, 

260, 

261, 

262, 

263, 

264, 

265, 

266, 

267, 

268, 

269, 

270, 

271, 

272, 

273, 

274, 

275, 

276, 

277, 

278, 

279, 

280, 

281, 

282, 

283, 

284, 

285, 

286, 

287, 

288, 

289, 

290, 

291, 

292, 

293, 

294, 

295, 

296, 

297, 

298, 

299, 

300, 

301, 

302, 

303, 

304, 

305, 

306, 

307, 

308, 

309, 

310, 

311, 

312, 

313, 

314, 

315, 

316, 

317, 

318, 

319, 

320, 

321, 

322, 

323, 

324, 

325, 

326, 

327, 

328, 

329, 

330, 

331, 

332, 

333, 

334, 

335, 

336, 

337, 

338, 

339, 

340, 

341, 

342, 

343, 

344, 

345, 

346, 

347, 

348, 

349, 

350, 

351, 

352, 

353, 

354, 

355, 

356, 

357, 

358, 

359, 

360, 

361, 

362, 

363, 

364, 

365, 

366, 

367, 

368, 

369, 

370, 

371, 

372, 

373, 

.374, 

375, 

376, 

377, 

378, 

379, 

380, 

381, 

382, 

383, 

384, 

385, 

386, 

387, 
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388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 399, 400, 401, 402, 403, 404, 405, 

406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 418, 419, 420, 421, 422, 423, 

424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436, 437, 438, 439, 440, 441, 

442, 443, 444 , 445, 446, 447, 448, 449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 

460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 

478, 479, 480, 481, 482, 483, 484, 485, 486, 487, 488, 489, 490, 491, 492, 493, 494, 495, 

496, 497, 498, 499, 500, 501, 502, 503, 504, 505, 506, 507, 508, 509, 510, 51 
513(nm), 514(wn), 515. 516, 517, 518(HFT), 522(«Tm), 523, 524(wn), 525(HFl), 526^), 

546(‘HFT), 547, 548, 549, 550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 

563, 564, 565, 566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 

581, 582, 583, 584, 585, 586, 587, 588; 3ft9, 590, 591, 592, 593, 594, 595, 596, 597, 598, 

599, 600, 601, 602, 603, 604, 605, 606, 607, 608, 609, 610, 611, 612, 613, 614, 615, 616, 

617, 618, 619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 633, 634, 

635, 636, 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 652, 

653, 654, 655, 656, 657. 658, 659, 660, 661, 662, 663, 664, 665, 666 , 667, 668 , 669, 670. 

671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686 , 687, 688 , 

689, 690, 691, 692, 693, 694, 695, 696. 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 

707, 708, 709, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 

725, 726, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 741, 742, 

743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 756, 757, 758, 

759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 775, 776, 

777 778, 779, 780, 781, 782, 783, 784, 78$, 786, 787, 788, 789, 790, 791, 792, 793, 794, 

795, 796, 797, 798, 799. 

-rfc ;TT - 2TFTT TR3TT - 2, 2TRT - fcK^M^T, focTT - 

i(*rm), ii(um), i2(hft), 13(^ft), i6(vm), i7(um), i8(irm), i9(wn), 2o(wn), 

46(W 7 T), 47(wn), 51 (wn), 59(wn), 60(^FT), 61 (nm), 62(vm), 63, 64, 65, 66, 67, 68, 69, 
70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 
93 ! 94, 95, 96, 97, 98, 99, 100(UFT), lOl(UFT), 102(HFT), 103, 104, 105, 106, 107, 108, 
109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120(um), 124(*TFT), 125(WT), 
126(*0 7 T), 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 
143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 
161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173(*fFT), 174, 175, 176, 
177 (^tft), I78(um), I79(um), I80(vm), 181 (wn), I82(um) f i83(nm), i84(nm), issOwn), 

186(HFT), 187(wn), 188(^FT), 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 

201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 

219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 

237 238 239, 240, 241, 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 

255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 

273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 

29l! 292! 293, 294, 295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 

309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 

327! 328! 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 

345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 
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363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, .374, 375, 376, 377, 378, 379, 380, 
381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 
399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 
417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 

435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 452, 

453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 

471, 47 2, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 483, 484, 485, 486, 487, 488, 

489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 503, 504, 505, 506, 

507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 

525, 526, 527, 528, 529, 530, 531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 
543, 544, 545, 546, 547, 548, 549, 550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 

561, 562, 563, 564, 565, 566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 

579, 580, 581, 582, 583, 584, 585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 

597, 598, 599, 600, 601, 602, 603, 604, 605, 606, 607, 608, 609, 610, 611, 612, 613, 614, 

615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 

633, 634, 635, 636, 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 

651, 652, 653, 654, 655, 656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 

669, 670. 671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 

687, 688, 689, 690, 691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 
705, 706, 707, 708, 709, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 

723, 724, 725, 726, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 

741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 756, 757, 758, 

759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 775, 776, 

777, 778, 779, 780, 781, 782, 783, 784, 785, 786, 787, 788, 789. 

- eT3T 3JFTT m - 3, 3IHT - fcfcfrTFST, facTT - 

2(W0), 3, 4, 5, 6, 7(*TFT), 8(*TPT), 9, 10, 11, 12, 13(m), 14(WTT), 15, 16, 17, 18(*TFT), 
21 (WT), 22, 23, 24, 25, 26, 27, 28, 29 (Wl), 30, 3l(UFT), 36(^1), 37 (wt), 

56 (Wl), 57(*Tm), 58(>TFT), 59, 60, 61, 62, 63, 64, 65, 66(UFT), 68(m), 69(lTm), 70, 71, 
72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84 (wt), 92(hft), 93(hft), 94(^Fl), 95(^TFT), 
96, 97, 98(HFT), 99(*TFT), 100(*TFT), 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 
112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 

130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147^ 

148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, ICO, 161, 162, 163, 164, 165, 

166, 167, 168. 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 

184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 

202, 203, 204, 205, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 

220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 237^ 

238, 239, 240, 241, 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 

256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270(WT), 27l(WT), 
272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 
292(m), 293(*TFT), 294(>TFT), 300(WT), 313(^l), 316(Hm), 317(wn), 318, 319, 320, 
321 (irm), 326(WT), 327(HFT), 328(Wl), 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 

339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355(^Ff), 

356(^m), 359(*TFT), 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 
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374, 

375, 

376, 

377, 

378, 

379, 

380, 

381, 

382, 

383, 

384, 

385, 

'386, 

387, 

388, 

389, 

390, 

391, 

392, 

393, 

394, 

395, 

396, 

397, 

398, 

399, 

400, 

401 W, 

410C>TFT), 

411 W, 

412, 

413, 

414, 

415, 

416. 

417, 

418, 

419, 

420, 

422 (*TFT), 

423 (*TFl), 

424 (*TFl), 425 (*TFl), 

432 (*TFl), 

449 (wi), 

o 

to 

451, 

452, 

453 W, 454 (Wl), 

455(*TFT), 

456 (*TFT), 

457, 

458, 

459 (*TFl), 

460 (HPT), 

464(WT), 

465, 

466, 

467, 

468, 

469, 

470, 

471, 

472, 

473, 

474, 

475, 

476, 

477, 

478, 

479, 

480, 

481, 

482, 

483, 

484, 

485, 

486, 

487, 

488, 

489, 

490, 

491, 

492, 

493, 

494, 

495, 

496, 

497, 

498, 

499, 

500, 

501, 

502, 

503, 

504, 

505, 

506, 

507, 

508, 

509, 

510, 

511, 

512, 

513, 

514, 

515, 

516, 

517, 

518, 

519, 

520, 

521, 

522, 

523, 

524, 

525, 

526, 

527, 

528, 

529, 

530, 

531, 

532, 

533, 

534, 

535, 

536, 

537, 

538, 

539, 

540, 

541, 

542, 

543, 

544, 

545, 

546, 

547, 

548, 

549, 

550, 

551, 

552, 

553, 

554, 

555, 

556, 

557. 

558, 

559, 

560, 

561, 

562, 

563, 

564, 

565, 

566, 

567 (WT), 

568 (iTFT), 

569, 

570, 

571, 

572, 

573, 

574, 

575, 

576, 

577, 

578, 

579, 

580, 

581, 

582, 

583, 

584, 

585, 

586, 

587, 

588, 

589, 

590, 

591. 

592, 

593, 

594, 

595, 

596, 

597, 

598, 

599, 

600, 

601, 

602, 

603, 

604, 

605, 

606, 

607, 

608, 

609, 

610, 

611, 

612, 

613, 

614, 

615, 

616, 

617, 

618, 

619, 

620, 

621, 

622, 

623, 

624, 

625, 

626, 

627, 

628, 

629, 

630, 

631, 

632, 

633, 

634, 

635, 

636, 

637, 

638, 

639, 

640, 

641, 

642, 

643, 

644, 

645, 

646, 

647, 

648, 

649, 

650, 

651, 

652, 

653, 

654, 

655, 

656, 

657, 

658, 

659, 

660, 

661, 

662, 

663, 

664, ' 

665, 1 

566, 667, 668, 669, 670, 671, 672, 673, 674, 675, 676, 

677, 

678, 

679, 

680, 

681, 

682, 

683. 

684, 

685, 

686, 

687, 

688, 

689, 

690, 

691, 

692, 

693, 

694, 

695, 

696, 

697, 

698, 

699, 

700, 

701, 

702, 

703, 

704, 

705, 

706, 

707, 

708, 

709, 

710, 

711, 

712, 

713, 

714, 

715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 

726, 

727, 

728, 

729, 

730, 

731, 

732, 

733, 

734, 

735, 

736. 

737, 

738, 

739, 

740, 

741, 

742, 

743, 

744, 

745, 

746, 

747, 

748, 

749, 

750, 

751, 

752, 

753, 

754, 

755, 

756, 

757, 

758, 

759, 

760, 

761, 

762, 

763, 

764, 

765, 

766, 

767, 

768, 

769, 

770 (*TFT), 

771, 

772, 

773(1TFT), 774(1TFT), 

778 (iTFT), 

786(*TFl), 787 (*TFl), 

790(lTFT), 

791, 

792, 

793, 

794, 

795, 

796, 

797, 

798, 

799, 

800, 

801, 

802, 

803, 

804, 

805, 

806, 


807, 808, 809, 810, 811, 812, 813, 814, 815, 816, 817, 818, 819, 820, 821, 822(*TPT), 

823 (m), 824 (WT), 825 (*TFT), 826, 827(*TFT), 828 (*TFT), 829, 830, 831 (*TFl), 907 (*TFT), 

915(lTFT), 916(HFT), 917(lTFT), 918, 919, 920, 921, 9220TFT). 

* ftlHdVl, 8JRT TTC2TT - 4, «fHT - feT^tWT, f^TcTT - 

8(l?m), 9(irm), 10(lTFT), 12(mu), 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 
27, 28, 29, 30, 31, 32, 33, 34^), 35(Wl), 36, 37(nm), 39(*TFl), 40(*TFT), 44(*TFT), 
45 (iTFT), 46, 47, 48(*TFT), 49, 50, 51, 52, 53, 54. 55, 56, 57, 58 (*TFT), 59(*TFl), 60(*TFT), 61, 
62, 63, 64, 65, 66, 67, 68(WT), 69(Wl), 71 (wrr), 72(*FT), 73, 74(*TFl), 75, 76, 77, 
78 (im), 79 (im), 80 (1M), 82(^Fl), 92 (Wl), 93(*TFT), 94, 95, 96, 97, 98, 99, 100(*TFT), 

126(1TTTT), 127(1TPT), 128(Wtt), 1290TFT), 130(3TFt), 1310TFT), 132(*TFl), 174(*TFl), 200(*TFT), 
201 (‘HT^l), 209(lTFT), 210, 211, 212, 213, 214, 215, 216, 217, 218, 219(*TFT), 22p(*TFT), 

22l(lTFT), 226(HFT), 227(*Tm), 233(*TFl), 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 
244, 245, 246, 247(lTFT), 248(*TFT), 249(UFl), 250, 251, 252, 253(*TFl), 255(^Fl), 256(*TFT), 

258, 259, 260, 261, 262, 263(*TFT), 264(WT), 265(lTPT), 266(*TFl), 276(*TFl), 277, 278(lTFT), 

279(WT), 281, 282, 283, 284, 285, 286(HFl), 287 (^Fl), 288, 289, 290, 291, 292, 293, 294, 

295(1TFT), 303(irnT), 304, 305, 306, 307 (HFT), 308(WT), 309 (m), 310, 311, 312, 313, 314, 

315, 316, 317(^Fl), 318, 319, 320, 321 (HFT), 322(^Tni), 325(^Fl), 331 (*TFl), 332, 333(*TFT), 

334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 

352, 353, 354, 355, 356, 357 (HFT), 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, .374, 

375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 
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393, 394, 395, 396, 397, 398, 399, 400(TPT), 401, 402, 403, 404, 405, 406, 407, 408, 409, 

410; 411, 412, 413, 414, 415, 416, 417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 

42.8, 429, 430, 431, 432, 433, 434, 435, 436 (HPT), 437 (WT), 438 (TPT), 439 (Wl), 440, 441, 

442, 443, 444(43*9), 449 (mn), 450, 451, 452 (HPT), 462 (TPT), 463 (TPT), 464 (Wl), 465, 466, 
467, 468, 469, 470, 471, 472, 473, 474(TPT). 

- 3W<5kl, 2-THT TTCsOT - 7, 2TRT - fcT&Tl^l, foRTT - TTfTS 

i(tpt), ii2(tpt), ii3(vm). 

- cTRJ ^TT, 3JHT TT5TT - 8, 2TFTT - feT^TTST, 

2, 3, 4(TFT), 5(urn), 7(TPT), 8(TPT), 9(TPT), 68(irm), 69(TPT), 70, 71, 72, 73, 74, 
75, 76, 77, 78, 79 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 

98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 11Q, 111, 112, 113, 114, 115, 
116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 

134(W). 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 

151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 

169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 

187(HOT'), 138, 189, 190, 191, 192, 193, 194, 195, 196(TPT), 197(lTPT), 198(lTPT) f 206, 207, 
208, 209. 

Pfcn - TTYTt, 2TRT Ml - 9, 2TRT - fcCdlm'S'I, facTT - 

1, 2, 3, 4, 5, 6, 7(rnn), 9(TFT), 15(lTFT), 16(VPT), 17, 18(lTPT), 10l(im), 102(irm), 103, 
104, 105, 106, 107, 108, 109, 110, 111. 

Tftal - Tci4>H, STRT TTGm - 10, 2TRT - foT^TT^T, f^TcTT - 

352(TPl), 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 
371, 372, 373, 374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 

388 (TPl), 389 (Wf), 402(nm), 403(TPT). 

- ifarqreTF? ,ypn mt - 26, arm - Tfmwrft, -foot! - 
1 ('HPT), 2, 3, 4, 5, 6, 7, 3, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 
25, 26 27(TPf), 28, 29, 30(HPT), 31, 32, 33(VPl), 34(VPT), 35(HFT), 36(lim), 37(*TPT), 
38 (TPl), 39, 40, 41, 42, 43, 44, 45, 46(^Pl), 47(*1FT), 48 (UPt), 49, 50, 51, 52, 53, 54, 55, 
56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67(TPT), 68, 69(VPl), 74(iTPT), 75(1*1*1), 76, 77, 
78, 79(TPT) ( 80, 81, 82, 83, 84, 85(TPT), 94(*TPT), 95, 96(TPT), 97, 98, 99, lOO(lim). 
pHiTT - cTT5T Tim, 2TRT TRsOT - 27, 2IRT - fuTcTT • 

3(TPT), 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17/18, 19, 20, 21, 22, 23, 24, 25, 26, 

27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 

50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 

73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 

96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 
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[MFTII—TBFTS^ 3(ii)] 


TT1 - TT 2 


Tt 2 - T{3 


^3 - ^4 


TT 4 - TT5 


115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127. 128, 129, 130, 131, 
132(WT), 133(HPT), 134(HFT), 135, 136, 137,138, 139, 140. 141, 142, 143, 144, 145 146. 
147, 148 (*TFT), 150(HFl), 151 (^Fl), 156(HFT), 161, 162, 163, 164, 165(HFl), 166(^FT), 
246(HFl), 247(^1), 248 ('HFl), 249, 250, 251, 252, 253, 254, 255, 256, 257C*TPT), 258(’TPT). 
259(HFl), 260(*TFl), 261 (^TFl), 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 297, 

299, 310(Wl). 

mm -1 ftn - ^ia) 

210> 209 ' 258 ‘ 2 ^1 262 ‘ r' ^ ii 

153 Ti ^ TO 8 3 ^ Tio 158 jfl ^ ^ 

^ *3,^ TiTO. 8 * <T2 ^ 158^157 156 ^^ 

1 ^ 2 ^ *FTC<fi ft 8 * Tirol 01 oi ‘ 1 $’ ’W ? I 

1**731 # TtetgTt TiTOT 8 * Tirol 01 $ n3 fH * YJ™ f Jifif: 
06, 07,11 ^ it ^Tton^TTrorsifc^^ii*^ 

,* *731 # TiTOIBOS’TOlI Ttll^^f^ 

TOqi io ^ 9 «i ftstt wn H ^ __ 

r» si. Si. m. .... -»s. m.~. ..rjss, =.. — 

™**n ^ ffc <5*17 Tirol 10 <cne 77 242 * Rift’S: * 

^ Tirol 243, 223, 260. 221 « T 11 sT 

r»" i r *,-*'*; 

jr tr« r.r *£*r.iSJu.^ 

12 1 $ ’ttt *m*i Tirol 11 w#n^HT5T#^ ^ 

JX 2 41 234. 232. 231. 229. 59, 58. 57. 55. 51. 50. 49. 91. 93 « ^ ft ^ 
tfirsftin Tirol 12 <i> <?ns Tirol 94 $ *7 ^ (hokR t l 

rf 3ftr *fcn #fiTim Tirol 13 ^ tfoaftin Tirol 12 tfi Tirai #* *7<n * MB* 

Tirol 85. 89. 90. 92. 93. 94. 83. 74. 73. 72. 60. 62, 64. 336. 542, 544 ^ 7 _ 

588 , 584. 597 Tt T*rfi ^ ^ ^ 13 ^ ^ 531 * ^ ^ 

Jtfin ^n#H TO 13. TiO 531 ^ o *5 * *W ^ ^^ 7 698 ' 6 7 “° 3 

^4 52^21. 615. 508. 507. 506. 630. 498. 496, 494. «•««*««; 715 < 713 ‘ 
71 2 '. 732.' 738. 740. 749. * ’pR* «f ^ TO 748 * ^ 9 ^ ^^ ^ *' 


^5 - ^6 


ttb - W 


TJ7 - xr 8 


^8 * ^9 
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^9 - too n? ^3 t ntm wan 13 . ms 748 * xj 9 ?t ^5 tta? ait? ?j?an 

742, 737, 743, 755 ?t at? j j*ii-TI gtt <£ gfStpft fiiRit gj> m? c hxtfl 

?a?mtc7 ?rean 13, ms ?i?an 795 ir mftmft £ 1 

^10 -Till g?^ ntm #7RTlc1 Tten 13 ^TPft ?tt mSTRan 795 $ IJ10 f|^ ^ g?5 gtg>? 3)t? 

lclle < ^ [ 795 ‘ 796 ^ IpRfft ft 3ft? ■yrpft stt ct fituR c£ w gi? ms 7i?an 
414 it JI^T g>?7i f>t at? ms wa? 334, 333, 332, ?t fORTt fl? at? f=T: Tl^ft att 
^ 1,77 ^ ^ '^ts ^tan 124 -jJTpft g< 5 t ?r forsft ft toi ft^ g?ftmft £ i 

trn -1712 a?^ 3 T fnrtt stt to atm TtTMta Ttem 13 at mrs?rcan $ 124 3 ?11 ^ 

?RR at? fnpft stt at ijitf ftnft TO J#3TT TTtST f? vfal ?rcan 2 g>t ?n?n TfrTT W ?r 

"iaraft ft cWT ms TRaiT 46, 47, 20, 19, 18, 17, 16, 14, 13, 12, 11 7* forest ft 

ftR fnpft stt at <jcffss at? ntm gtsr f?ait?r Ttran 2 git ?n?n Tfrn W git w g^tt 

lt^^^tftRW7ten 3 88 ^12 

^12 - ^13 71? W TO2 ?t £ta>? aWT TRan 301, 302, 303, 329, 328, 334, 335, 336, 
341, 351, 354 ^ ‘juixol ft at? - hIoR^i ?Ran - 12 TO fi R^Hifl rngn - n 36 
77m TfWT fer * ^7 ms Tirol 485, 486, 543, 542, 541, 540, 549, 538, 537 5TO 

$ Tpsft ft at? yntt stt gt gf?ro fagR- git w g^tt ft ms ?i?an 582 ii TO 3 fog 

W % | 3 

TT13 - ^14 ITF ^ Ml^dl'Tl TR2TT 11 ^ ^13 ^ ^ ?tcR mjpft cfc 

TRim 582 T JH1^ ^ c& m URift ^ ^ ^Z ^TT 

382, 383, 381 ^ T T 3R ^ ^ f^cRft t -(fom TRsm 11 ITEj - vj^Qjj ! 

io ^ TTT?n tfftn u f j 

1J14 • TO 5 7IF ^7aT 1J14 f^5 ?t ttcp? ntw ?Rf%? TRangitniRTcf^nT, t^Wan 667, 

668, 805 ^ farsft ^ ^ ^nn 668 git w 55?^ fv 68n ms wun 701, 714 7 i 3 
716, 720, 721, 668, 814, 798, 796, 795, 791, 790, 787, 785, 782, 787, 780,’ 778, 

777, 775 - 789 ‘ 771 7 t fgRctt ft at? *flvjii ‘iRI «6 Tingr 9 to g^r gnnft ?i?an 7 g>t 

?rm Ttkr tm ?t fWcft ft at? ms wan 89 , 91 , 95 , 96 , 97 , 98 , 85 ?t Twtt ?t 

^ ^ ^JJ 7 $ ^15 XR ftHcft f | 

?i5-^ie; it? ^it iftwr ^s\ tTFFft 7, t&ts 84 ttis ^ w 

^TT 230, 223, 232, 233 ^ ^ ^ W 318, 239, 314, 

313, 312, 311, 310, 307, 305, 304, 303, 301, 299, 297, 385, 386, 388, 389, 390, 

395, 397, 398, 375, 445, 504 ^ ^pRcft ^ TftuTT ITST £TFPft ^TT 7^ 16 fkw 

f^TcTcfr f I 3 

^16 ‘ ^ 17 ^ ^ ^ 07 ^UZ wzn 504 % TJ16 ^ l% 3^ T^JZ 

^i<54t( 504 ^ TJ17 t77 ^TcTcft £ | 


11 Hf » if if | 




" f* 


WPifMW'i. 
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W^TTFm : ^FP*ft31, 2004mm 11, 1925 


TT17 -iris u? *ftm 33t BlMt wot 7 £ vi7 finf * ’g® ^ wgn 504. 570. 477. 

471 478 * ww<ft flten w<st msnft wot ie aft war ** *<*1 * P 

lfh’,nwft wot ie £ afrr <<wr wot 19 . is. is gw* 

sran Him *w % gw<& ft afa <toi tfrct 57 I tfsm 8 A mz ^jzn 1056 

cf> 1T18 # l 

TJ 18 - TT 1 J1? jfNT tfrei WOT 8 £ W WsZIT 1056 3 V18 WW" 

215, 213, 212, 7* JJuRt ft 'cITC WOT 221 J fPlT titel WOT, OT=H - 461 '^' 

fbfelT ^feST 8 3 ^1 ^ t I 

#?n fer^i 

- 2 (jt 1 ‘ ^ 27) 

- ^2 u? ^sn *ftaT tmpft wn 7, ^ftt 7^ WT^t, focn - T Tt^r, 100 ^ 

«ftl f^f ^ Wn 100, 101, 102, 103 ^ ft ^ ^ ^ ^ 

f^f ^ m ^0 1175 ^ ^ WIT 1161, 1162, 1165 

cfc ^ ^Kcf\ f£ ^TPft ^ ^Toft f^TT^ ^ W ff ^ ^ - 

ufK&ST 1 ^ ^ fl, W WH 525, 526 ^ ^ ^ ^t?T 

. WTT 1 yRT - fcT^TF? T, f^TcTT - ^ c* W WIT 3 521 3t 2 t l 

^2-^3 ^ nfal ufT7#?T WTT 1 cfc ^TZ WIT 521 3 t 2 f^j ^ ^ ^ 

wn 522, 524, 518, 514. 513, 511, 510, 545 * ^ ^ ^tFT *0 1 ^ 

t^TT^ 7T?5TT 545 3 ^13 f^j ^7 f^TcTcft ^ I 

*3.^4 nf 3fcgl?i wot i w 545 * ^3 $^ aik ^ 

7TSUT 551 787 ^ f£ ^f?I WOT 1 ip TTScPH W3n 10 7f5t W3n 7?tHT 

^31 cpt W URtf # w WOT 353, 354 £ nfl^ TftW ^ ^ 3lk W WOT 

342, 403, 402, 488, 402 * f£, ita TTScPT WOT 10 ^ ^ WOT 9 7f5t 

W?n Tftw ^31 ^ ’pRift icTO WOT 8, 9, 15, 18 ^ ’pRift # ^ WWI WOT 9 3 
<f[4 ^ fndcft ^ I 

^4 - n? ^ 4 ^ Tfrpfr wn 9 % ^4 ^ ^ sfk w wn 102, 10 1, 0 1 ^ 

Tp^ ^ Tf^r TTKrfr wn 9 ^ ^rm'ite wn 8 wn ^t ^ w ^fr ^ 
^ wn 187, 191 ^ ^5 n? ftdcft t l 

mr ^r nfcn srrn^sn tim 8 ^ #t5 f^f ^ ^ eWi T*ft nl^n cf5t tim 205, 

68, 69, 70 ^ wm 25 ^ fcTPTT^ ^T 3T^WS W&J] 9, 8, 4, 5, 

1^TjuR^^3^ 

^ 3T^ TIM 1 $> TIM 731 ^ ^6 f^% f^TeRft ^ I 


^5 - «^6 
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t^7 77? >TRT hI'jII #7#?! #'5711 01 3 #6 1%^ # 7J7?) gWy #017 3FR#$J7 TRsOT 7 7# 

VJ1 ' 1 ^ 61 1 <# ^rr^r ## ^37 #t or or# ^ #R Rt^rr 3 rr#2tt # wnz trsot i # 

"^pR# #7 f#x[ TR #H# t I 


3t7-% 71?W #OTT 3 FR#c 77 #507 7 3 #7 1#^ # ^ #OR W TRsOT 1, W #507 111 c# 

#07 # ^v^dl ft *RT? #507 112, 113, 01 # 7J0R# #OfT 3FR#an #sOT 7 
3 #8 f#f 07 ftcF# t I 


^8-^9 # SFRefcjT #507 7 3 #8 #cR #7 #^TT W ^TOfftT #$777 3 # 

3rR7#$07 #507 7 # 777377 7#T7 #77 3 #R{ 05# || , tcf^ 7550T 922, 920, 917, 918, 
831, 828, 827, 825, 823, 822, 790, 787, 786, 778, 770, 773, 774, 432, 468, 567, 
464, 460, 459 # ^077# 077? 7773JT 448 *t f#^ #9 07 f #H# t i 

^9 * #10 O? #01 #W 0?T #?OT 3 # 717507 448 A #9 f#^ 77 #cJR < t^TT? 

455 ' 453 « 45 °- 4 24, 422, 410, 411, 401, 359, 355, 356 # 7JOR# ^ #7 

eTST ^7#7T WSJ] 3 7# #077 RlHc#l #37T 4 #t Ml 7#TT ^37 #t OR cfR# |f, r icfT? 

^TT 37, 38, 40, 35, 34, 45, 48, 69, 68, 67, 72 # ?JOR# f#f #10 07 f#7# tl 

^10 - #11 0? #3T # #W R-WdVl 777507 4 # ^777? #507 101 3 #10 1#^ # ^ #cJR Xen^ 

^TMT 100, 101, 256, 257, 255, 253, 249, 247, 248, 257, 126, 127, 128, 132, 

133, 174, #7 432,# ^R# ^ #07T f#7efi'J| #0 4# 077? #0 558 ## 11 f#? 

07 #77# t-i 


» 


#11 - #12 77? #vj 1 I f#7cTTO 77750T 4 # One #50T 558 3 #11 #cfR 07 T ? TRsEfT 

559 # # 12 f#f 07 Rfd# t 1 

#T12 - #13 ^ *3\ RlHcHVi wm 4 # #12 f#^ # #cJR , W #MT 559 , 342 , 174 , 

132, 130, 129, 257, 248, 247 # ^R# ^ #13 TR f#H# t I 

#13 - #14 #4T #uTT Rl^elVl Wm 4 # x dT^ #507 247 ^ #13 ^ ^cfR , 

#"'50T 247, 238, 227, 226, 220, 221, 219, 200, 201, 295, 296, 297, 309 307 # 
#14 f#f TRf#H#t I 

#14 * #15 71? #WT RlHdVl #50T 4, W #50T 307 3 #14 f#^ # #cfR, ^11? #7s07 

308, 303, 333, 486, 483, 491, 492, 481, 436, 437, 438, 440, 444, 449 , 452, 464, 
463, 468, 472, 543, 400, 615 # #3R# ^ 3fR dKT ^7# c# W OR# 

RTF## #50T 4 #7 RTOTORTR 7R3JT 27 c# 7TT?TT #*TT 0? #15 ^R RfH# t I 

#15 - #16 ^ # W&] ##T 3 #15 #cfR 3fR #RT RTOm^TR #50T 27 # 

167 166, 165, 156, 151, 150, 148, 134, 133, 247, 256, 257, 258 # wy# 
^en? WSJ] 261 Tf #16 XR Rtr# f | 


«'Mi«H4»»fflq.|; ' 1 H l W If If I 
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iti6 - *17 ai? vat *ra Bra w aten n * mrc atasn 261 S *18 ft’s * yn jwtin 

w ^5JT 261, 260, 310, 300 * f^a* ft. TO* *aSJT 27. S* 

26 a* B1BT attUT Wl at fBa* ft *7 ^ ^ 262, 87, 89, 74, 78 * ^ 5* 
TRT3 ZR3JT 100 3 «ftl7 t i 

* 17-^18 TJF^sn vat *aar tfmw? aten 26 * 'Braaiara 100 $ *17 ft’s *** 

T^fTcI aiara 100, 96, 94, 79, 85 * ‘J'altfl ft *18 ft’s ^ ^ ' 

*18 - *19 7J? ^31 V* *BT *W? aiara 26 T* fra* =1* * *M fti^ft *W ^SWl * 

*i8f*s * W twa ste T"* ^ 1 * **" *ra sfmsw *m 28 ft 

W aten 48, 47, 46, 37, 36, 38, 35, 34, 33, 30, 208 * fTOft ft, 

26 Tjct *BT Bra nraa 7mm 27 *t anra aftra fcgi a* to to* ft ** ftt* ’ra * 
^ cn^M^TR ^Rsm 27 ^ '‘RTC ?R3JT 3, ^pTpft ^ ^ ^ ^ 19 ^ 

R' I^TcTcfr t I 


*19 - *20 at? tei a* *ra Braro* atara 27 * rare atara 3 * *19 ft’s * *>”* «** 

*bt gramma aten 27 ^ terofn aten 4 * ansi afar tar * fWWl ft, *9TC 
aiara 363 357, 356, 331, 321, 322, 317, 280, 278, 276, 288, 287, 268, 26 4. 283, 
92, 93, 78, 79, 80 * fTO* ft *131 fW* tfaSHT 4 * W tm 60 * *W* 
iR ^20 fePf *R t I 

*20 - *21 aj? ter *20 ft=s * faa ttro rare aten eo, 58, 8,9, 12 * fTO* ft 

f^Refrr TR5JT 4 TTci irsr 3 ^ ^isit W 3 5mf Wf P TOH 

326, 328, 321, 317, 316 ^ TpRcft ^21 *TC f^CK?t t I 


«&21 - ^22 


317 3 fel ^ *** *** 

W ZR5TT 313, 270, 271, 300, 294, 293, 292, 289 3 5* ^ * * 22 

TR f^TeTcft t l 


^22*^23 

^JT 13 ^ m ^ ^ m W 

ZR5TT 284, 223, 101, 100, 99. 98, 94, 93, 92, 84, 69, 68, 66, 56 * P 

^23 ^R t I 


^23 - ^24 


ajf^am *v3T mst faofrai aten 3 * ram amm 57 ^ *23 ft’s * tra 5 ^ ^ 
amm 58 29, 42, 37, 38, 35, 31, 32, 21, 19, 14, 13, 8, 5, 2 ^ ^ ^ 3**ai 
Tiara 3 a* faaatai amm2a*aarar.afmi^5ftai35a*ft*7raraar^i8e, 
187, 186, 185, 184, 183, 182, 181, 180, 179, 178, 177, 173 * fBa* ft ^ 
ZR3JT 125 f^24 f«Rj ’’R f*ideft t I 


173 G1/2004—4 
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^24 - <ft25 m fc3T ’ftilT ^RT TOSTT 125 $ 4t24 frg ^ ^ 3 ft? 

Wjft?5JT 126, 125, 120, 123, 102, 101, 100, 123, 61, 60, 58, 59, 51 * 
ff ^TTEte TJRjfftT ^5TT 2 ^ 7R5TT 792 $ ^25 TR f%Rcft t I 


^25 - $\26 ^ Wr *ffaTT ^TRRl 2 eft ?R2TT 792 3 ^25 3 ?fcjR 3fR 

w ^RsZJT 792 ^ ^R?ft cran ^TT ^iR^SI tzm I B^T ^ftY WS2JT 2 cfft 

^TT TfPTT tTR cR^ ^ 3fR ^ie ^R5TT 731, 154, 270, 131 7t TpRcft TRT^ ^Sm 
270 *t ^26 f^ tr ftclcft t I 


^26 * ^27 4n ^R^FT ^5TT 1 eft W ^5TT 270 3 *fl26 f^ ^ ?J*> FfaR 3fR W 

' f ^ sqi 27 °- 126 < 124 < 7, 8, 10, 11, 5 % ^Rsn 4 ^ Tj4f cfttt TR <^27 

^R f^TcRft t I 


^27 - ^1 ^ ^T 4lRT RR^tFT TRsJTT 1 eft XRT? *R2TT 4 *T ^27 ^ FRfR # rR^FT 

^TT 1 W ^R2TT 3, 5, 2, 13, 15, 17, 19, 20, 21. 24 3 ^Reft ^ ufR^F 
1 3fR nM? R^TT 9 eft TTTFTf #RT ^ cfR^ft ft t^T% % fuRft f£ 
w errcpft TRSIT 7 ^ rMf TRsUT 9 eft 7THRT #fTT eft W cfift ff *fftrT mft 
^ qi 7 “ ^7 H6lft, fuTcTT - ftfFT 1 RTZ ^R3TT 100 3 ftl TR ftcft t I 


["H^-43015/10/2002-ftoSntoSTl^o'S^jo] 


MINISTRY OF COAL 
New Delhi, the 22nd January, 2004 


s.o. 237.—Whereas by the notification of the Government of India in the Ministry of Coal 
number S.O. 1253 dated the 21.04.2003 issued under sub-section (I) of section 4 of the Coal 
Bearing Area (Acquisition and Development) Act, 1957, (20 of 1957) (hereinafter referred to as 
the said Act) and published in the Gazette of India, in Part II, Section 3, Sub-section (ii) dated 
^t'.04.2003, the Central Government gave notice of its intention to prospect for Coal in 

1 63.433 hectares (approximately) of lands in the locality specified in the schedule annexed to 

that notification. 

And, whereas the Central Government is satisfied that coal is obtainable from the said lands; 

Now, therefore, in exercise of the power conferred by sub-section (I) of section 7 of the said 
Act, the Central Government hereby gives notice of its intention to acquire the lands measuring 
1463.-4ao hectares (approximately) and all rights as described in the schedule annexed hereto: 

Note 1:- The plan bearing number ECL/CHUB/MOUZA/04 Dated 04.08.2003 of the area 
coveieo by this notification may be inspected in the office of the Dy. Commissioner, District 
Godda & Pakur (Jharkhand)), or in the office of the Coal Controller, 1, Council House Street,' 
Kolkata -700 001, or in the office of the Director Technical (Operation), Eastern Coalfields 
Limited, Sanctoria, Post Office - Dishergarh, Dist. Burdwan ( West Bengal). Pin Code Number - 
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Note 2:- Attention is hereby invited to the provisions of Section 8 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), which provides as follows: - 

"8(1) Any person interested in any land in respect of which a notification under Section 7 has 
been issued may within thirty days of the issue of the notification, object to the acquisition of 
the whole or any part of the land or of any rights in or over such land. 

Explanation It shall not be an objection within the meaning of this section for any 
person to say that he himself desires to undertake mining operations in the land for the 
production of the coal and that such operations should not be undertaken by the Central 
Government or by any other person. 

(1) Every objection under sub-section (1) shall be made to the competent authority in 
writing and the competent authority shall give the objector an opportuhity of being 
heard either in person or by a legal practitioner and shall, after hearing all such 
objections and after making such further inquiry, if any, as he thinks necessary, either 
make a report in respect of the land which has been notified under sub-section (1) of 
Section 7 or of rights in or over such land, or make different reports in respect of 
different parcels of such land or of rights in or over such land, to the Central 
Government, containing his recommendations on the objections, together with the 
record of the proceedings held by him, for the decision of that Government. 

(2) For the purpose of this section, a person shall be deemed to be interested in land who 
would be entitled to claim an interest in compensation if the land or any rights In or 
over such land were acquired under this Act." 

Note - 3 The Coal Controller, 1, Council House Street, Kolkata - 700001, has been appointed 
by the Central Government as the competent authority under the Act. 

Schedule 

BLOCK - First and Second 
Chunerbhita Block ( Raimahal Coalfields) 


Block 

SI. 

No 

1 

Thana 

No. 

Ki|39 

is 81 

District 


Remarks 

1st 

■ 

Chota Puro No 

8 

Sundar- 

Pahari 

Godda 

152.640 

P 

2 

Garidih No. 

9 

Sundar- 

Pahari 

Godda 

92.790 

P 


3 

Piperjoria No. 

10 

Sundar- 

Pahari 

Godda 

37.100 

P 


■ 

Mirchaitari No. 

11 

Sundar- 

Pahari 

Godda 

89.400 

P 


5 

Pokharia No. 

12 

Sundar- 

Pahari 

Godda 1 

53.624 

P 


6 

Kherasole No. 

13 

Sundar- 

Pahari 

Godda 

103.272 

P 


M 

Bara Dhamni 
No. 

7 

Sundar- 

Pahari 

Godda 

47.120 

P 



Mako-Madgi 

16 

Sundar- 

Pahari 

Godda 

1.142 

P 
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1 Jordiha No. 


1 Littipara Pakur 359.856 


2 Chota Murjora 
No 

3 Bara Murjora 
_ No. 

4 Simlong No. 


Littipara Pakur 157.840 


3 Littipara Pakur 137.437 


Littipara Pakur 51.095 


3 |Amar Bita No. 


Littipara Pakur 26.931 


6 Basbita No. 


8 Littipara Pakur 57.720 


7 Margo No. 


* 9 Littipara Pakur 27.260 


8 Chota 10 Littipara Pakur 16.640 

Chatkam No. 

9 Dhouphar No. 26 Sundar- Godda 22.856 


10 Lada pathar 


_ Paha ri__ 

27 Sundar- Godda 28.710 

Pahari 

Grand Total = 1463.433 

1463.433 Hectares, (approximately) 


Block No. 1 

Plots to be acquired in Mouza Chotapuro Thana No.8 


1(P), 2(P), 3(P), 4(P), 5, 6(P), 7(P), 8, 9, 10, 11(P), 20(P), 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32, 

33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 

60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 

87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 

111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 

132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 

153(P), 154, 155, 156(P), 157(P), 158(P), 208(P), 209(P), 210(P), 211, 213(P), 214, 215, 216, 217, 218, 
219, 220, 221(P), 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 
239, 240, 241, 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258(P), 
261(P), 262(P), 263, 264, 265, 266, 267(P), 268(P), 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 
279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289^ 290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 

300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 

321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 

342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 

363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 

384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 399, 400, 401, 402, 403, 
404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 418, 419, 420, 421, 422, 423, 424, 
425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 
445, 446, 447, 448, 449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 
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466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 483, 484, 485, 486, 
487, 488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 503, 504, 505, 506, 507, 
508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 
529, 530, 531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546, 547, 548, 549, 
550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 568, 569, 
570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583, 584, 585, 586, 587, 588, 589, 590, 
591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604, 605, 606, 607, 608, 609, 610, 611, 
612, 613, 614, 615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 
633, 634, 635, 636, 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 652, 653, 
654, 655, 656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 669, 670, 671, 672, 673, 674, 
675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686,687, 688, 689, 690, 691, 692, 693, 694, 695, 
696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 707, 708, 709, 710, 711, 712, 713, 714, 715, 
716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726, 727, 728, 729, 730, 731, 732, 733, 734, 735, 
736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 756, 
757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 775, 776, 777, 
778, 779, 780, 781, 782, 783, 784, 785, 786, 787, 788, 789, 790, 791, 792, 793, 794, 795, 796, 797, 798, 
799, 800, 801, 802, 803, 804, 805, 8C6, 807, 808, 809, 810, 811, 812, 813, 814, 815, 816, 817, 818, 
819, 820, 821, 822, 823, 824, 825, 826, 827, 828, 829, 830, 831, 832, 833, 834, 835, 836, 837, 838, 839, 
840, 841, 842, 843, 844, 845, 846, 847, 848, 849, 850, 851, 852, 853, 854, 855, 856, 857, 858, 
859, 860, 861, 862, 863, 864, 865, 866, 867, 868, 869, 870, 871, 872, 873, 874, 875, 876, 877, 878, 
879, 880, 881, 882, 883, 884, 885, 886, 887, 

888, 889, 890, 891, 892, 893, 894, 895, 896, 897, 898, 899, 900, 901, 902, 903, 904, 905, 906, 907, 908, 
909, 910, 911, 912, 913, 914, 915, 916, 917, 918, 919, 920, 921, 922, 923, 924, 925, 926, 927, 928, 
929, 930, 931, 932, 933, 934, 935, 936, 937, 938, 939, 940, 941, 942, 943, 944, 945, 946, 947, 948, 949, 

950, 951, 952, 953, 954, 955, 956, 857, 958, 959, 960, 961, 962, 963, 964, 965, 966, 967, 968, 969, 970, 

971, 972, 973, 974, 975, 976, 977, 978, 979, 980, 981, 982, 983, 984, 985, 986, 987, 988, 989, 990, 991, 

992, 993, 994, 995, 996, 997, 998, 999, 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 

1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 

1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 

1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057, 

1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072, 1073, 

1074, 1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084, 1085, 1086, 1087, 1088, 1089, 

1090, 1091, 1092, 1093, 1094, 1095, 1096, 1097, 1098, 1099, 1100, 1101, 1102, 1103, 1104, 1105. 

Plots to be acquired in Mouza Garidih Thana No.9 
P.S- Sundaroahari Pist. Godda 


1(P), 3, 4, 5, 6, 7, 8, 9, 10(P), 11(P), 1S(P), 17(P), 18, 19, 20, 21, 22(P), 23, 24, 25, 26, 27, 28, 29, 30, 
31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 
58, 59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 
85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 
109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 
130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 
151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 
172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192,. 
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193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 211, 212, 213, 

214, 215, 216, 217, 218, 219', 220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 234, 

235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 

256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 

277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 296^ 297, 

298, 299, 300, 301, 302, 303,304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 
319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 

340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352) 353, 354, 355, 356, 357, 358, 359, 360, 

361, 362, 363, 364, 365, 366, 367, 368, 36$, 370, 371, 372, 373, 374, 375, 376, 377, 378, 379, 380, 381, 

382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 399, 400, 401, 
402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 418, 419, 420, 421, 422, 
423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436, 437, 438, 439, 440, 441, 442, 
443, 444, 445, 446, 447, 448, 449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 

464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 483, 484, 

485, 486, 487, 488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 503, 504, 505, 

506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 

527, 528, 529, 530, 531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546, 547, 

548, 549, 550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 

566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583, 584, 585, 
586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604, 605, 606, 

607, 608, 609, 610, 611, 612, 613, 614, 615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625, 626, 627, 

628, 629, 630, 631, 632, 633, 634, 635, 636, 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 

649, 650, 651, 652, 653, 654, 655, 656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 669, 

670, 671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687, 688, 689, 690, 

691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701(P), 702(P), 703, 704, 705, 706, 707, 708, 709, 
710, 711, 712, 713(P), 714(P), 716(P), 717, 718, 719, 720(P), 721, 722, 723, 724, 725, 726, 727, 728, 
729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 

750, 751, 752, 753, 754, 755, 756, 757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 

771(P), 772, 773, 774, 775(P), 777(P), 778(P), 780(P), 781(P), 782(P), 783, 784, 785(P), 787(P), 788, 
789, 790(P), 791(P), 795(P), 796(P), 797, 798(P), 799(P), 800(P), 805(P). 

Plots to be acquired in Mouza Piperjoria Thana No.10 
P.S. Sundarpahari Pist. Godda 


12(P), 13(P), 26(P), 27, 28, 29, 30, 31(P), 32(P), 34(P), 36(P), 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 
48, 49, 50, 51(P), 52(P), 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 
74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 
101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 

122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 

143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 
163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 
184, 185, 186, 187(P), 188(P), 189, 190, 191, 192, 193(P), 194(P), 195(P), 207, 221(P), 223(P), 224(P), 
234(P), 235(P), 236(P), 237, 238, 239, 240, 241, 242(P), 243, 244, 245, 246, 247, 248, 249, 250, 251, 
252, 253, 254, 255, 256, 257, 258, 259, 260(P), 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 
272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 

293, 294, 295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312^ 313,’ 
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314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 331, 332, 333, 334, 

335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 

356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376. 

Plots to be acquired in Mouza Mirchaitari, Thana No. 11 
P.S. Sundaroahari Dist. Godda 

11(P), 12(P), 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32(P), 52(P), 
53(P), 54(P), 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65(P), 66(P), 67, 68, 69, 70, 71(P), 72(P), 75, 76(P), 
77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 
103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 

124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 143, 144, 

145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 

166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 

187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 

208(P), 209(P), 211(P), 242(P), 243(P), 244(P), 245, 246, 247, 248, 249, 250, 251, 252, 253, 254(P), 
255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 

267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 

288, 289, 290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 

309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 

330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 

351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 

372, 373, 374, 375, 376, 377, 378, 379, 380(P), 382(P), 383(P), 384, 385, 386, 387, 388, 389, 390, 391, 
392, 393, 394, 395, 396, 397, 398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 
412, 413, 414, 415, 416, 417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 
433, 434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 452, 
453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 

474, 475, 476, 477, 478, 479, 480, 481, 482, 483, 484, 485, 486(P), 487, 488, 489, 490, 491, 492, 493, 

494, 495, 496, 497, 498, 499, 500, 501, 502, 503, 504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 

515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 531, 532(P), 533, 534, 
535, 536(P), 537(P), 538(P), 539(P), 540(P), 541(P), 542(P), 543(P). 

Plots to be acquired in Mouza Pokhoria, Thana No. 12 
P.S. Sundaroahari Dist. Godda 


49(P), 50(P), 51(P), 56, 57(P), 58(P), 59(P), 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 
76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91(P), 92, 93(P), 94(P), 95(P), 96, 97, 98, 99, 
100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116,117, 118, 119, 120, 

121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 

142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 
162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 

183, 184, 185, 186, 187, 188,189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 

204(P), 205, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 

224, 225, 226, 227, 228, 229(P), 230, 231(P), 232(P), 234(P), 241(P), 242(P), 243, 244, 245, 246, 247, 

248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259*260, 261, 262, 263, 264, 265, 266, 267, 268, 

269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 

290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301(P), 302(P), 303(P), 304(P), 305, 306, 307, 

308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 

328(P), 329(P), 334(P), 335(P), 336(P), 337, 338, 339, 340, 341(P), 351(P), 352, 353, 354(P), 388(P). 
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Plots to be acquired in Mouza Kherasole Thana No.13 
P.S. Sundaroahari Dist Godda 

60(P), 61(P), 64, 65, 66 , 67, 68 , 69, 70, 71, 72(P), 73(P), 83(P), 85(P), 86 , 87(P), 88 , 89(P), 93(P), 94(P), 

95, 96, 97, 98, 99(P), 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 

116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 

137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 

158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 

179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 

200, 201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 

221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 

242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 

263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 

274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 

295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 

316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 32§, 330, 331, 332(P), 333(P), 334(P), 
335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355; 

356, 357 , 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 

377 , 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 

398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414(P), 415, 416, 417, 

418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436, 437, 

438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 

459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 

480, 481, 482, 483, 484, 485, 486, 487, 488, 489, 490, 491, 492, 493(P), 494(P), 496(P), 498(P), 499, 

500, 501, 502, 503, 504, 505, 506(P), 507(P), 508(P), 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 

519, 520, 521(P), 522(P), 523, 524, 525, 526, 527, 528, 529, 530, 531, 532, 533, 534, 535, 536, 537, 
538, 539, 540, 541, 542(P), 543(P), 544(P), 577(P), 578, 579, 580(P), 581, 582, 583(P), 584(P), 598(P), 
600(P), 614(P), 615(P), 682(P), 683(P), 684, 685, 686 , 687, 688 , 689, 690, 691, 692, 693, 694, 695, 696, 
697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 707, 708, 709, 710, 711, 712(P), 713(P), 714, 715(P), 
732(P), 733, 734 , 735, 736, 737(P), 738(P), 740(P), 741, 742(P), 743(P), 748(P), 749(P), 795(P), 796(P), 
797(P). 

Plots to be acquired in Mouza Bara Dhamni Thana No.7 
P.S. Sundaroahari Dist. Godda 

1, 2, 3, 4, 5, 6 , 7, 8 , 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 
31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 
58, 59, 60, 61, 62, 63, 64 , 65, 66 , 67, 68 , 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84(P), 
85(P), 86 (P), 87(P), 88 (P), 89(P), 91(P), 92, 93, 94, 95(P), 96(P), 97(P), 98(P), 297(P), 298, 299(P), 
305(P), 306, 307(P), 310(P), 311(P), 312(P), 313(P), 314(P), 315, 316, 317, 318, 319, 320, 321, 322, 
323, 324, 325, 326, 327, 328, 329.. 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 
344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 
365, 366, 367, 368, 369, 370, 371, 372, 373, .374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 
385(P), 386(P), 388(P), 389(P), 390(P), 393(P), 394(P), 395(P), 397(P), 398(P), 399(P), 445(P), 446, 447, 
4 48 , 449 , 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 
469, 470(P), 471, 472, 473, 474, 475, 476, 477(P), 478(P), 504(P). 

Plots to be acquired in Mouza Mako Madgi Thana No. 16 
P.S. Sundaroahari Dist. Godda 
16(P) & 19(P). 



Plots to be acquired in Mouza JordihaThana 
P S. Littioa ra Dist. Pakur 

>m m. m m. m * mam"^ 

5s5=5S=ssas=SiSii 

siisiiiiilllsis 

Siiiiiiiiiiiiiiiiisss 

^iisiiSiiBSSHHSSs 

5180>), 5? 2(P), 523, 524(P), 525(P), 526(FPJ^. ^ £ JJ » £ g £ 57s! 576, 

SiSssss^iiSSiSssSsisS 

619, 620, 621, 622, 623, 624, 625, 626, 627, 628 6 9 630, 63 , 632 633, 634, O, ^ ^ ^ 

640, 641, 642, 643, 644, 645, 646, 647, 648, 6 , , , , ' ^ ^ 6?7 _ 67 g 679> 680, 681, 

661, 662, 663, 664, 665, 666 , 667, 668 , 669, 670. , , ' ' ' 6g? ' 6gg 6gg 700( 70 i, 702, 

682, 683,684,685, 686 , 687, 688 , 689, 690,691, , , • ' ' ' ' 721 72 2, 723, 

703 704, 705, 706, 707, 708, 709, 710, 711, 712, 13 7 4 7 5 7 6 7 7, 7 8 , 7 9, 20 2 
724, 725, 726, 727, 728, 729, 730, 731, 732, 733, 734 735, 736 737, 738, 739, 740, 741, ^ ^ ^ 

7 66 S S S £ S', £ £ S £ 776, 77^ 778, 779, 78o', 78l', 782', 783, 784, 785, 786, 
78 7 ' 788, 789, 790, 791, 792, 793, 794, 795, 796, 797, 798, 799. 
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Plots to be acquired in Mouza Chota Murjora Thana No.2 
P.S. Littipara Dist. Paknr 

SUP) 18(p) ' 19(P) ' 2 °( p )' «( p ). 47(P), 51(P), 59(P), 60(P), 

is g sr s?s;*3 srwpisb. s a g 

IfliplaiiilSillfiii 

Illlliliiiiiiiii 

S : S K S 3 3 8 8 3 8 g g g » » g g g g 

' f' 4 5 4 35 4 35 , 6 ' 3 \ 7 ' 358 ' 359 - 360, 361, 362, 36 3 ; 364,' 365,' 366, g g m 370 m 
**' 3 ^395f 3 %|^397^98^99f 4(30,^40^402^)3^^4^405^406 ^437 % % » 3 3 

saaaaaaaagsaassIsSsSS 

476' 477' 47ft' 47q' tin 460, 461; 462 ' 463, 464 ' 465 ' 466 ' 467 ' 468 ' 469 ' 470 / 471 z 472* 473" W 475' 

: S: S S ffi g g g g g g g g g g g g g g g g 

is a" i : 

559, 560, 561, 562, 563, 564, 565, 566, 567, 568, 569, 570, 571 572 573 574 575 * 576 * *70 

579, 580, 581, 582, 583, 584, 585, 586, 587, 588, 589, 590, 591, 592 593 594 595 596 597 coo coo' 
600, 601, 602, 603, 604, 605, 606, 607, 608, 609, 610, 611, 612, 613* 614* 615* 616" 617^ 618 61 q 57c! 

Illlllillillli 

g % g g g g g g g g g g g g g g g 


Plots to be acquired in Mouza Bara Murjora Thana No.3 
P.S- Littipara Dist. Palcur 


2(P)/ 3, 4, 5, 6, 7(P), 8(P), 9, 10, 11 1 ^7fo•\ u/m u- 4 /? «-> 
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255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270(P), 271(P), 272, 273, 
274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 292(P), 293(P), 294(P), 
300(P), 313(P), 316(P), 317(P), 318, 319, 320, 321(P), 326(P), 327(P), 328(P), 329, 330, 331, 332, 333, 
334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 
355(P), 356(P), 359(P), 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 
376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 
397, 398, 399, 400, 401(P), 410(P), 411(P), 412, 413, 414, 415, 416, 417, 418, 419, 420, 422(P), 423(P), 
424(P), 425(P), 432(P), 449(P), 450(P), 451, 452, 453(P), 454(P), 455(P), 456(P), 457, 458, 459(P), 
460(P), 464(P), 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 
482, 483, 484, 485, 486, 487, 488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502,. 

503, 504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 

524, 525, 526, 527, 528, 529, 530, 531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 

545, 546, 547, 548, 549, 550, 551,. 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 

566, 567(P), 568(P), 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583, 584, 
585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604, 605, 

606, 607, 608, 609, 610, 611, 612, 613, 614, 615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625,. 626, 

627, 628, 629, 630, 631, 632, 633, 634, 635, 636, 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 

648, 649, 650, 651, 652, 653, 654, 655, 656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 

669, 670, 671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687, 688, 689, 

690, 691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 707, 708, 709, 710, 

711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726, 727, 728, 729, 730, 
731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 
752, 753, 754, 755, 756, 757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770(P), 771, 
772, 773(P), 774(P), 778(P), 786(P), 787(P), 790(P), 791, 792, 793, 794, 795, 796, 797, 798, 799; 800, 
801, 802, 803, 804, 805, 806, 807, 808, 809, 810, 811, 812, 813, 814, 815, 816, 817, 818, 819, 820, 821, 
822(P), 823(P), 824(P), 825(P), 826, 827(P), 828(P), 829, 830, 831(P), 907(P), 915(P), 916(P), 917(P), 
918, 919, 920, 921, 922(P). 

Plots to be acquired in Mouza Simlong Thana No.4 
P.S. Littioara Dist. Pakur 

8 (P), 9(P), 10(P), 12(P), 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32, 33, 
34(P), 35(P), 36, 37(P), 39(P), 40(P), 44(P), 45(P), 46, 47, 48(P), 49, 50, 51, 52, 53, 54, 55, 56, 57, 
58(P), 59(P), 60(P), 61, 62, 63, 64, 65, 66, 67, 68(P), 69(P), 71(P), 72(P), 73, 74(P), 75, 76, 77, 78(P), 
79(P), 80(P), 82(P), 92(P), 93(P), 94, 95, 96, 97, 98, 99, 100(P), 126(P), 127(P), 128(P), 129(P), 130(P), 
131(P), 132(P), 174(P), 200(P), 201(P), 209(P), 210, 211, 212, 213, 214, 215, 216, 217, 218, 219(P), 
220(P), 221(P), 226(P), 227(P), 233(P), 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 
247(P), 248(P), 249(P), 250, 251, 252, 253(P), 255(P), 256(P), 258, 259, 260, 261, 262, 263(P), 264(P), 
265(P), 266(P), 276(P), 277, 278(P), 279(P), 281, 282, 283, 284, 285, 286(P), 287(P), 288, 289, 290, 
291, 292, 293, 294, 295(P), 303(P), 304, 305, 306, 307(P), 308(P), 309(P), 310, 311, 312, 31J, 314, 315, 
316, 317(P), 318, 319; 320, 321(P), 322(P), 325(P), 331(P), 332, 333(P), 334, 335, 336, 337, 338, 339, 
340, 341, 342, 343, 344, 345, 346, 347, 348, 349; 350, 351, 352, 353, 354, 355, 356, 357(P), 364, 365, 
366, 367, 368, 369, 370, 371, 372, 373, .374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 
386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 399, 400(P), 401, 402, 403, 404, 405, 
406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 
427, 428, 429, 430, 431, 432, 433, 434, 435, 436(P), 437(P), 438(P), 439(P), 440, 441, 442, 443, 444(P), 
449(P), 450, 451, 452(P), 462(P), 463(P), 464(P), 465, 466, 467, 468, 469, 470, 471, 472, 473, 474(P). 

Plots to be acquired in Mouza Amarbhita Thana No.7 
P.S. Littipara Dist. Pakur 


1(P), 112(P), 113(P). 
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Plots to be acquired in Mouza Bansbhita Thana No.8 
P.S. Littipara Dist. Pakur 

l(F'), 2, 3, 4(P), 5(P), 7(P), 9(P), 68(P), 69(P), 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 

85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 

109, 110, 111 , 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 

130, 131, 132, 133, 134(P), 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 

150, 151, 152, 163, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 

171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187(P), 188, 189, 190, 
191, 192, 193, 194, 195, 196(P), 197(P), 198(P), 206, 207, 208, 209. 

Plots to be acquired in Mouza Margo Thana No.9 
P.S. Littipara Dist. Pakur 

1, 2, 3, 4, 5, 6, 7(P), 9(P), 15(P), 16(P), 17, 18(P), 101(P), 102(P), 103, 104, 105, 106, 107, 108, 109, 

110 , 111 . 

Plots to be acquired in Mouza Chota Chatkam Thana No.10 
P.S. Littipara Dist. Pakur 

352(P), 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 
374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388(P), 389(P), 402(P), 403(P). 

Plots to be acquired in Mouza Dhoupahar Thana No.26 
P.S. Sundaroahari Dist. Godda 

1(P), 2, 3, 4, 5, 6 , 7, 8, 9, 10, 11, 12, 13, 14, 15 , 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27(P), 28, 29, 
30(P), 31, 32, 33(P), 34(P), 35(P), 36(P), 37(P), 38(P), 39, 40, 41, 42, 43, 44, 45, 46(P), 47(P), 48(P), 49, 
50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67(P), 68, 69(P), 74(P), 75(P), 76, 77, 
78, 79(P), 80, 81, 82, 83, 84, 85(P), 94<P), 95, 96(P), 97, 98, 99, 100(P). 

Plots to be acquired in Mouza Ladapathar Thana No.27 
P.S. Sundaroahari Dist. Godda 

3(P), 4, 5, 6, 7, 8 , 9, 10 , 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 
32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 

59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 

86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 

110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 

131, 132(P), 133(P), 134(P), 135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148(P). 
150(F), 151(P), 156( P), 161, 162, 163, 164, 165(P), 166(P), 246{P), 247(P), 248(P), 249, 250, 251, 252, 
253, 254, 255, 256, 257(P), 258(P), 259(P), 260(P), 261(P), 286, 287, 288, 289, 290, 291, 292, 293, 294, 
295, 296, 297, 299, 310(P). 

Boundary Description (Block - 1) (A1-A18.) 


A1-A2 Line starting from point A1 in mouza Chota Puro No. 8 of P.S. Sundar Pahari.- Dist. 

Godda. Jharkhand Plot No. 221 and passing through the Plot No. 210, 209 ,258, 
261.262,267.268 & 153 meeting at point A2 in the Eastern Boundary of Plot No. 158 
in Mouza Chota Puro No. 8. 

A2-A3 Line starting from point A2 in Mouza Chota Puro No. 8 and passing through Plot 
No. 158, 157.156 and Plot No.l & 2 and meeting at point A3 in Plot No.l of Chota 
Puro No. 8. 
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A 3 »A 4 Line starting front point A3 in plot no. 1 of Chota Puro No. 8 and passing through plot 
no. 3,4,7,6.7,11 and meeting at point A4 in plot no. 11 of Chota puro no 8. 


A4-A5 Line starting from point A4 in plot no. 11 of Mouza Chota puro no. 8 and passing 
through plot no.20 and crossing the common Boundary line of Mouza Chota Puro no. 
8 and Garidih No. 9 and passing through Plot no. 22, 21, 17, 15, 10, 11 and 1 of 
Mouza Garidih no. 9 and entering in the common boundary line of mouza Piparjoria 
no 10 and Garidih no. 9 and passing through plot 
no.24,26,31,32,34,36,13,51,52,193,194,195,198,188, 187,235,236,242, and meeting 
at point A5 in plot no.242 of Mouza Piparjoria no. 10. 


A5-A6 Line starting from point A5 in Mouza Piparjoria no. 10 plot no. 242 and passing 
through plot no.243,223,260,221 and entering in the common boundary line of Mouza 
Piparjoria no. 10 and Marchaitari no. 11 and passing through plot 
no.l 1,12,11.32.75,76,72,71,67,66,64,53,52,209,208,211,243,242 and meeting at point 
A6 in plot no. 254 of Mouza Marchaitari no. 11. 


A6-A7 ■- Line starting from pont A6 in Mouza Marchaitari no. 11 plot no. 254 and entering in 
the common boundary line of Mouza Pokharia no. 12 and Marchatari no. 11 and passing 
through plot no. 243, 242, 241, 234. 232, 231,229, 59, 58, 57, 55, 51, 50, 49, 91, 93 
and meeting at point A7 in Southern boundary of plot no.94 in Mouza Pokhana no. 12. 


A7-A8 Line starting from point A7 in Mouza Pokharia no. 12 passing from plot no. 94, 95,and 
entering in the common boundary line of Mouza Kherasol no. 13 and Pokharia No. 12 
passing through plot no. 85. 89. 90. 92, 93, 94, 83, 74, 73,72, 60. 62, 64, 336, 542, 544, 
577. 588. 584. 597 and meeting at point A8 in plot no.531 of Mouza Kherasol no 13. 

A8-A9 Line starting from point A8 in Mouza Kherasol no. 13 Plot no. 531 an f P“ s ' 11 ®^ ro / u () B |' 
plot no. 698. 600. 614, 522, 521,615, 508, 507, 506, 630,498, 496,494, 493, 683, 682, 
715 713 712. 732. 738. 740, 749. 748 and meeting at point A9 in plot no. 748. 


A9-AI0:- 


Line starting from point A9 in plot no. 748 in Mouza Kherasol no. 13 and passing 
through plot no. 742,737,743,755 and crossing the Western Bank of Gumam River and 
meeting at point A10 in plot nd. 795 of Mouza Kherasol no. 13. 


A10-A11 


■- Line starting from point A10 in Gumani River plot no.795 of Mouza Kherasol no. 13 
' and passing through, plot no. 795,796 and crossing the Western Bank of Gumani 
River and entering in plot no. 414 and passing through plot no.334, 3 j 3, 332 and 
again crossing the Gumani river and passing through plot no. 124, Gumani river and 

meeting at point A11. 


All-A 12:- Line starting from point A11 plot no. 124 of Gumani river Mouza Kherasol no. 13 
and passing through common boundary line and Eastern Bank of Gumani river and 
Chota Murjora no. 2 and passing through plot no. 46, 47, 20, 19, 18, 17, 16, , , 

12, 11 and crossing the common boundary line of Eastern Bank of Gumani river and 
Mouza Chota Murrjora no. 2 and passing through Gumani river and meeting at point 

A12 in plot no. 388. 
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A12-A13:- Line starting from point A12 and passing through plot no. 301, 302, 303, 329, 328, 
334, 335, 336, 341, 351, 354 and entering in common boundary of Imouza - Pokharia 
No. 12 and Mirchaitari No. 11 and passing through plot No. 485, 486, 543, 542, 541, 
540, 549, 538, 537, 536 and crossing through the Western Bank of Gumani river in 
plot no. 582 and meeting at point A13. 

starting horn point Alj in Gumani river Mouza Marchaitari no.l 1 and passing 
through plot no.582 of Gumani river and crossing the Western Bank of Gumani river 
passing through the plot no. 382, 383, 381 and meeting at point A14 common 
boundary line of Mouza Marchaitari 11 and Piparjoria no. 10. 

A14-A15:- Line starting from point A14 entering in Mouza Garidih No. 9 passing through plot 
no. 667, 668, 805 crossing the plot no. 668 and passing through plot no.701, 714, 713, 
716, 720, 721, 668, 814, 798, 796, 795, 791, 790, 787, 785, 782, 787, 780,’778,’ lll\ 
775, 789, 771 and passing through the common boudary of Mouza Garidih no. 9 and 
Bara Dhamni no. 7 and passing through plot no. 89, 91, 95, 96, 97, 98, 85 and 
meeting at point A15 Mouza Bara Dhamni no. 7. 

A15-A16:- Line starting from point A15 in plot no.84 Mouza Bara Dhamani no. 7 and passing 
through the Northen Boundary of plot no. 230, 223, 232, 233 and passing through 
plot no. 318, 239, 314, 313, 312, 311, 310, 307, 305, 304, 303, 301, 299, 297, 385, 
386, 388, 389, 390, 395, 397, 398, 375, 445, 504 and meeting at point A16 of Mouza 
Bara Dhamani no.7. 

A16-A17:- Line starting from point A16 plot no. 504 of Bara Dhamani no. 7 and passing through 
plot no 504 and meeting at point A17. 


A17-A18:- Line starting from point A17 of Mouza Bara Dhamani no.7 passing through plot no. 

504, 570, 477, 471, 478 and enterign common boundary line of Mouza Mako Madhgi 
n° 16 and passing through plot no. 19, 18, 16 of Mouza Mako Madhgi no 16 and 
passing through common boundary line of Chota Puro no. 8 and Mako Madhgi no 16 
and meeting at point A18 in plot no. 1056 of Chota Puro no.8. 

A18-A1 Line starting from point A18 plot no. 1056 of Mouza Chota Puro no. 8nad passing 
through plot no. 215, 213, 212 and meeting at point A1 in plot no.221 of Mouza 
Chota Puro no. 8 at P.S. Sunder Paharhi, Dist. - Godda. 

Boundary Description of Block -2 (Bl - B271 

B1-B2 Line starting from point Bl mouza Bara Dhamni No-7, P.S. Sunderpahari, Dist. Godda, 
Plot No 100 passing through plot no 100, 101, 102, 103 and crossing the Eastern Bank 
of Gumani River and passing through Plot No 1175 and crossing the Southern 
Boundary of plot no 1161, 1162, 1165 and crossing the Southern Bank of Gumani River 
and entering in Mouza Jordiha No-L Passing through plot no 525, 526 and meeting at 
point B2 in plot no 521 of Mouza Jordiha no-1, P.S.-Littipara,dist. Pakur. 

B2-Bj Line staiting horn point B2 in plot no 521 Mouza Jordiha No-1 and passing through 
plot n ° 522, 524. 518, 514, 513, 511, 510, 545 and meeting at point B3 in plot no.545 
of Mouza Jordiha no-1. 
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B3-B4 > Line starting from point B3 plot no 545 Mouza Jordiha No-1 and passing through plot 
no-551, 787 and crossing the common Boundry line of Mouza Jordiha no-1 and Chota 
Chatkam no-10 and passing through Western Boundry of plot no 353, 354 and passing 
through plot no 342, 403, 402, 488, 402 and passing through common boundary of 
Mouza Chota Chatkam no-10 and Morgo no-9 and passing through plot no.- 8, 9, 15, 

18 and meeting at point B4 in Mouza Margo no-9. 

B4-B5 Line starting from point B4 in Mouza Margo no.- 9 and passing through plot no. 102, 
101,1 and crossing the common boundary line of Mouza Margo no-9 and Bansbhita no. 
-8 passing through plot no. 187,191 and meeting at point B5 in Mouza Bansbhita no. - 8. 

B5-B6 > Line starting from point B5 Mouza Bansbitha no-8 paissing through plot no-205, 68, 69, 
70 passing through North East corner of plot no 25 and passing through plot no 9, 8, 4, 
5, 1 and crossing the common boundary line of Mouza Bansbitha no-8 and Jordiha no-1 
and passing through plot no 731 of Jordiha no-1 and meeting at point B6. 

B6-B7.:- Line starting from point B6 in Mouza Jordiha no-1 crossing the common boundary line 
of Mouza AmarBitha No-7 and Jordiha No-1 and passing through plot no 1 of 
Amarbitha no-7 and meeting at point B7. 


B7-B8 Line starting from B7 in Mouza Amarbitha no-7, passing through plot no-1, Western 
Boundary of plot no-111, Passing through 112, 113 and 1, meeting at point B8 in 
Mouza Amarbitha no-7. 

B8-B9 Line starting from point B8 in Mouza Amarbitha no-7,and entering in common 
boundary line of Mouza Bara Murjora no-3, and Amarbitha no.-7, passing through plot 
no-922, 920, 917, 918, 831, 828, 827, 825, 823, 822, 790, 787, 786, 778, 770, 773, 774, 
432, 468, 567, 464, 460, 459 and meeting at point B9 in plot no-448. 

B9-B10:- Line starting from point B9 in plot no-448 of Bara Murjora no-3, passing through plot 
no 455, 453, 450, 424, 422, 410, 411, 401, 359, 355, 356 and crossing the comjnon 
boundary line of Mouza Simlong no-4 and Bara Murjora no-3, Passing through pfdtmo 
37, 38, 40, 35, 34. 45, 48, 69, 68, 67, 72 and meeting at point B10. 

B10-B1 L-Line starting from point B10 in plot no 101 of Mouza Simlong No-4, passing through 
plot no-100, 101, 256, 257, 255, 253, 249, 247, 248, 257, 126, 127, 128, 132, 133, 
174 and 432 meeting at point B11 in plot no 558 of Mouza Simlong no-4. 

B11-B12:-Line starting from B11 in plot no 558 of Mouza Simlong no-4 and meeting at point 
B12 in plot no 559. 

B12-B13:-Line starting from point B12 in Mouza Simlong no-4,passing through plot no-559, 
342, 174, 132, 130, 129, 257, 248, 247 meeting at point B13. 

B13-B14:-Line starting from B13 plot no 247 of Mouza Simlong no-4, passing through plot no- 
247, 238, 227, 226, 220, 221, 219, 200, 201, 295, 296, 297, 309, 307 and meeting at 

point B14. 


[ 'TFFII—3(ii) ] 
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B14-B1 5:-Line starting from point B14 Mouza Simlong no-4,plot no-307, passing through plot 
no-308, 303. 333, 486, 483, 491, 492, 481, 436, 437, 438, 440, 444, 449, 452, 464, 
463, 468. 472, 543, 400, 615 and crossing the Lada River and meeting at common 
boundary of Mouza Simlong no-4 and Lada Patahar no-27 at point B15. 

B15-B16:-Line starting from B15 at common boundary point and passing through mouza 
Ladapathar no-27 plot no-167, 166, 165, 156, 151, 150, 148, 134, 133, 247, 256, 257, 
258, meeting at point B16 in plot no 261. 

B16-B17:-Line starting from point B16 plot no 261 of Mouza Lada Pathar no-27 and passing 
through plot no-261, 260, 310, 300 and passing throgh common boundary line of 
Mouza Lada Pathar no-27 and Dhouphar no-26 and passing through plot no- 262, 67, 
69, 74, 75 and meeting at point B17 in plot no 100. 

B17-B18:-Line starting from point B17 plot no 100 of Mouza Dhouphar No-26 and passing 
throgh plot no-100, 96, 94. 79, 85 and meeting at point B18. 

B18-B19:-Line starting from point B18 the common boundary point of Mouza Dhouphar no-26 
and Southern Bank of Gumani River and passing through Gumani river and plot no 
48, 47. 46, 37, 36, 38, 35, 34, 33, 30, 206 of Mouza Dhouphar no-26 and crossing the 
common boundary line of Mouza Ladapathar no-27 and Dhouphar no-26 and passing 
through Gumani River and meeting at point B19 on the Southern Bank of Gumani 
River plot no.3 of Ladapathar no.27. 

B19-B20:-Line starting from point B19 plot no-3 of Ladapathar no-27 and passing through the 
common boundary line of Mouza Simlong no-4 and Ladapathar no-27 passing 
through plot no-363, 357, 356, 331, 321, 322, 317, 280,- 278, 276, 286, 287, 265, 264, 
263. 92, 93. 78. 79, 80 and meeting at point B20 in West comer of plot no-60 in 
Mouza Simlong No-4. 

B20-B21Line starting from point B20 passing through plot no-60, 58, 8, 9, 12 and entering in 
common boundary line ol Mouza Bara Murjora No-3 and Simlong No-4, passing 
through plot no-326, 328. 321, 317, 316 and meeting at point B21. 

B21-B22 - Line starting from point B21 plot no-317 of Mouza Bara Murjora no-3 and passing 
through plot no-313, 270, 271, 300, 294, 293, 292, 289 and meeting at point B22 in 
Gumani River. 

B22-B23:- Line starting from Point B22 in Gumani River and crossing the common boundary 
line of Mouza Bara Murjora no-3 and Kherasol no-13 and passing through plot no- 
284. 223, 101. 100. 99. 98, 94, 93, 92, 84, 69, 68, 66, 56 of Mouza Bara Murjora no-3 
and meeting at point B23. 

B23-B24:- Line starting from point B23 in plot 57 of Mouza Bara Murjora No-3 and passing 
through plot no-58, 29, 42, 37, 38, 35, 31, 32, 21, 19, 14, 13, 8, 5, 2 and entering the 
common boundary line of Mouza Chota Murjora no-2 and Bara Muljora no-3 and 
passing in plot no-188, 187, 186, 185, 184, 183, 182, 181, 180, 179, 178, 177, 173 of 
Chota Murjora no-2, and passing through common boundary line of Mouza Chota 
Murjora no-2 and Gumani River and passing through Gumani River plot no-122 again 
crossing the common boundary line of Mouza Chota Murjora no-2 and Gumani River 
and Meeting at point B24 in plot no-125 of Mouza Chota Murjora no-2. 




i •> .. 
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B24-B25:-Line starting from point B24 Mouza Chota Murjora no-2 plot no-125 and passing 
through plot no-126, 125, 120, 123, 102, 101, 100, 123, 61, 60, 58, 59, 51 and 
meeting at point B25 in plot no-792 Mouza Chota Murjora no-2. 


B25-B26:-Line starting from point B25 plot no-792 of Chota Murjora No-2 and passing through 
plot no-792 and crossing the Common boundary line of Mouza Jordiha no-l and 
Chota Murjora No-2 and passing through plot no-731, 154, 270, 131,and meeting at 
point B26 in plot no-270. 

B26-B27:-Line starting from point B26 plot no-270 of Mouza Jordiha no-1 passing through plot 
no-270, 126, 124, 7, 8, 10, 11,5 and meeting at point B27 on the Eastern comer of 

plot no-4. 

B27-B1Line starting from point B27 in Mouza Jordiha no 1 plot no-4 passing through plot no- 
3 5 2, 13, 15, 17, 19, 20, 21, 24 of Mouza Jordiha no-1 and entering in common 
boundary line of Mouza Jordiha no-1 and Garideh no-9 and passing through Gumani 
River and crossing the common boundary line of Mouza Bara Dhamni no-7 and 
Garideh no-9 and meeting at point B1 in plot no-100 of Bara Dhamni no-7 P.S. 
Sunderpaharhi, Dist.-Godda, 


[No. 43015/10/2002/PRIW] 
SAN JAY BAHADUR, Director 


^ 22 epraft, 2004 

SIR® ft®IR) 

M 1957 (1957 ®l 20) ( 5** 5** ff T TJ, 
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nw sirere 4 fern w agrefc 

1/1- 1/2- 1/3, 2/1- 2/2- 2/3- 2/4- 2/5, 3/13)- 3/1*3- 3/l T T- 3/2- 3/3- 3/4- 3/5, 4/1- 

4/2- 4/3- 4/4- 4/5- 4/6 *1FT, 5/13)- 5/1*3- 5/2- 5/2*6“- 5/3- 5/331- 5/4- 5/5- 5/6, 16 

WT, 17 m 18, 19/1- 19/2- 19/3, 20/131- 20/1*3- 20/131- 20/132- 20/231- 20/2*3- 
20/3, 21/1- 21/2*6“, 22/1- 22/1*6- 22/1*3- 22/13- 22/13- 22/2, 23/1- 23/2. 

313 3^ 33? #3331: 

3/1- 3/2- 3/3*6- 3/3*3- 3/4. 

313 #31 ^ 3^ W 3*33*6: 

1, 2, 3, 4, 5, 6, 7, 8/1- 8/2- 8/3, 911- 9/2, 10/1- 10/2- 10/3, 11, 12/1- 12/2- 12/3- 
12/4, 13/1- 13/2- 13/3- 13/4, 14/1- 14/2- 14/3, 15/1- 15/2, 16, 17/1- 17/2- 17/2*6, 
18, 19, 20, 21, 22/1- 22/2- 22/3- 22/4, 23, 24, 25, 101/1- 101/2- 101/3, 102/1- 
102/2, 103, 104, 105/1- 105/2- 105/3, 106, 107, 108, 109, 110, 113/1- 113/2, 123, 

124, 125/1- 125/2, 126, 127, 128/1- 128/2, 129, 130, 131, 132, 133/1- 133/2, 134, 

135, 136, 137/1- 137/2, 138, 139, 140, 141, 142, 143/1- 143/2, 144, 145, 

('INOH), MScf) m*T, TTPT. 

3TC 3 3#lcT *6Tf? H*s*ri*6i 

2 W*T, 22/1- 22/1*6- 22/2- 22/3- 22/4- 22/4*6 W*T, 23/1- 23/2 MFT, 24/1- 24/2- 
24/3- 24/4- 24/5- 24/6- 24/7. 

HP! gjtef 3 -3#lrT tgfe Hlgri*6: 

240 11FT. 


c6 - 13“: ^*3T ‘*6’ 3TR»T Sfcft t 3FT *<*62“ 

H7gJT*6 107 # *t> HTSHTO t, fl?*6 *717 *6?# I sfa 

mZ H*s*li*6 128/1- 128/2, 127, 123, 124, 125/1- 125/2 *fr #*6 

*fe“ 7rra“-7rra“ i pT7*fr t, »r€t w *67*ft t sftr kik h*3ti*6 8 / 1 - 

8/2 - 8/3 *& *t> *pT7cft I fo)T W H^IT*6 3/1- 

3/2- 3/3*6- 3/3*3“- 3/4 *ft «IIS<! iffRT *fr 76*1 - 76*1 3FT *^“ 


s 
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^ fa* sra faqjfa ait? &miz , iqrrafa ^ ^ 

^ iffa $ Hmmr ^jr# I sfc vm aqrqi? # 

W fitejk 5/156- 5/17J- 5/2- 5/256- 5/3- 5/356- 5/4- 5/5- 5/6 5# qifft 

Hl^IT ^6 HT?T-Hm |pi«i) 31Ft q^# f ( q %qjch 4 /]- 4 / 2 - 4 / 3 - 

4/4- 4/5- 4/6, 17, 16 4 # M f£ ^pR# t 3lt? faq ‘71’ q? fa*# 

t I 

^-q-W: qrq qtef # ifaR 24 o ^ # stift fi t, fa? 

qw $cll< ^ §q W 71751156 2, 23/1- 23/2, 22/1- 22/156- 22/2 : 
22/3- 22/4- 22/4=6 # # stcft fi an# qqift t fa? qffe 7i<5li<* 

22/1- 22/156- 22/2- 22/3- 22/4- 22/456, 24/1- 24/2- 24/3- 24/4- 
24/5- 24/6- 24/7 5# qnft #TT qt HI?HW TpRcft f aft? 
7ft.qt.IT. flftlfoqH 5# ETT?T 9(l) =fc v317far qfalT epffa cfr faff c6T.OT. 

7175TT 2973, cllftT! 18/10/1994 SRTqi# it # Slfarr 5# &Tfam 

^fr % HTST-HTST TpiTcit t sfc faj ‘tet’ q? faffft | | 

q - 56: 773T HR qfaTT # Bfa? 71757156 25, 22/1- 22/2- 22/3- 22/4, 

17/1- 17/2- 17/256 5# qifft iffa £ BW-7H?T TpRrft t, 71?56 qi? 

7677ft t, aft? Rffe 77757T56 16, 12/1- 12/2- 12/3- l?/4 5# grift iffa 
7TT?I-HT?T J J=Jl<rTl t, fc[^f qit qi? 567<ft I, fa? Rife 71751156 145, 
qqqT^t (TTT5RR), 144, 104, 103, 102/1- 102/2, 101/1- 101/2- 101/3 # 
qiFft #3T 5^ TUST-HTST TpRlft I, aft? 7ft.#.7J. 3#faiq # SIR! 
9 ( 1 ) 5 ^ qfalT ^ffcp cfr faff qq.aq. 71757T 2973, TTlftW 
18/10/1994 5171 qi# it 7t aifalT ?fa 5# f^tlHW ^73T jfr 7T1?T-7TT?I 

Tpi?# t qm w 7 i 75 ri 56 110, 113/1-113/2, 107 # qnft iffar <£ 

7TTST -7TTST ipT7rit t 73#? 3U#156 faf ‘<p’ q? fipftft I I 


[ W&hi -43015 ; 4/2 OOO-^fto a*Ro 3TT^o'575pjo ] 
^nr ^ 5157 , fa^i=b 
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New Delhi, the 22nd January, 2004 

S.o. 238. —Whereas by the notification of the Government of India in the 
then Ministry of Coal and Mines (Department of Coal) number S.O. 726 (E) dated the 
11 th July 20CP issued under sub-section (1) of section 7 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said 
Act) and published in Part - II, Section - 3, Sub-Section (n) of the Gazette of India, dated 
the 11 th July °002 the Central Government gave notice of its intention to acquire the 
rights to mine, quarry bore, dig and search for win work and carry away minerals in the 
lands measuring 451.51 hectares (approximately) or 1115.72 acres (approximately) in the 
locality as described in the Schedule appended to that notification. 

And whereas the competent authority in pursuance of section 8 of tire said Act has 

made his report to the Central Government. 

And whereas the Central Government after considering the report aforesaid and 
after consulting the Government of Maharashtra is satisfied that the rights to mine, 
quarry bore, dig and search for win work and carry away minerals m the lands measuring 
451.51 hectares (approximately) or 1115.72 .acres (approximately) described m the 

Schedule appended hereto should be acquired , _ 

Now therefore, in exercise of the powers conferred by sub-section (1) of section 
9 of the said’Act, the Central Government hereby declares that the rights to mine, quarry, 
bore, dig and search for win work and carry away minerals in the lamb d ™ as “ rm | 
hectares (approximately) or 1115.72 acres (approximately) described m Schedule 

Ill/JJNR/701-1202 dated the 13* 'Mm, 
9nn7 _ f the P area covered by this notification may be inspected in th ® off,ce of U .. 

Collector, Yavatma. wtte“Te’.ds lifted 

Schedule 

Ghonsa Northern Extension Block 
Wani North Area 
District Yavatmal (Maharashtra) 























3. Ghonsa 

4. Fular 

5. , Borda 


41 Wani 
41 . Wani 
41 Wani 


jjvatmal 218,10 Pm ' 

.Yavatmal 16.82 Part 4 

Yavatmaj 93.48 Part 

Total area T451.51 hectares 

(approximately) 


1115.72 acres 

(approximately) 


Plot numbers acquired in village Umbarghat 


«■ 4/6 KA-^ J* 1 **' 4 ' 3 ' 4/4 ‘ 


Plot numbers acquired in village Kilone 


3/1- 3/2- 3/3A- 3/3B- 3/4. 


Plot numbers acquired in village Ghonsa 


13/2- 13/3- 15/2 ’ ,2/1 * l2/2 ‘ l2/3 ' 12/4, 13/1- 

22/2- 22/3- 22/4, 23. 24, k ' 9 ‘ 20 ’ 21 22/1- 

05/3, 1 06, 107, 108, 109. 110 , j , 3/1 . „ \% >04. 105/1- 105/2- 

~ 9, 13 °- 131, 132, 133/1- 133/2 134 135 i 3 6 2 , 4 4 7 , 25/ :* 25/2 ’ l26 -l 27 -'28/1- 128/2, 

143/1- 143/2, ,44, 145, Abadi (Gao.han,, Road part, Wvelpart ’ ' 38 ’ ^ ' 4 °’ M1 - * 42 ’ 


Plot numbers acquied in village Fular 


2 part. 22/]- 22/1 A- 22/2- 22/3- 11!A ^, 

24/5- 24/6- 24/7. ’ A part ’ 23/1 ~ 23/2 part, 24/1- 24/2- 24/3- 24/4- 


.| a**.. * | 
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Plot numbers acquired in village Borda 

240 part. 

Boundary description 

A-B : Line starts from point 'A' and passes through village Ghonsa, along the outer 

boundary of plot number 107, crosses road, and passes along the outer 
boundary of plot numbers 128/1- 128/2, 127, 123, 124, 125/1- 125/2, crosses 
Vidarbha river and passes along the outer boundary of plot number 8/1- 8/2- 
8/3, then passes through village Kilone along the outer boundary of plot 
number 3/1-3/2- 3/3A- 3/3B- 3/4, then passes along the common village 
boundary of villages Kilone and Umbarghat, Jaglon and Umbarghat and 
proceeds through village Umbarghat along the outer boundary of plot number 
5/1 A- 5/IB- 5/2- 5/2A- 5/3- 5/3A- 5/4- 5/5- 5/6, in plot numbers 4/1- 4/2- 4/3- 
4/4- 4/5- 4/6, 17, 16 and meets at point ‘B\ 

B-C-D : Line passes through village Borda in plot number 240, then proceeds through 

village Fular in plot numbers 2, 23/1- 23/2, 22/1- 22/1 A- 22/2- 22/3- 22/4- 
22/4A, then passes along the outer boundary of plot numbers 22/1- 22/1A- 
22/2- 22/3- 22/4- 22/4A, 24/1- 24/2- 24/3- 24/4- 24/5- 24/6- 24/7 and along the 
existing line of area already acquired under section 9(1) of CBA Act for 
Ghonsa Block vide S.O. No. 2973 dated 18/10/1994 and meets at point ‘D\ 

D-A: Line passes through village Ghonsa along the outer boundary of plot numbers 

25, 22/1- 22/2- 22/3- 22/4, 17/1- 17/2- 17/2A, crosses road, and passes along 
the outer boundary of plot numbers 16, 12/1- 12/2- 12/3- 12/4, crosses 
Vidarbha river, then passes along the outer boundary of plot numbers 145, 
Abadi (Gaothan), 144, 104, 103, 102/1- 102/2, 101/1- 101/2- 101/3, and along 
the existing line of area already acquired under section 9(1) of CBA Act for 
Ghonsa Block vide S.O. No. 2973 dated 18/10/1994, and passes along the 
outer boundary of plot numbers 110, 113/1- 113/2, 107 and meets at starting 
pointA\ 


[No. 43015/4/2000/PRIW] 
SANJAY BAHADUR, Director 
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hihA, 

( MIM^ RlMIM ) 

^ ft<rcrf), 21 2004 

1976 (1976 ^ 60 >^ t ^^t^^ 

i987%^wjt% 31 q^ I ^ 3 ^ w ^ | ^# n ,tft miiI ,rti^ aH fi li | 1 |, 

TRRTSWI^n; 

12 w, v^n w%wfhnFPK7te, tp*- 424001 sroftftf^TTiHpnmpftii^rf 3 ^ 

yarn%arereiftm, yn qfcd<i l <n jmihh (%»w m tor)%^<et ftra%^fe 

I!!" W^" 

t^it mw t, sr^i yHium* ^nrt sfo t \ 

^Tiw* mfet 3TT»1^ nnra I TOI<I dc^* ;i45 3^ <jfcR Tfrnm a^f%a ^111TW 230 ^ aftr 50 T^T 

^mrn wof^cr 



*LT<nsft foMm m frarer,fe^rr 

fa l'100fiT.m^2TnTT^r 

* 100^ 10,000 cT?r%^5T^^ IHn niHHi-t SKKTrr QgQ 3fa5UT. 5QQ 

3 10,000 wz 3 wrm to ztim 0*0 *t *®n*rf^r so %.m ^ arf^m f sfa "f ’ ttr nx i 0 * 

2X10 ^ 5 X 10 *, %f, % tprioHc^ ^}ie*I«t> ^jf^aqr^pr^-^TTgc^ $1 

[^Fl ^T. ^^^-21(68)/2001 ] 

T ft. t W|, #> fn^i+, faftrer to faro 


•"'♦■Wl'.'i ' i if ><H »if .11. .| |, h i | 


t't'H‘MfM'iiHU .1 hi. ,..i.i 


f 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 21st January,£004 

S.O. 239.—Wheras the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained 
use and to render accurate Service Under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-autmatic, (Table top type) weighing instrument with digital indication of“FWT” series of medium accuracy (Ac¬ 
curacy class III) and with brand name “Five Star” (here refeiTed to as the said model), manufactured by M/s. Five Star 
Weighing Systems, 12, Sai Nagar, Near Ekta Nagar, Nakana Road, Deopur, Dhule- 424001 and which is assigned the 
approval mark IND/09/2003/332; 

The said Model (See the figure given below) is a strain guage load cell based type weighing instrument with 
a maximum capacity of 10kg and minimum capacity of 40g. The verification scale interval (e) is 2g. It has a tare device 
with a 100 percent substractive retained tare effect. The light emitting diode display indicates the weighing result. The 
instrument operates on 230 Volts and 50-Hertz alternate current power supply; 

Sealing : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section, 36 of the said Act, the Centra 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity upto 50kg and with number of verification 
scale interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g and with number of verfication scale interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of l* 10,2* 10 or 5x 10 , k, being the 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, foe said approved Model has been manufactured. 

rxift WM.'m6RV20011 


P.A. KR1SHNAMOORTHY, Director, Legal Metrology 


173 GI/2004—-7 
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^FT°3TTo 240.—Wd Rlffoi*! 3RTRRJftRTfST^RR^ RRTRR iff RRT t 
iTTH^ T RTT?T (Rt R^ 3R=flfcT RT2 3?f7 RTR hHT 3TfvPl4H, 1976 (1976 =FT 60) cTRT RR cf«7T RTR HHT 
(TTSeTf R7T ST^R^R) fWT, 1987%T^^%a^t#TFT^T R& WRTf feRRRTCR%T3Rfaiitf 
^T«TT«fm ^TFR T^TT 3% fRf*FT HRR*jfd4f '3^<*d T^RT R^R RJRTT TfRT; 

31cT: 31R%^tRRRRT; ^ ?TRT 36 ^ TTORT (7)3ftTTmRT ( 8 ) ^ R^ R* RRR <TRf £TI 

RR?R T^R ftlfdHi, 12,RT i RRT, ^dl TR % -HhIm Hh<D (Is, 424001 SRT RlPiftfl RRTsfflT (RRfsfaT 

^2)^ u TT7TRT'qt ,, ^RT%^ T; ^ r> 3R^T%cT ( 3TT4, ^ Rfed dVlH dM^ui (^ ^ | 4 m,j< ) %RferTRn, ^TR% 
^ TT RTR * «+)i^q 7RR*’ t (f^Rl 5R% RYqi^RRfl tffeR RT$T Rrt f) sfa f^ $FJR]<4 3Tlf RR ^t/09/2003/333 
fTRT RRT f, Slyiki WTO 'SfRt 3^ RRnfecT 3TRlt 11 

T^T RT^r (Rt R^ 3TT^1 r ^#') TTRT fq<f>flHIHl RR Rfe 3TTRlfRT RRiR TT HtcH <Hffr<U| f | ^RRjt 3lfRRRR ^RRI 
60 fT.TTT. 3 ^-pjrrr SRRTT 250 RT. t RcRTRR RTRRR 3RR1R (^) TTRR 5 RT. $ | ^R^f RRT STT^RJcRT jfRR t fSTRRR‘RRRfo?R 
-dq^eH \<H<* RlfRT ^reta^n-i RRTR11 MTIVI 3cM4ch &l4U 3R?f RlrH Hftm i R 3R5%T Tid l t ]'&&*?[ 230 Rfcg 3fr 50 
RcRTRcff ^fRTfR^TR^TRRTR^RRmtl 

Rlciq^l : mfufrl 

'Jiiy/fl ! 



ifk, %^R RTTR W 3TfaftRR Rft RR-RTR (12 ) SRI 3RR Rfapff RR RRW RTR* RF ^IT RR?ft t fRT ^T RTS^T 
% ?R ST^Rt^T RRIdi^^ % 3RTfa fiKI 4tft Tr^W, t^R %3^RR3fk 4Rl R l Hij] WWd RU61 

^T f^RR^^T feRT RRI f t ~3Rt y§f^T %M f( RRRfm afrRTfrpTT % #dH ' 3R4><u | Rt^ 1 fR. RT. ^ 50fR3nR1R> “^” 
RM % fell 100 R 5,000 R5T % v3T R fRRTRR RTRRR 3RRR (T^T) ^ R^IT 3^ 100 f*T RT. RT TR^ 3Tfe % ”^ 4 * RR % feR 
5000 3) 50.000 RT ^ST RcRTR RR 3RRIR (TT) Tt RIM Rf$R 50 %. RT. ^ ’3RT 3^ 300 IT. RT. 3Tf^WT ^TRcTT 

RT^ t 3ft<’ , | i, Rf3 1 x 10 % , 2x 10 % RT5x 10 % , % ^, fsTR^f % RRTcRRT RT RjGIRRRT RT % RRJRT % I 


[RR. R. ^^RR-21 ( 68 )/2001 ] 
Rt. R. PH^IT, t¥RRTRNf^TR 



[MFTII—13F5 3(H)] 
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New Delhi, the 21st January, 2004 

S.O. 240 . _Wheras the Central Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the Model described in the said report (see the figure given below) is in conformity with* 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issue and publishes the certificate of approval of the Model of, the self-indicating, 
non-automatic, (Plate form type) weighing instrument with digital indication of “FSP” senes of High accuracy (Accu¬ 
racy class II) and with brand name “Five Star’ (here referred to as the said model), manufactured by M/s Five Star 
Weighing Systems 12, Sai Nagar, Near Ekta Nagar, Nanaka Road, Deopur, Dhule- 424001 and which is assigned die 
approval mark IND/09/2003/333; 

The said Model (See die figure given below) is a strain guage load cell based type weighing instrument With 
a maximum capacity of 60kg and minimum capacity of250g. The verification scale internal (e) is 5g. It has a t^vjce 
with a 100 percent subtractive retained tare effect The light emitting diode display indicates die weighing result. The 
instrument operates on 230 Volts and 50-Heitz alternate current power supply; 

Sealing: In addition to sealing die stamping plate, sealing shall also be done to prevent die opening of die 
machine for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the Act said Section the 
Central Government hereby declares that this certificate of approval of die sard Model 

instruments of similar make, accuracy and performance of same senes with maximum capacUy ranging ^“^*8 
to 300kg and widinumberof verification scale interval (n) in the rangeof 100 to 5,000 for e value of ImgtoMrag wd 
with the number of verfication scale interval (n) in the range of 5000 to 50,000 for ‘a’ value of lOOmg< 
v value of 1 * 10‘, 2* I0 1 or 5* 10", k, being a positive or negative whole number or equal to zero manufactured by th 
same manufacturer in accordance with the same principle, design and with the same materials with which, die said 
approved Model has been manufacture. ^ WM-2l(68)/2001] 

P A. KRISHNAMOORTHY, Director, Legal Metrology 
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^JToa^To 241.-^04 

Sf (it% ^ 3IT^f?T ^f) W m HFPF SlfafTOT, 1976 (1976^5T 60) TOT WZ ?WT 

OffS^a^fcOftiR, 1987^3TR«if%3T^t3^^T^T tfa WTRTR^^t ^T^feT 

^«n%r t^tt aik Wft NRftqRraT *¥ ^t irh ^t?it t^ii; 

3RT:, ^T36 ^<TWKl(7)3fc(B) 

^ ^^R^Tif^RT, ^-424 001 

^1, "W*^" t (fad^ ^RT*feT faf 3TT$ T^T^/09/2003/334 

fa^TRT*, ^ 

*Tlft?T 3?T^^n 3PTR t 1TFfiRr '3?^^ ‘ST%5 TOfffW ^fW 11 230 %? aft* 50 ^5f 

ycniqaT ^Rrt^n^FTTTT^Ff^ffrti 

■tftashfl : ^fP^i ^d^r#<n «K fcaifilRqd, 

'STT^ll 1 



s afa, %■•*) n to ^r a^riwr wmT (12) grci 3 rw *ifcM 4 f ^1 wfa\ ^ q frm n ^ f % ^ T#sg i % 

fi^T w 11 *focrfT% 33 ^ frff, wfor afr TW** ! 5%. 

500^ 10,000^%^^ WHT!Ha^(^)^^^so^^ioo^^^3rf%I^^?n#f <sfc 

“f ’ TfPTixiO % , 2 X 10^-zn5 X 10* f,f5R^%q?ffi»rc>Tn 3 g»lkH<*> ^U|fa ^pT % % I 

[m 3. W^Tn?-2l(68 )/2001 J 
^ ft^i+, fafofr ttn f^m 
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New Delhi, the 21st January, 2004 

S.O. 241._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 ef 1976) and the Standards of Weights and Mea¬ 
sles (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic, (Multi load cell weigh bridge type) weighing instrument with digital indication of“FSWE” series of 
medium accuracy (Accuracy class III) and with brand name “Five Star” (here referred to as the said model), manufac¬ 
tured by M/s Five Star Weighing Systems, 12, Sai Nagar, Near Ekta Nagar, Nakana Road, Deopur, Dhule- 424 001 and 
which is assigned the approval marie IND/09/2003/334; 

The said Model (See the figure given below) is a multi load cell based type weighbridge with a maximum 
capacity of 20 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5kg. It has a tare device with 
a 100 per cent substractive retained tare effect. The light emitting diode display indicates the weighing result. The 
instrument operates on 230 volts and 50-Hertz alternate current power supply; 



Sealing ; In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also caver the weighing instrument 
of similar make and performance of same series with maximum capacity ranging from 5 tonne to 100 tonnes and with 
number of verification scale interval(n) in the range of 500 to 10,000 for V value of 5kg or more and with e value 
1 x lo k 2 x 10 k or 5 x io k k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 

model has been manufactured. [F.No. WM-21(6«y2001] 

P A. KRISHNAMOORTHY, Director, Legal Metrology 
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cCToStro 242.-%^ «*T, fafecTTJlftpMO 5RTTRipT ^ ^ TRIPIR ^ W f 

^ ^ ^ ^TPT'm^ 1976 (1976 *FT 60) cT«IT TO tT*IT RN RFF* 

( hT«^ ^Tl ) fi^H, 1987 % f - sftT^TTTOT TWiqii $ ci‘uai< y4) J l ^>t nT-S ' d 

"wfcn hsFtt 3tk faf*FT 

12, ' : PR, l(qiqi '1 <k%«41h 11191 Os, i^JT, 424001 ITTTfMM^'R*^'Wsf<!T (^T«tcTT 

^3) 3 *5 ^44 tlRld d l gH (^^%f^7M^fTO) 

%RfeeT^f^%TO^ T ^lR “WTT^R” 3?T^ ^09/2003/335 

'■MH^RfW I^TT W t, 3T^te 3RPTO ^nrt y+lfvM Wt 11 

^ 3TT^ri7T ^if) ~q^r l^rcmrqt vtt^t ^t ci1<riH <m<« i fr i^reft tot 20 afc 

fflT HT.IOQ kmtWR WTR 3RRRT (3) *FT TO 5 ftf. TIT. 11 ^ 3 RT^?h -gfar t ftTCTO W ufiRRT 
oHqc^ic^ «TTftcT SiiOqgcn TITO 11 U4I4I 4^4^ «l4l£ y^f <tl*H mRuIIH 4M4f$W +WI11-3WOI 230 tfll 50 ^ 
yr4Ncff ^TRTf^TTKFT^^Ff^RTTtl ^ 

TitrT^t : TZlfTO xfc ^ TO % STfifeT, TOZ'jtf oqq^Rf % foil *!#? 73^1% 7* 7^ % tcTR 4 7ft?T 

TOt ^ ^rcnrft | 



^7, (l2)^^?rf^^TTPTm^^^ 

3^ rTWW%f^TTTT %3T^^^71Pnft^^ rHffid f^wO cHjHfe Hfed 
^W^Rmf^rwt i^rt 3?fci*nifTOrcfi#^3qTO^4^^ 5%. tit. 

‘’f’-qPT^f^SOO^IO^^^^r^Tl^lHi HIMHH 3RITO 0?T) ^TfeBTTTfaTSO *f. 7* lOO^T^T^t dlfaTORSlTO 
f RFIxlO^, 2 x 10 * ■*TT 5 * 10 * *, fayO % tnitqqi qt«urH<^ 1 JJ | lfrF^n^pT% RHcJrM %1 

[^>T. 7T. ^5^1^-21(68)/200l ] 

tfto TTo fH*«4>, faftFTTTOfaTO 
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New Delhi, the 21 st January, 2004 

S.O. 242.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the selfindicatmg, 
non-automatic, (conversion kit for weigh bridge type) weighing instrument with digital indication of FSWE senes ot 
medium accuracy (Accuracy class III) and with brand name “Five Star’ (here referred to as the saidmodei), manutac- 
tured by M/s. Five Star Weighing Systems, 12, Sai Nagar, Near Ekta Nagar, Nakana Road, Deopur, Dhule- 424001 an 
which is assigned the approval mark IND/09/2003/335; 

The said model (see the figure given below) is a strain gauge load cell based type weighing instrument with 
a maximum capacity of 20 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5kg. It has a tare 
device with a 100 per cent substractive retained tare effect. The light emitting diode display indicates the weighing 

result. The instrument operates on 230 volts and 50-Hertz alternate current power supply; 

Sealing^: In addition 16 sealing the stamping plate, sealing is done to prevent the opening of the machine for fraudulent 
practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity ranging from above 5 tonne to 100 tonnes and 
with number of verification scale interval(n) in the range of 500 to 10,000 for V value of 5kg or more and with e 
value lx 10 k 2 x 10 k or 5xl0 k , k being the positive or negative whole number or equal to zero, manufactured by e 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 

approved Model has been manufactured. [R Nq wm^^oOI] 

P.A. KRISHNAMOORTHY, Director, Legal Metrology 
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243.—*U4>k <FT Pqfefl 'gKT ^ TTF^cT fftt£ ^ faTO =Fft % 'qT^ TTTOH Ft W t % 

SflfTfaftl) 1976 < 1976 ^ 60 ) TO TC TO TO TTTTO 

(hTs^I 3^hVi) fTOT, 1987 TO *Ft WRT t ft* TPTTOR 3Pfft ^ TOT HfeeT 

WifaT T^TT 3ft WR mRU^M 3 ftlT 3RR TOIT ^tjj. 

^^faTTOP; TO arfafwr^ft *JTTT 36 ^t TOTTO (7) aftTOTTCT (8) TO TOT ^rf^fzjf ^T jftft ^ ^ 
^ ^ sc^iPiw tft fftep, 100, ^ % TO, 7?fa TO Oj. )> 3 TF TOTO -382445 TO f*faft?T TO 

W?fcn (.'TO«h!T Vf 2 ) TO* “*^- 11 ° *?TOTT%TO: 7 JTO, WWlftff, 3 f TO? 4 M^<U{ (TOK) %^fe*T 
^T,lTOftTO^TTO "it#--*” TOTfeT^TTOt) 3ftftfafaf 3ft 7^/09/2003/356 TO^ftld 

f^TTW t, U TOm vfl( | aft TOlfw TOft 11 

<i=Kl 4 i 4 cl (it ft ^i<jifd fti) tt^ fq'jiciHiHl T 4 >k ^f»TAIK^<rf 3 iJfciift<t aifac^** §WcTT 11 far, in. 3ft'^JTOT $JTO 50 
HT, t, ^TO T^T%\tirnm + nwT TO TO ft) ^FTTO 1 mt |TO3 ft fa $6H afa tfiEEBIIRI HRwld 
^TTftcT TT'HT^ % I 3J3TT7T 3cH4=b ~si*4-s flkii hR u iw -an^ffia TOUT % I 230 aft 50 "F^Sf MtqWdf *TTCI 

f^pTWJT^TOf^FTffTtl - 



; *fr> TO>R TOT arfafTOT^ TO 36 ^tTOTKT (12) SKI Wti yifadif ^FUftfrlTOtjgq^ q>qq[ ^6<d1 % far TO 

d4)faMMTO^fa^,fe^ 

^T«TTS%T 3ftTOfalFFT% dWn ftift^t 1 ft. TIT. ^50fa. HI. TO 4 ft”*rH%ftPi; 100 ^T 50,000 TO^Fttfa 

4 -H^IHI HIMHM 4a<M (1^1) 3ft 100 ft. UT. ^TT 3-H^ 3?fTO % 44 i ” '*TH% fan?; 5000 ^ 50,000 TO*¥ '?TO T T ; T ^ afttlrT 
(T^OTFt «\k« 50far.mTO^fr3ft^ro^m?n^f 3ft ttftixio*, 2 x io^^s x io* 

^T ^mrRcF TJT % TTRg^T 11 

[TFT. tf. TO^T^q-21 (111 )/2001 ] 
it. ft^i4), ftft^r ttn ft^rn 
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New Delhi, the 21st January, 2004 

S O. 243.—Whereas the Central Government, after considering the report submitted to H by the pr escribed 
authority, is satisfied that the Model described in the said report (see the figure given MowM. >n 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standmd. of Weighte andMea- 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accupcy over periods ofsustamed 
use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7)^ (8) ofSecdon 36 
the Central Government hereby issues and publishes 

non-automatic, (Table top type) weighing instrumentwith digital imhcation of PW-IT sotko^i ac^brt 
racy class 11) and with brand name “PRECI-WEIGH” (here referred to as thesaid m»de& 

Electronics Weighing System, 100, Gokul Park Society, Near Kans, Mam Nagar (E), Ahmedabad -382445 and which 
assigned the approval mark IND/09/2003/356; 

The said model (see the figure given) is a strain gauge load cell based type weighing * 

maximum capacity of 11kg and minimum capacity of 50g. The verification scale interval (e) is Ig. It has a tare device 
with a 100 percent subtractive retained tare effect. The light emitting diode display indicates the weighing result. The 
instrument operates on 230 volts and 50-Hertz alternate cuirent power supply; 

Sealing: In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine 
for fraudulent practices. 



Further in exercise of the powers conferred by sub-section (12) of the said section, Central Govemmcnt hcrrty 

number or equal to zero, manufactured by the same manufacturer in accordance wife die same principle, des gn 
with-the same materials with which, the said approved Model has been manufactured. ^ ^ ^, )y2001 , 

PA. KMSHNAMOORTHY, Director, Legal Metrology 


173 GI/2004—8 
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r . ,^ 0 ^ T ° 244 -~^ 

waftiircw3iftftim, i97i(i976^t60)m^^nnim 
(^t^n393^=0 Pm, i987 %^«f% 3I3 ^,t3fR W ^, T>W7#5ri 

crttt i&u aftr f^rf^Fr HRR*ifd4f 3 -hm^ kh ^rccHT^m,- 

™ 100,7i|^TI*^^,^% m .sfb IfTO(1 ) ) 3nR^W-382445 STO ftftfftl H»TO 
(W*mrt-III) 37^T3#m, aft.* <frH rf | gH ji^u , (fra 

m ^ ^709/2003/357 f^TT^rt, OTTO ^ % THWART 11 

^ (^ f^ 3n *fr'^) ™*r mk&tf 3Tmrf^T aifawr vm\ 20 fa. ut. 3to^ra*?*ira? 

40 3Mch y'Ul 1 TTmH ™ <^) 2 m ti^Tfasnto^^far t l^rr^nifimcT 

^q=neiiicH* *17% TWWt1 U 4141 vU«4* «l4U Jk4 OldH mR«IIH <WMd <M<1111 230 ^ 3^50 ^ 

wrmt mrr t^r w m qFTi 11 

^T^l ^TTcft f I 



* u?t'> m yir;-i ’wiwra % li^ph Ttft hf mhi grci rat ft^Ri, fe^r % 3737717 #7 wnft * ftfaWti 8ift tori % 

^ ^ ^ wrai ^ ^ 100ft. m^2OT(Rr''f''T|l=l%ftm 100^ 10 000 (R9%?5t 

n wqw ’ lr, ' ,H ^ WOT *51."«iHipftm500^ 10,000 TRT^Wif^imTim 

1 ir ) *t rasn sffcr so f*. w. tw*» siftstR swanm*f 3ft "t ‘ *n=nxio *, 2 x 10 *in s x « * % f ftftf • %• 

^v.i * -* •;^r-:^, 'jwrfa ^7?% m^4 1 1 ' , : ' * ; 

E^. *?, ^S^^T-21 (111 )/2001 ] 
it- tt. ^ii^p, fgfe-qnr l^rn 
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New Delhi, the 21 st January, 2004 

S O 244 —Wheras the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figuregivenbelow) is m with fhe 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic, (Table type) weighing instrument with digital indication of «« 

(Accuracy class Ill) and with brand name “PREC1-WEIGH” (here referred to as the said Model), manufactured by M/ 
s. Digi weigh Electronics Weighing System, 100, Gokul Park Society, Near Kans, Mam Nagar(E), Ahmedabad-382 445 
arid which is assigned the approval mark IND/09/2003/3 5 7; 

The said Model (see the figure given below) is a strain gauge type load cell based type weighinginstrument 
with a maximum capacity of 20kg and minumum capacity of 40g. The verification scale interval (e)^s 2g. H has a are 
device with' a 100 per cent subtractive retained tare effect. The light emitting diode display indicates the weighing 
result The instrument operates on 230 volts and 50 hertz alternate current power supply. 

Sealing : In addition to sealing the stamping plate, sealing is also done to prevent the opening machine for 
fraudulent practices. 



Further, in exercise of the poweis conferred by Sub-section (12) of Section 36 of the said Act ftei Central 
Government hereby declares that this certificateof approval of the Model shall also cover the weighuig 'nslruments of 
simHarmake "and performance of same series with maximum capacity up.o 50kg and with number of veniteatton scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with the number of verfication spalem«*val(n) 
fonthe range of 500 to^l 0,000 for *e’ value of 5g or more and with *e’ valueof 1* 10“, 2*10 k or5*ltf,k,beinga positive 
or*negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same, 
principle, design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(111)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







474 


THE GAZETTE OF INDIA: JANUARY31,2004/MAGHA 11,1925 _ [Part II—Sec. 3 (ii)] 

21 2004 

IRToOTo 245.-%^N ^ ^ f % 

1976 (i976 ^T60) 

(hTs^T^mVi) Pm, 1987%l^^%3T^qt ^ W5RT t fa ^FTRlTt ^ SfafcT 3 Tfcf 

w«fcn ^firTT^irr 3^h: fafaH 3 Tq^r ^r?n t^tt; 

m : SR%^ trr mqTTt, T^T STftrfw? ^ qRT 36 ^ Tq^TTT (7) £TU TH^T Tlfafa' ^ ^ ^ 

^ ^ ^T fa**?, 100, %^T TTtwt, ^T*TfawOjo), ^H4NK -382445 STClfafaifa Wi 

( ^n^cf l ^rf-III) ~qr^ ^ 5*^it' ’ *jf<3<rll % wf ^I^T, gfa^T 1=rf?<TTTt?R 

” t (ftS <J*1 Mfetf 3^^^/09/2003/358 

f^T TP7T t, 31^7^1 TRTTO 3^ TRn%T ^ 11 

hIs^ ( hI"^ ^ STTffa ) "^T [q<j>aHHl MIT^T 3TT*FlRfl ZT^T aim <jh<m u f $ I $4H>1 arfa^KPr §Rcff 
30 %, I 3ik ^Tcm 3TC5M 00 HI. t1WH HIMHH 3RKE?T (^)^T TTR 5 m t .l.^tff ^ gn^gR ^far fr f^T W TrfcTTRT 
fiq^mK^ *nfcr 3n^gfH3mw t itoni *i 4I4» tilvn mUuiih «b<cu t 230 ^ gftr so 

TJcTOff 



3 fc, ^Qq wgiK^ f aifafappft qm36^t^WRI 
Tter%^T3T?ii^ ^ H|U { ^ % j^TT^T % 3P&R 3fc<Rft 

w«fm3frr4 >i4hi w%-3 to«i Mt^ sin. ^* 3 ^ 31 ^% 500 10,000 

3*c*rmTiH sm? r(n-0Ttftfgmsofa. m ^300fa.ur .2 x 10 * 

■*?T 5 x 10 * %f, *%* TJT ^iU|kH 4 > ijyifa*fT 1 1 


[^. t. ^^-21 (111 )/2001 ] 
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New Delhi, the 21st January, 2004 

S.O. 245.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described ip the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate, of approval of the model of the self^indkating, non¬ 
automatic, (Plat form type) weighing instrument with digital indication of “PW-P-30” series of medium accuracy 
(Accuracy class III) and with brand name “PRECI- WEIGH” (herein referred to as the Model), manufactured by M/s. 
Digiweigh Electronics Weighing System, 100, Gokul Park Society, Near Kans, Mani Nagar(E) Ahmedabad-382 445 and 
which is assigned the approval mark IND/09/2003/358 ; 

The said model ( figure given below) is a strain gauge load cell based type weighing instrument with a maximum 
capacity of 30kg and minimum capacity of 100g.The verification scale interval (e) is 5g. It has a tare device with a 100 
per cent subtractive retained tare effect. The light emitting diode display indicates die weighing result. The instrument 
operates on 230 volts and 50 Hertz alternate current power supply. 

Sealing; In addition to sealing stamping plate, sealing is done to prevent the opening machine for fraudulent 
practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of die said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity ranging from 50 kg upto 300kg” and with number of 
verification scale interval(n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 x 10\ 2 xlC'or 5 *10*, 
‘k’ being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been manufactured. 

-- [F. No. WM-21011)/2001] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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fcs#, 28 2003 

cFTo3?To 246. ^^(14 *ugm?>T, fafol Vlfafrlfl ^ ft » fa 

^ M2 qpufd 'HT-sw (#^^hn£ 3 TI*Ri ^f) ^T2 3fo 3?fafam, 1976 (1976 ^ 60) W*T2 W*TPT*lFre» 

(hWi^TAi^hV'I) IWT, 1987%^^%a^t3^W^Rt *fftt% WIMK SHfr l qft STCfa3 <ft 
^T«n«RTT ^<<^11 3% fafM 3 M *TfllT iM; 

^3^fro^iiro36^^qqro( 7 ) 3foyrero (8) m uw vtRw^f ^npfPry^^ 
2r ^ * 6, flrai* w, ^mf^Tf-364515 M 

. n} ^ "^#-108” ^n%^cT: ^7, 3itqTiiRia, 4J4H Uftfl <m<«l (%^nPFR) %Ttf5cf^T, fa*fa 

< ‘^ ;RR ” * (^^^ITO’RTt) 3T^^709/2003/427 WHftftKI flU Wt 

sTfqfar3wnro^TRt ^ ra i M %\ 

0m m<» i 11 mfitifatmqm 10 
swm 20 w. 1 1 ^rm ($) *iwt i m tjitf n*r 

%nfcr «u^3<!ii 3mnr t i y+ivi 4 imI« *<*\ nVii mR«iih *Mtll t l‘3W*«T 230 %F2 3?h 50 

Sc^iqaT «IRl t^T3RmTR^T4^T?ntl 

Mt ^nt i 



3#(, i-*"h wmt aqfl3rtWm^«TO36^gqwi 

wi% hhi^*% sirttftftnfmsrct-rotfircret,ftsnpr % sfa- 3 ^ writ 3 fofaflfci ftrad 

^M^^^Tftr-iH^r^i-wti 3ri^%^*tris,wfa3riwta%riw3wtririit# 100ji , „ 
«2m W “ if ’' -RPf % faq afr 100 3 10,000 33. 3 Wim TOH 3tTO?t 0?t) rit WSlt 3fr 5 31 . * 112 KT 3 rifrfr » 

500^10,0°°^^^ifw)3T?R3raTra ( ^)^^feir^,5° %.m<rafrit siftwimwrai^t 

| TIPTIxlo^, 2 x 10 * "^IT 5 x 10 % %, P»i«A % ecii^qi 3T ^0|fa> Z|T % W3?3 ^ j 

[^m. U TO^T^-21 (139 )/2001 ] 
Ot. ^ faMr^TN fawt 
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New Delhi, the 28th October, 2003 

S.O. 246.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, t976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of die said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of die self-indicating, 
non-automatic, (Tab)e type) weighing instrument with digital indication of “AET.108” series of medium accuracy 
(Accuracy class III ) and with brand name “BLUE STAR” (here referred to as die said Model), manufactured by 
M/s. Alex Electronics, “Gopal Kunj” Street No. 6, Shivaji Nagar, Savaikundla-364 515 and which is assigned the approval 
mark IND/09/2003/4?7; 

The said model ( see the figure given below) is a strain gauge load cell based type weighing instrument with 
a maximum capacity of 10 kg and minimum capacity of 20 g. The verification scale interval (e) is Ig. It has a tare device 
with a 100 per cent subtractive retained tare effect. The light emitting diode display indicates the weighing result The 
instrument operates on 230 Volts and 50-Hertz alternate current power supply; 

Sealing : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50 kg and with number of verification 
scale interval (n) in the range of 100 to 10,000 for V value of 100 mg to 2 g and with number of verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with *e’ value 1 * 10*,2 * KPor 5 * 10*, k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(139)/2001] 
P. A. KRJSFINAMOORTHY, Director, Legal Metrology 
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^ fa#, 28 2003 

^ To3 ^r° 247.—SRI^JcT IX fa^RoF# %^ W t fa 

^tT fat- i* qfula Hps<n (i# # ^ ^I^Pn ^Gt) W sfft TTPT TTFRr srfqfaRf, 1976 (1976 60) cf«TT W cRTT RRI Tfl^r 

( hTs# «FT ST^Rfa) falR, 1987 % t #(TRRRI # # fa TRtlflR 3RIPT # 3fay Tjf *ft 

«RTTT TfaTT 3fa faffal Rftfaffafi ^ Tj^Ff cRTHT T%^TT; 

^ 3RT: 3R TR^K, ^rfVfwi # RRT 36 #<P^KI (7 ) 3fft <J4NKI ( 8 ) £RI "S^tT ?[fafa ^>T ‘SRfa sTTT 

^qSiPiew, 6,fW# W, « | gK$»SH I - 36451$ ^fa¥^i^^T«fa (Wfa^-III) 

^1^ ^lf^-401 3R3-qifcri<i, TJ^TTlfarfaH ( T ^wf3IW) fa^fa WS 

^fer^T'wt) 3fafa^ srpfafaf an^^ 09/2003/428q *r^Pvrd Mi -m- fr, 
3T^qfar wrt ato y+iPvM ^r# t ; ^ 

Rf-Sd (ifa it ^ 3TTffa ^ ) THR |q<j>aHI4) Trenr ^iT RR far amjTftcT fapT 11 ^Tfat aifa^cR? $RTcU30 

fa.m sfr -xgm ^TcT T 100 m 11 mm vm\< arercm (j) ^pift s ut. 1 1 pA qy an ^gw ^fai tfa^wn ^ufam 
onqwiiw^ *nffa 3u^rgePT3nim 11 jr.wi swU ifaf d>H mRuiw wf&t <6wi 11 twi 230 fae ajfc 50 ^sf 

# faf <*><} % affafa, oqq$|<f % fall ^ Tfa% % falj 



^Qq ***« «gq aifaftm# m 36 #wmr (i2)^ y^viPw4f ^^^^^ Tf)vuii »^ tfa^r 

%3T^3frr^^mft^f ¥^P4dfa^ ar^far 

^gr^Ttqfaifa R».4 <iipw»i iow. ^1*3^ 

% “f’xe%fa^3^500^ 10,000sofa300fa.msw^t 
yfcim 3^“f' tirixio* 2 x lo^^rs x io» 

[m ^ T^T^q-21 (139 )/2001 ] 

it. ^ ftfcwr, faw TTftf fa5fH 


... "f "I**,»»<<••( l» IHI 
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New Delhi, the 28th October, 2003 

S.O. 247.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report ( see the figure given below) is in ^ ™ 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and file Standards Of W eights a nd 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods ot 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicMing, 
non-automatic, (Plat form type) weighing instrument with digital indication of “AEP 401” series of medium awwpcy 
(Accuracy class III) and with brand name “BLUE STAR” (herein referred to as the said model), mamifrctured by M/s. 
Alex Electronics, “Gopal Kunj” Street No. 6, Shivaji Nagar, Savaricundia-364 515 and which is assigned the approval 

mark IND/09/2003/428; 

The said model (see the figure given below) is a strain gauge load cell based type weighing instrument with 
a maximum capacity of 30 kg and minimum capacity of 100 g.The verification seal* interval (e) ft has a tare devfcft 
with a 100 per cent subtractive retained tare effect. The light emitting diode display indicates the weighing; result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply; 

Sealing : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine 
for fraudulent practices. _ — 



Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Centra 
Government hereby declares that this certificate of approval of the said model shall also cover the wcl ^* 
of similar make and performance of same series with maximum capacity ranging above 50 kg upto 300 kg and wan 
number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 10 g or more a™* with e value 
I x 10 k 2 x I0 k or 5 x 10 k , k being the positive or negative whole number or equal to zero, manufactured by the sa me 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(139)/200I] 
P. A. KJUSHNAMOORTHY, Director, Legal Metrology 
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STR RRIFIR 


MRi: 8-12-2003 

31Rf£ 

$71 RRiTR 3 7TTRiR ^ f^o 13-4-99 Rit RRi RR 

Mtr fm=r m jrrcr § air rt — 


^ teft, 31 f3TTH< , 2003 

RiL 3TT. 248.—arf^fwi, 1947 (1947 
14) RitRTTT17% 3^ 

cMmIo #Jo % "5RtRT^% 71RR MtRRif 3fa 5R% Ri ljRmf 
aFjRR^iHRy. attatfil* facTi^RR^RTRmTR, aiR^ 
%^NR Rit RRiiftlR RiTeft f, 'Sit '$>4\q U<WK Rit 31-12-2003 
Rit 3TFcT fan rt I 

[71. T^T. 30012/80/98-31lf.31R. (^R) ] 
Rt° ife, arm7TfRR 
MINISTRY OF LABOUR 
New Delhi, the 31 st December, 2003 

S.O. 248.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the 
Labour Court, Ajmer as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Indian Oil Corp. Ltd. and their 
workmen, which was received by the Central 
Government on 31-12-2003. 

[No. L-30012/80/98-IR (M)] 
B. M. DAVID, Under Secy. 

31^1 

3F3RK (TTRo) 

RterotR arfaRmt: ar^ci ipm ^r, 3mt*R^mi 
TTR>< U ! TTTS’TT—Ttt 3Uf 7ft 31R 06/99 

[%^ TTTRiR RTF RR Wo ReT-30012/80/98-3^ am 

(3RW) tmiTW 28-1-1999] 

3PRRT ^JR 7|?TcTR 3T®m? RR 34 R*f 
(^w^t Remit mft) 

% 

fmmrt-tm ww % 7nmt, stm fte, tmi, 

fRrn—aRfR (tro) 

.rtrT 

RRPT 

$f^RR aiRct Rfrtit RtMr 

(M), f^mn—3 r^t 

.arsn«ff 

: Rt Rwrfw, rtrT wt aiti ^ i 

7e% xi^Rt%^(RR5i) arniRtwtarR^i 


“mn Mat sir RRmt 1997 ^ wft R?t tirtr 
I mRT'RimfRfRRR^RIRtfRR't ? TTtimff fRRTTTmr 
R*RTRf ? M 

4cwWvi%smTTf^o 1 $-4-99 R>l RTRf % 3HW 
SlfRl R^R AlJ faiRT RT I tRR^ft 3 Rtfa RTF RRTR 
30-10-99 Rit%lR7RT mi R^R%RR^R %7g^ 

rit ^PFRiRi % Irtri rt fmr m 28-7-01 wt fmisft % 

far? R?t I l^q^t Rft *3ttT 7t RRTST^TStRR RRT TT^SRT RRl?T % 
WIRR%^^^r#3Pff^sF*m:f^o 18-5-02 (TRT15-3- 
03 R*t 1$R? Rft 11 RRH^R/^lHt ^fqt RRH^mfR^T 3 RT*ff ^ 
^^RjWtRRIl^RPfR^'SR.I ePIRRT'SR.14%lRRtf ifmRt 
% fiwft ^RTRIRT^R atfWeTRgtRRiRTt ctfad $feRd affRcT 

wTefc'l 3 fH^faelRt % faR 3TT^T RR RiT *5RT §3TT yfawt 
*RlHKn<t % 31R<tflRHI*I % %RT f, RtR^Tf^ITfRcrtl 

RRRR^^RRRREJRftR^RaTfmTtRo 15-11-03 Wt 

^ft «tt i fR% % ftwf£ aimtt 

Rmi R>T RrlRsW RRR Rt ' : RF1TcTR % ai^ltR RT % tRRn t Rt 
<ft RilIR'erft if Rife %, RRRR f ^RRT Rt^ Rf% t: — 

R^ RTR? % aite fRRT f ^ ^ 25-4-85 ^t fmiMt 
%’^mnRt % Rmf ^ttRT^ m Till m I RTRf Rjl Rj^Rf t fw •mRT 

RR RT R>TR RR^ % -571^ Mm ^ Rt an^R RR RJR 

tRRT RII RT*ff R»T RT^RT % iRi R1R RTRf % <fRR >§i^q< RT 
Rt fRRFT ^ W? W7 f^TRT RT I RTRf RiT Ri^RT % 

7fR73^ siw ^ fqn^t Wt <fRR -§i^q<, % RR R7 7RT^ 
RR^ RiT arjltR RR ^RT RT fRTT R7 fRR# % TRFftR RT#R % 
"371% #RRt ^ TTRfRrT RR, 7fR737 R RT3R7 anfR tR^ft 
RRfRR RlRTRfWTW^ntf^RR 1990RWRTRftRq^t%R?t 
^fHd ^ R>T Rmf RRcTi 7?I RRT Rlt7TW ^TH 

rtrtt 7m attr fim l^m^t R ~m\ % trt^ r? ttr tttr wt 

RTRRlt^ia^^'Smff R>t RTR 25 RRTRR 25Rt 3TT^o TT^ f 
1947 % RIRRRt RTT RTrlRR RR^ ^RTg4R RR^iRRT I RRlf RR 
^Hl % t*n tlqtypM % 5<d % e*q, q4 Rl4^t % qt>i 

240ft[R^ arfRR77mT?m^RTR^ RT RRTfRR^^mi^WfmB 
^Rlf^’TmfRRm, %R7R Rm R^r ^t 7«n^ RR ^ TRTf 
RRRjT^mTTTTRRt^ TSTtlRTRfRjl RRRT % iRT RTTR’ft 1997 
^ a^t ^qi^qo Iqn^sltR miRTP^ffRTTR^^rRRf^FRT^RRT 
RiTRft 199> ^ MR ^ RRTRTT ^ 70^o Rf^R %MTR^ 
R71RTT ^ePT ft^ft ^ MrtR RT^ Rft RTR R»t 11 

MMt % R^T RiT RRTR % R>7% fRWt ^ R5TT t fa 
RT«ff wt Rrvt-RTRt amR % 

■^M fi^lRd 'i^T Rt Rt I fqM^ft R)1 wem % fw yiqf %TTt ^>qci 
RTR 3>€9 Ril % fci<< R^ 1990 ^ %^amf ^RT7 RRT ^T^R7 RiT 


1 • 1 1 • 1 IfWWWl-' » ■ ■ Ih ■ I ft 
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4*1 


«n 33 ftft ftl# 35T 2<*R ^ 

3T13T t iftl^jt^iT 

3llilH cbUMYw *1$ ifc-W. 3ia^R»n ft 1985ft 1997 

ftfllffig 3lftVT, 3Wd»l¥l n<r\£i& 

% 3M<^¥1 7ftft fth> ^?>° 7T8ITft£»T3Wf ^ 

eE^Tcft Tftfrft 7WT 3TC3T 3ll|Sfc<fl ^ 

illGj Ovi d><^> 313^ <MK$ d>t y«t>K 

<*>i fld)d T 3TI ^T t ft feuqfod 

ft 240 faf 'ST aqfaST ^T &=II4>IM 3*ft qifatq 3Plf 

f^cft ^T #TT 2002 4?|2 987 ^ 

% I HHHk 4H<fl-®l -MWldS ft ftt -afan Wl< ft Sfl PwfTUl Ift»SI 
gffti Slfira» ft> ?m«l Md Ovi 4»< HIT ft <md>l 240 ft3 
chi ftdl«*»l<?r Wlftd $dl d$ hiii ^1 Hd»dl % <4,q 4i4«T 

if wtfTftftas *franft* T$ ftrtfftft** ^ 
3imi <*>«h uiftd *<Hi , siif^i1 3 rwt^r^roii* , wt^ 
TfT«Tt 33 3ft*? 3fft<T UHSISfa ft ft$l 3?f faHI I^TT ^ ^ '* K ° I 
^^^tl^ftft^ftf^ft^STK 2000 ^33^ 
^ 839 <+l?dMI feSl% I d>l <WHI ^ ft» JI4HH/^»v^4W 

4&{ Uh<& ftdlft 
<srftT£T*rftKrf*si m dPftvn 
3m % ft^T 1% 1007 ( 10 ) 599 3lfaB 

^>HT ft/fTHJTT *i«*d»t «w«wni ft 

4W%d ^WlrKlftlft 4M6d f«4»^T % I 

-eft T^m % ^ TWT MdlScfl 33 aracitairi t^lT I 

W mrri 1,^° 4 ^r^tt i^raf 

■^l^nt^'fT Mil^l +'fTM4f'^^Nf«lcl Wc ®il44^ 

i3^r^%ew(l <r^4 ^hi J«irart i tftr 

fa^i Mfs ^F 3fc£EfrT% gN^ 3fn 

3TOR ^ TTT*ft f^Wt % W 51^^ XHiP'Ki ^ 

w ^ 'qft^T^'^t i nnff ^ ^ ^ T*m %f^ 

4>m foft , ^Tte7^3«ir3^t"qt HVJI^ 4WR 


^HTCRfftlr 4Wfti 4«^» U*WT 

iya«K !; 3 WWlRw» U<ft* %1 wl ^i'*H yrfin % 

ft; hi# *pr ^fwr w an^ % i ^ ^ ^ 

^tftRT^ ^o 1 mm T^o 4^tnwfft MHiPw 4RRI 

^54^^^1320 (^0 ftH 

1400 7o ft^TI ^HT ihlff,% I “ft+i ft3 

cT«n 240ft3^lHf^ 3RR^Rff%l«ft« (Vi 4*1^ ^ T ^^ 

dM»4K u ll HffT^ft'tff «4»^t % ft» Jil^t % ftn^l 

. .. »-, __c_ - --- -ft. -ft-■ 


5^”S* 0 6 
7^Wm^o 9 Mtin«ff*T240 
ftH ^t 3tl<fl ^ 9»^ 51 

ftq?*t%M<iie mi <iA^<h wi %wir% ft»5nM! 
j<b 4h4> m q>i4 fo4i *ni^ 3 

ft 3H«ff SKI ^ ®Pt Tpft <niilq^ 1WT q4w^ 

^fti^?ipnts ; T’Wl?fft ^flPn%ftf *»' ^ q>4^i0 

^1 tftftpp 3TI^f %SKI ftgfftfi 3?f^^Tcft% ITI ^ 4 W«fl ^ 
^ ^ ^ift3 ^ai t ftnawf w 

w& armrt iyr <w i fl » i 4.y ff%ft?^FT3iftw *u<jftyR 

ftiftfty ft ^^ 

Tjftjftt nft^qf, P4^ -iHft^ Tnr tot (ft^ ^ 

■|ie uHmf 

m M ft^ ftjgpiK^ ^ u i ^ i y^ % ^gnfty r^f 

wftwHKra Wfe?r 3^ 

ftrja^i^mi^'iHrt 4>4 hiA hij»^i#h 
■ sift ■qr 3**&ftff % ftiK ftrot ft ftm 

in ftTO 3ft ^o 1 TO4 ^j°4 % 

smM. 1990 ft st ^rft^T 7 !^ *n i^ft i990^3«r^ftf% 

3JfUTTTR“WI1KTin?l-3tio Ul^l -AIM Il *Aw 

tro 11 Timt ^1 ftgpw WT ¥t^ % 


mRd fti*ii mi wr*r% ft»^g 

-^r ^ra> cFif^irtV ^ ^wbt ^ 

ftd l ^dd Ph ^ n ftaftTd^R UT^ffK^lftKft P^44|ft%^f 
<l^d VII^ d»<^ 4 > 13 rf 4 wnft^f%l 

3iftP5ft, 31 ftKWK, 2003 

^T. 3IT 249.- ^Pl4> ft«l< SlftPm, 1947 (1947 
14) ^ tlR117 ft> SI^^K’nft, «^4»K 3 hT4^1 

^ftfolftoftr TRt^% ft#swf 3frt 

% sfl^y ft ftfite ^<4 »r 
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3#rarr&r 116 / 209 ) ^ 

33WTf?T5 t - , TO'4»H 31-12-2003 ^Tl 

I3n«ni 


08-06-1988/26-7-1988 has referred the following dispute 
earlier to the Tamil Nadu State Industrial Tribunal for 
adjudicatipn:— 


ftf. m-30012/9/88/^II!(tfl)] 

New Delhi, the 31 st December, 2003 

S.O. 249,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. 116/2003) of the Central 
Government Industrial Tribunal -cum- Labour Court, Chennai 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Indian Oil 
Corp. Ltd. and their workmen, which was received by the 
Central Government on 31-12-2003. 


[No. L-30012/9/88/D.III (B)J 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 19th November, 2003 

Pre sent: K. JAYARAMAN, Presiding Officer 

Industrial Dispute No, 116/2003 

(Tamil Nadu Industrial Tribunal I. D. No. 48/88) 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947(14 of 1947), between 
the Management of Indian Oil Corporation Ltd., Madras 
and their workmen.) 


BETWEEN 

Sri E. Singaravelu I Party 

And 


1. The General Manager, 
Indian Oil Corporation 
Ltd., Chennai 


1st Respondent ) 11 Party/ 
Manage- 
^ ment 


2. Shri Manuel Correya, 
IOC Contiractor, Chennai 
Appearance: 

For the Workman 

For the 1 st Respondent 
For the 2nd Respondent 


: 2nd Respondent 


: M/s. V. Prakashand 
K. Ramkumar, 
Advocates. 

M/s. T. S. Gopalan and 
Co. Advocates. 

Mr. A. R. Jagadeesan, 
Advocate. 


Award 


The Central Government, Ministry of Labour vide 
Notification Order No. L-30012/9/88-D.Ill (B) dated 


“Whether the management of M/s. Indian Oil 
Corporation Limited, Madras is justified in 
terminating the services of Shri E. Singaravelu, 
Mazdoor employed through their contractor Shri 
Manuel Correya ? If not, what relief the workman is 
entitled to V 

2 . The Tamil Nadu State Industrial Tribunal after 

receving the reference has numbered it as I.D. No. 48/88 
and the .said Tribunal has issued notices to both parties 
and both the parties entered appearence through their 
advocates and filed their respective statements. The Tamil 
Nadu State Industrial Tribunal after considering the merits 
of the case has passed an Award on 26-5-1995 Aggrieved 
by the said Award, the II Party/Management filed a Writ 
Petition against the same in die High Court of Madras. The 
High Court in die Writ Petition No. 17516/95 has set aside 
the said Awardon 24-6-2003 and remitted back the same to 
the Central Industrial Trubunal to consider die reference 
in its proper perspective and to pass an appropriate Award. 
After remand, this Central Industrial Trubunal has 
numbered the said dispute as I.D. No. 116/2003 and issued 
notices to both parties and their advocates appeared before 
this Court. 

3. The allegations in the Claim Statement of the 
Petitioner are as follows:— 

The Petitioner/Workman joined the services of the 
1st Respondent through the 2nd Respondent in die year 
1980 on a daily wage of Rs. 8/- and was continousiy 
employed till 15-8-1986. While so, the Petitioner was 
terminated from service by an oral order, and hence, he has 
issued notice to both Respondents, but there was reply for 
the same. Therefore, he raised an industrial dispute before 
the conciliation authority and as the conciliation ended in 
failure, the matter was referred to the Tribunal. The 
Petitioner was in continuous employment under the 
Respondent from 1980 and, therefore, he is entitled to the 
protection under the provisions of Industrial Disputes Act, 
1947. His work was perennial in nature. The 2nd 
Respondent has no valid licence under the Contract Labour 
(Abolition & Regulation) Act and the 1st Respondent has 
not validly registered as principal employer under the said 
Act Hence, the Petitioner is a direct employee of the 1st 
Respondent. Therefore, die termination of service of the 
Petitioner without following die mandatory provisions is 
not legal and it is void at initio. Hence, he prays for an 
award in his favour. 

4. The 1st Respondent in its Counter Statement 
contended that this Respondent is a Government of India 
Undertaking engaging him for storage, distribution and 
marketing of petroleum products. Further, this Respondent 
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has got four terminals at Madras and all the terminals have 
pipeline connections and storage tanks by which the 
product is transferred from one stocking point to another. 
The pipelines and storage tanks are also subject to damage 
due to wear and tear. The said repairs to pipelines and 
storage tanks are given on contract by calling limited 
tenders. The said job work do not normally last more than 
one month. The said contract work involves both inside 
and outside the terminals. The contractor wili bring their 
own men, tools and equipments for attending the said work. 
The 2nd Respondent is one of the contractors for the said 
job work. Admittedly, the Petitioner was engaged by the 
2nd Respondent in connection with the contract job 
undertaken by the latter. This Respondent has no control 
or supervision over the men brought by the 2nd 
Respondent . The 2nd Respondent on no date brought 
twenty workmen and, therefore, no obligation on the part 
of the 2nd Respondent to take out licence under the 
provisions of Contract Labour (Abolition & Regulation) 
Act. This Respondent has registered as a principal employer 
and the certificate of registration covers the contractors 
who have taken out licence under the.Contract Labour 
(Abolition & Regulation) Act. The job is not a regular and 
continuous nature and they are intermittent and these jobs 
used to be allotted to different contractors depending upon 
their rates quoted in tender. The Petitioner was never 
engaged by the 1st Respondent. It is only the 2nd 
Respondent to meet the allegations of the Petitioner. Hence, 
they pray that the claim may be dismissed. 

5. The 2nd Respondent in its Counter Statement 
contended that the Petitioner was an unskilled workman 
and employed the Petitioner as an unskilled casual workman 
for transporting the materials by handcart and cycle 
rickshaw to work spot and such employment was not a 
continuous one as claimed by the Petitioner and the 
Petitioner was not an employee for more than 120 days in a 
year. This Respondent is not a contractor of 1st Respondent 
and the 1st Respondent would entrust some small johs 
like welding, repairing to pipelines. The nature of 
employment of the Petitioner being casual, the Petitioner 
cannot by any stretch of imagination be deemed to be a 
permanent employee. Being a joh worker and not employed 
more than twenty workers, this Respondent does not come 
under the purview of Contract Labour (Abolition & 
Regulation) Act for obtaining any licence. On 5-8-1986 the 
police have interrogated one Mr. Kannan with regard to a 
theft of article at the installation spot of 1st Respondent. 
The said Kannan has named the Petitioner as one of the 
accomplice in that theft and after that date, the Petitioner 
never turns up for any work at the office of the 2nd 
Respondent. Since the Petitioner as a casual employee, 
who has worked less than 120 days in a year, has no right 
to invoke Section 2A of the Industrial Disputes Act, 1947. 
Since the Petitioner has abandoned the work, the question 
of retrenchment or termination will not arise. Hence, they 
pray that the ciaim may be dismissed. 

6. Under such circumstances, the points for my 
consideration are — 


(i) “Whether the management of Indian Oil 
Corporation Limited, Madras is justified in terminating the 
services of Sri E. Singaravelu employed through the 
contractor Mr. Manuel Correya?” 

(ii) “To What relief the Petitioner is entitled?” 

Point No. 1:— 

7. The case of the Petitioner in this case is that he 
entered into the services of the 1 st Respondent Corporation 
through the 2nd Respondent in the year 1980 on daily 
wage and he was continuously employed till 15-08-1986, 
till he was terminated orally by the' Respondent and the 1 st 
Respondent has not issued any notice of termination and 
not followed the procedure under Industrial Disputes Act 
and so on. His further contention is that he was really the 
workman of the 1st Respondent, even though he entered 
through the 2nd Respondent as he was doing the work 
integral to the 1st Respondent industrial process and his 
work was continuous in nature, hence he is entitled to the 
benefits under the provisions of Industrial Disputes Act. 
He further contended that the 2nd Respondent has no 
valid licence under Contract Labour (Abolition &. 
Regulation) Act and the 1st Respondent has not validly 
registered itself as principal employer and as pet the 
judgement of Division Bench of Madras High Court in the 
case of Best & Crompton, he is a direct employee of the l st 
Respondent. In order to prove his contention, the Petitioner 
has examined himself as WW1 and produced an entry pass 
issued to him as Ex.WI and the copy of the notice issued 
by his lawyer to the Respondent as Ex. W2 and the copy of 
the acknowledgement of the Respondent as Ex.W3. He 
has also produced failure report copy submitted by the 
Regional Labour Commissioner (Central), Chennai to the 
Ministry as Ex. W4. 

8. As against this, the case of the 1 st Respondent 
is that admittedly the Petitioner was an employee under 
the 2nd Respondent Contractor. The 2nd Respondent was 
doing joh works on contract and it will not long last more 
than one month. It is their contention that the Corporation 
has registered itself as principal employer and the certificate 
of registration covers the contractors who were doing the 
contract work under the 1st Respondent and since the 
Petitioner was not in employment of the 1st Respondent, 
there is no question of termination of the services of 
Petitioner by this Respondent and, therefore, the Petitioner 
is not entitled to any relief. Further, on the side of the 
Respondent, the Manager of the Respondent Corporatiori 
Mr. M.Sankaranarayanan was examined as MWl and 
through him, the first Respondent marked four documents 
namely Ex.Ml to M4 Ex. Ml is the copy of the Amendment 
Certificate issued by Deputy Chief Inspector of Factories 
under Contract Labour (Abolition & Regulation) Act Ex.M2 
is the letter of Deputy Chief Inspector of Factories, Division 
I and similarly Ex.M3 is also the letter issued by Deputy 
Chief Inspector of Factories. Further, in order to prove that 
the 2nd Respondent employed the contract labourers and 
the dispute between the contract labour and the contractor 
has been settled between themselves, he produced a copy 
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of Memorandum of Settlement arrived at under section 
12(3) of the Industrial Disputes Act, 1947 before the 
Assistant Labour Commissioner (Central) between the 2nd 
Respondent and one Mr. G. Sekar. The copy of the said 
settlement was marked as Ex. M4. 

9. As against this, the 2nd Respondent’s case is that 
the Petitioner has worked as unskilled casual employee for 
transporting the materials to work spot and he alleged that 
he is not a regular contractor of the 1st Respondent and 
the 1st Res pondent will entrust small job works and as and 
when he receive, he will employ skilled /unskilled labourers 
and since the nature of work being casual, the Petitioner 
cannot claim any permanent status. It is his further contention 
that being a job worker, he does not come under the purview 
of Contract Labour (Abolition & Regulation) Act and at no 
point of time, he employed twenty persons or more. 

10. In this case, the learned counsel for the Petitioner 
argued that MW1, who is the Manager of the 1st 
Respondent Management has categorically stated that he 
did not know anything about the contract between the 1st 
and 2nd Respondents and he has further stated that he 
has not seen any written contract between them and 
therefore, if really the 2nd Respondent is a contractor 
under the 1st Respondent, it must have been produced 
before the Tribunal and since it was not produced the 
Tribunal can presume that the alleged contract between 
the 1st and 2nd Respondent was sham and nominal one 
and therefore, the Petitioner who is a workman must be 
deemed to be an employee under the principal employer 
namely the 1 st Respondent. 

11. But, on behalf of the 1 st Respondent, it was argued 
that even in STEEL AUTHORITY OF INDIA AND 
OTHERS Vs. NATIONAL UNION WATER FRONT 
WORKERS & OTHERS reported in 2001IILLJ 1087, the 
Supreme Court has clearly laid down that “there should 
not be any automatic absorption of contract labourers 
working in the establishment as regular employees. " It 
has further held that “if an industrial dispute brought 
before the Tribunal by any contract labour in regard to 
conditions of service, the industrial adjudicator will have 
to consider the question whether the contractor has been 
interposed either on the ground of having undertaken to 
produce any given result for the establishment or for supply 
of contr act labour for work of the establishment under a 
genuine contract or is a mere ruse camouflage to evade 
compliance of various beneficial legislations so as to 
deprive the workers of the benefit thereunder. If the 
contract is found to be not genuine but a mere camouflage, 
the so called contract labour will have to be treated as 
employees of the principal employer, who shall be 
directed to regularise the services of the contract labour 
in the concerned establishment subject to the conditions 
as may be specified by it for that purpose in the light of 
para 6 hereunder > 

'' if the cotract is found to be genuine and 

prohibition Notification under Section 


10(1) of the Contract Labour (Abolition and 
Regulation) Act in respect of the concerned 
establishment has been issued by the 
appropriate Govt, prohibiting the 
employment of contract labour in any process, 
operation or other work of any establishment 
and wherein such process operation or other 
work of establishment, the principal employer 
intends to employ regular workmen, he shall 
give preference to erstwhile contract 
labourers if otherwise found suitable and if 
necessary, by relaxing the condition as to 
maximum age appropriately taking into 
consideration the age of the workmen,at the 
time of their initial employment by the 
contractor and also relaxing the condition 
as to academic qualification other than the 
technical qualification. ” 

Therefore, in this case, if the Petitioner wants to claim 
that he is an employee under the principal employer nam ely 
the 1st Respondent, he must establish that the contract 
between the 1st and 2nd Respondents is a mere ruse 
camouflage to evade the compliance of beneficial 
legislations. But, in this case, there is not even an iota of 
evidence to establish that the contract between the 1st 
and 2nd Respondent is ruse camouflage. On behalf of the 
1st Respondent it was further argued that the 1st 
Respondent has produced documents namely Ex. Ml to 
M3 wherein it is clearly established that the 1st Respondent 
has registered its name as principal employer under the 
Contract Labour (Abolition & Regulation) Act and has 
also mentioned the contractors for the job works. Under 
such circumstances, it cannot be said that the contract 
between the 1st and 2nd Respondent is a camouflage. The 
learned counsel for the 1st Respondent has further argued 
that the Andhra Pradesh High Court in 2003 III LLJ 289 
ONCG LTD., RAJAHMUNDRY Vs. N. 
SATHYANARAYANA & OTHERS held that “if a contract 
labour raise a dispute before the Industrial Tribunal with 
regard to discharge etc. on expiry of labour contract, 
such dispute also not maintainable before the Tribunal 
as there was no relationship of master and servant between 
the contract labour and the principal employer . ” In this 
case, since the Petitioner has not established that he was 
continuously engaged by the 1st Respondent from 1980 
onwards, he is not entitled to claim the benefits under 
Industrial Disputes Act. 

12. On behalf of the 2nd Respondent, it was argued 
that the Petitioner was only a casual unskilled employee and 
it is not correct to say that he was continuously employed 
from 1980 onwards, even the job work given by the 1st 
Respondent is only on intermittent basis and therefore, the 
employment claimed by the Petitioner is false. It is further 
contended on behalf of the 2nd Respondent that on 5;8.1986 
one Mr. Kannan was involved in a theft of articles at the 
installation spot of the Isl Respondent and after being 
interrogated by the police. Mr. Kannan named the Petitioner 
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as one of the four accomplices for the theft and therefore, the 
police have wanted the Petitioner. From that date onwards, 
the Petitioner has not reported for duty before the 
Respondent and fturther it is false to allege that he has 
been terminated orally by this Respondent from 15.8.96. 
But, the 2nd Respondent has not produced any evidence 
to show that the Petitioner was engaged as unskilled labour 
only to transport the materials from the 2nd Respondent’s 
place to work spot. Any how, in this case, the Petitioner 
has not proved that he was continuously employed by the 
2nd Respondent for the 1st Respondent’s work, I find the 
Petitioner is not entitled to any relief as claimed by him. In 
this case, even though the Petitioner has produced an entry 
pass given by the 1st Respondent, the entry pass related 
to the Petitioner only mentions the name of the Petitioner 
and nothing more ii mentioned in that document. Further, 
it is not an identity card issued by the 1st Respondent. 
Further, the Manager who was examined on the side of the 
1 st Respondent has clearly stated that whoever wanted to 
enter into the premises of the 1st Respondent, entry pass 
will be given for a specific period and without the entry 
pass, no one can enter into the premises of the 1st 
Respondent. Under such circumstances, I find that by 
production of Ex.Wl, the Petitioner has not established 
anything for his contention. As argued by the counsel for 
the 1st Respondent, even if the Petitioner has got any 
grievance, he can only claim the same before the 2nd 
Respondent and there is no relationship of master and 
servant between the 1st Respondent and the Petitioner 
and therefore, he is not entitled to claim any relief against 
the 1st Respondent. 1 find much force in this contention. 
Since the Petitioner has not established that he was 
terminated by the 1st Respondent from service as alleged 
by him and he has not established his relationship as master 
and servant, I find the Petitioner Sri E. Singaravelu is not 
entitled to any relief. As such, 1 find this point against the 
Petitioner. 

Point No, 2: 

13. The next point to be decided in this case is to what 
/relief the Petitioner is entitled? 

In view of my finding that the Petitioner Sri E. 
Singaravelu has not established his relationship of master 
and servant between him and the 1st Respondent and also 
in view of my finding that the Petitioner was not terminated 
by the 1st Respondent, as alleged in his Claim Statement, I 
hold that the Petitioner Sri E. Singaravelu is not entitled to 
any relief in this case. Ordered accordingly. No Costs. 

14. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 19th November, 2003.) 


Witnesses Examined: 

For I Party/Workman: WW1 Sri E. Singaravelu 

For II Party/Management: MW1 Sri M. Sankaranarayanan 

Documents Marked: 

For the 1 Party/Workman: 


Ex. No. Date 

Description 

W1 Nil 

Xerox copy of the entry pass 
issued to Petitioner _ 

W2 10.07.87 

Copy of lawyer notice issued by 
Petitioner to Respondents. 

W3 Nfl 

Xerox copy of the acknowledge¬ 
ment of Respondent 

W4 16.03.88 

Copy of failure of conciliation 
report 

For the II Party/Management: 

Ex. No. Date 

Description 

Ml Nil 

Xerox copy of the amendment 
certificate. 

M2 29.10.86 

Copy of letter from Dy. Chief 
Inspector of Factories to 1st 
Respondent. 

M3 04.02.86 

Copy of letter from Dy. Chief 

\ 

Inspector of Factories to 1st 
Respondent 

M4 04.11.87 

Xerox copy of the Memorandum 
of Settlement Between 2nd 
Respondent and Mr. Sekar 


^ 31 RUMi, 2003 


«i»T. 3TT. 250.—atfhftfw STfafWT, 1947 
(1947 ^T14)^t*TRT 17% ^WI ^r, Wh'W+R 
RWR qf ItqVneM 3m 4WFR1 

3F^1 3i<*> farirq "if w«i»k <x(qqK' , i 

(^K*f 173/2003 ) ^H4>l(«W ^1 

31-12-2003 I 

[R. m 29025/4/2003 (faf*TO)] 

New Delhi, the 31 st December, 2003 
S.O. 250.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the awgrd 
(Ref. No. 173/2003) of the Central Government 
Industrial Tribunal-cum-Labour Court, Hyderbad as 
shown in the Annexure, in the Industrial Dispute 
between the employers in relation to the management 
of M/s. Sri Chakra Cements and their workman, 
which was received by the Central Government on 
31-12-2003. 

[No. L-29025/4/2003 -IR(M)] 
B. M. DAVID, Under Secy. 


K. JAYARAMAN, Presiding Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT 
HYDERABAD 

Present: Shri E. Ismail, B.Sc. LL.B., 

Presiding Officer 

Dated the 28th day of August, 2003 

INDUSTRIAL DISPUTE L.C.I.D.N 0 .. 173/2003 

(Old ED.No. 275/2000 Transferred from Industrial 
Tribunal cum Labour Court, Guntur) 

Between: 

Sri Bandla Christopher, 

S/o Venkateswara Rao, 

H.No. 1-343, IndiranagarColony, 

Karampudi Mandal, 

Guntur District. .., Petitioner 

AND 

1. The Managing Director, 

Sri Chakra Cements Ltd;, 

Admn. Office. 6-3-668/10/66, 

Durganagar Colony, 

Panjagutta, Hyderabad-82. 

2. The Administrative Officer, 

Sri Chakra Cements, 

Administration Office, 

6-3-668/10/66, 

Durganagar colony, 

Panjagutta, Hyderabad - 82. ... Respondent 

Appearances : 

For the Petitioner M/s M. Pitchaiah, K. Kalidas & 
B. Srinivasa Rao, Advocates 

For the Respondent : M/sY. Sitaramayya&Y. Srinivasa 
Rao, Advocates 

AWARD 

This case I.D. No. 275/2000 is transferred from 
Industrial Tribunal cum Labour Court, Guntur in view of 
the Government of India, Ministry of Labour’s order No. 
H-11026/1 /2001 -IR(C-II) dated 18-10-2001 and renumbered 
in this Court as L.C. I.D. No. 173/2003. This is a case taken 
under Sec. 2 A (2) of the I.D. Act, 1947 in view of the 
judgment of the Hon’ble High Court of Andhra Pradesh 
reported in W.P. No. 8395 of 1989 dated 3-8-1995 between 
Sri U. Chinnappa and M/s. Cotton Corporation of India 
and two others. 

2. The brief facts as stated in the petition are: that the 
Petitioner has joined as courier in the Aswani Enterprises, 
Hyderabad on 1-9-93 and worked till 30-11-96. He was 
transferred to the Respondent Company and worked from 
there from 1-12-96 upto the end of March, 2000. 


3. He was asked to go to Hyderabad which he could 
not go as the Intercity express came to Piduguralla at 5.30 
PM. Then the Respondent President(Works) Mr. Krishna 
Reddy scolded him and asked him to submit a resignation 
which he refused but he was not allowed to work. Hence, 
he may be reinstated with back wages, continuity of service 
and all attendant benefits. 

4. Today, in the morning nobody came, however, in 
the evening the Management filed a letter that they have 
reinstated the Petitioner paying him arrears of wages of Rs. 
18,636/- (two installments of Rs. 9,318/- each) and he is 
now working. He is given continuity of service, for the 
purpose of retirement benefits. 

5. The Petitioner also sent a letter that he is working 
with the Company, getting his salary etc. 

6. In view of the letter of the company presented by 
Dy. Manager (Administration), Sri K. Moses Kumar 
personally and in view of the letter by the workman which 
I believe it to be true the following award is passed: “That 
the Petitioner shall be reinstated into service and arrears of 
salaries be given to him and his past services shall be 
counted for the purpose of retirement benefits”. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her, corrected and pronounced by me on 
the 28th day of August, 2003. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

31 2003 
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New Delhi, the 31st December, 2003 

S.O. 251.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 Of 1947), the Central 
Government hereby publishes the award (Ref. No. 

174/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hyderbad as shown in the Annexure, 
in the Industrial Dispute between the employers In relation 
to the management of Sri Chakra Cements and their 
workman, which was received by the Central Government 
cm 31-12-2003. 

(No. L-29025/4/2003 (N>IR(M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BETORETHEClKraALGtlVERNMlaSiT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT 
HYDERABAD 

Present: Shri E. Ismail, B.Sc. LL.B., 

Presiding Officer 

Dated the 28th day of August, 2003 

INDUSTRIAL DISPUTE L.C.LD.NO. 174/2003 

(Old I.D.No. 287/2000 Transferred from Industrial 
Tribunal cum Labour Court, Guntur) 

Between: 

Sri A. Balaiah, 

Eelctrician, 

Karampudi, 

Guntur District ... Petitioner 

AND 

The Management, 

Sri Chakra Cements Ltd., 

SriNarasimhapuri, 

Karamapudi, 

Guntur District. •. • Respondent 

Appearances: 

For the Petitioner Sri G.Venkaiah, Advocate 

For the Respondent: M/s Y. Sitaramayya& Y. Srinivasa 
Rao, Advocates 

AWARD 

This case I.D. No. 287/2000 is transferred from 
Industrial Tribunal cum Labour Court, Guntur in view of 
the Government of India, Ministry of Labour’s order No. 
H-l 1026/1/2001-IR(C-II) dated 18-10-2001 and renumbered 
in this Court as L.C.I.D. No. 174/2003. This is a case taken 
under Sec! 2A (2) of the I.D. Act, 1947 in view ofthe judgment 
of the Hon’ble High Court of Andhra Pradesh reported in 


W.P. No. 8395 of 1989 dated 3-8-1995 between Sri U. 
Chinnappa and M/s. Cotton Corporation of India and two 
others. 

2. The brief facts as stated in the Petition are that 
the Petitioner has joined in the organization of the 
Management of Srichakra Cements Ltd., at Sri Narasantupuri 
Karampudi on 10-10-88. He discharged his duties to the 
utmost satisfaction of the Respondent. That on 6-5-2000 
the Management issued a show cause notice with some 
false allegations which was replied by the Petitioner on 
9-5-2000. Without considering the explanation, 
Management conducted domestic enquiry. Enquiry Report 
was not supplied to the applicant. Though die charges 
were not proved still he was dismissed on 12-6^2000. At 
any rate the imposition of penalty of removal is 
disproportionate to die alleged gravity of the misconduct 
Hence, the Petitioner prays that the Respondent 
Management may be directed to reinstate the Petitioner 
with the Management with continuity of service and all 
other attendant benefits. 

3. Today, the 28th day of August, 2003 when the 
case was posted none appeared and again in the evening 
the Management filed a letter by the Dy. General Manager, 
who was present in the Court and filed a letter stating that 
the Petitioner has been reinstated into service with effect 
from 1-9-2002 and arrears paid were, Rs. 32,364/- in two 
instalments each of Rs. 16,182/- and that the Petitioner is 
now working and given .continuity of service for the 
purpose of retirement benefits. 

4. In view ofthe letter given by the Respondent, die 
Dy. General Manager (Admn.), himself personally and the 
absence ofthe Petitioner, it is clear that although he received 
the registered notice yet, he did not choose to appear. 
Hence, I believe the letter filed by the Respondent and 
pass the award as follows : “That the Petitioner shall be 
reinstated into service and arrears of salaries be given to 
him and his past Services shall be counted for the purpose 
of retirement benefits”. 

Award passed accordingly. Transmit. 

Dictated toKum. K. Phani Gowri, Personal Assistant 
transcribed by her, corrected and pronounced by me on 
this the 28th day of August, 2003. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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3TT. 252.—3MPl<+ fadK 3#rfWT, 1947 (1947 

i 4 ) -*fr %ttti 17 % tr°fk 

-^HPt (17To ) fao % TftVm % 

W5 fn4W+f 3fR *3% +4«wti % arista -4 Rrf^e 

f^T? "4 m ^!4M4, % W [TF?4 

Ws^i 14/97 (Tit) ] n^iRfia «h<al f 1 , TR^TR 

6-1~2004^tWTTf3h*ITI 

[TT. ^,-35011/3/96-3^3TR (Trq)] 
Tit. *Imi%k«i, 3T^T Trf^ 

New Delhi, the 6th January, 2004 

S.O. 252. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref. No. 14/97 
(C)] of the Labour Court, Emakulam as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. United Stevedores 
Association of Cochin (P) Ltd. and their workmen, which 
was received by the Central Government on 6-1-2004. 

[No. L-3501 l/3/96-IR(M)j 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

IN the; central government labour court, 

ERNAKULAM 

(IN THE LABOUR COURT, ERNAKULAM) 
(Tuesday the 30th day pf September, 2003) 
Present: 

Smt. N. Thulasi Bai, B.A. LL.B., 

Presiding Officer 

INDLISTRIALDISPUTE No. 140F 1997(C£NTRAL) 
BETWEEN 

The Preside!.?, 

M/s. United Stevedores Association of Cochin (P) 
Ltd. Indira Gandhi Road, Wiliingdon Island, Cochin-3. 

AND 

Th e wo rkman of the above concern Sri. George Johnson, 
f oliayparambil. 1/28, Ferry Rond, Axheekal. P.O. For Vypin- 

682510 

Representations 

Sri. V. B. Jinnan, For Management 

Advocate, 

Emakuhun 


M/s. V. J. Mathew & Co.: For Workman 

Advocate, 

Emakulam 

AWARD 

This reference was made by the Central Government 
as per letter No. L-3501 l/9/96-IR(Misc.) dated 17-3-1997. 
The dispute is between the management of United 
Stevedores Association of Cochin (P) Ltd. and Cochin 
Stevedores Agents and their workman. The dispute 
referred is: 

“Whether the action of the management of 
United Stevedores Association of Cochin (P) 
Ltd. in declining absorption of Mr. George 
Johnson as Foreman from the ‘C’ Category 
list as per the Memorandom of settlement 
under Section 12 (3) of the LD.-Acfl947 dated 
8-10-82 is just, proper and legal? If not, to what 
relief the workman concerned is entitled?’ ’ 

Z On the receipt of notices issued from this court 
the workman and management appeared through counsel. 

3. Workman filed a claim statement raising the 
following claims:—United Stevedores Association is an 
association formed by the Stevedores of Cochin Port. 
Consequent to decasualisation of Foremen, Assistant 
Foremen, Supervisors, Assistant Supervisors working 
under the Stevedores and Steamer Agents a pool was set 
up for the workers at the Cochin Port and an Administrative 
Committee has been constituted for running the same 
which is known as U.S,A. pool. 2nd Management is the 
President of Cochin Steamer Agents Association 
representing various Steamer Agents in the Cochin Port. 
On 8-10-1982 a memorandum of settlement has been arrived 
at by which the strength of Foremen was fixed as 70 that 
is 30 + 40. The list of Foreman and Assistant Foreman 
were categorised as A, B and C-list as per the settlement. 
The workman Sri. George Johnson was serial No. 18 In the 
C-list and he is entitled to get next appointment as Foreman 
due to the retirement of Sri. K. J. John a Foreman in the 
month of July, 1995. The management failed to appoint the 
workman in terms of the settlement. So the workman issued 
2 registered notices to the administrative officer of the 
pool requesting to make his appointment as a foreman. 
But the officer has not taken any steps to comply the 
request or to make his appointment as a foreman. No 
reply was also issued. During September, 1995 another 
Foreman Sri! Arther also retired and the workman is entitled 
to get absorbed in the main list. Though the workman 
made representation to the union the union also has not 
taken any steps to get his name included in the main list. 
So the workman prays for passing an award directing the 
management to appoint him as Foreman from the C-list 
and also compensation for the losses and damages caused 
due to the delay. 
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3 A. In the written statement filed by the management 
following contentions are seen raised:—The reference is 
not maintainable since an individual dispute is raised in 
which there was no denial of employment. The U.S.A. 
pool referred in the claim petition was formed by virtue of 
3 settlement dated 8-10-1982,8-11-1982 and 8-12-1982. 
The first and 3rd settlement were arrived at by the steamer 
employer and 4 unions representing the workers and the 
second settlement was arrived at by the steamer agents 
and 4 unions representing the workers. The pool 
commenced functioning from 1-2-1983. From 15-2-1995 
there was no category of Assistant Foreman as all the 
incumbents of the category were upgraded to die post of 
Foreman by virtue of a bilateral settlement arrived at in 
February, 1995 . The settlement dated 8-10-1982 does not 
confer any unqualified right to the workman to consider 
his name for the post of Foreman. The name of the workman 
was included in die C-list which was only the waiting list 
of Assistant Foreman. From the terms of settlement itself 
it is clear that the list was intended only to maintain over 
flow requirement and the persons in that list was entitled 
to get wages for die work done and for no other benefits. 
Due to rationalisation introduced by the Government and 
by the port authority the work opportunity of Foreman 
has been drastically reduced and the present working days 
available to Foreman is 2 to 3 days in a month. As the 
name of the workman was in the waiting list maintained for 
over flow requirement the absorption of the workman 
arises only in accordance with die work requirement. Due 
to rationalisation there is no adequate work opportunity 
even for the regular workers there is no necessity for filling 
up vacancies in die main list by including workers from 
the waiting list. The workman was never in the rolls of the 
management thereby he has no right for appointment. No 
worker which is a party to the settlement m question has 
made a claim for the workman. There was no employer- 
employee relationship between the workman and the 
respondents thereby he is not entitled to get any claim as 
per the reference. The letter dated 22-10-91 was a letter 
relating to appointment made in the then circumstances 
and the same has no relevance as far as the claim at 
present. Further by virture of the bilateral settlement dated 
15-2-1995 all the incumbents in the main list in the category 
of Assistant Foreman were upgraded to the post of 
Foreman. The parties to die settlement dated 8 10-1982 
were parties to the subsequent agreement dated 15-2-1995 
thereby it superceded the earlier agreement. So the 
management prays for passing an award rejecting the claim 
of the workman. 

4. Workman filed a replication reiterating the claims 
in the claim statement and traversing the contentions raised 
in the written statement. 

5. For the purpose of this case evidence adduced 
from the workman's side which consists of the testimony 


of his father as WW1 and Exts. W1 to W6. Copy of Ext. 
W2 and originals of W-4 (a), W4(b) and W6 were 
produced by the management. 

6. Thus the points arise for determination are : 

1. Whether the reference is maintainable? 

2 Whether the workman is entitled to be absorbed 
as Foreman under the management of United 
Stevedores Association from the C-category list 
as per the memorandum of settlement dated 8-10- 
1982? 

3. Whether the action of the management in 
declining absorption is just, proper and legal? 

4. The relief, if any, to which the workman is 
entitled? 

7. Point No. I : This reference was made by the 
Central Government in respect of the illegality of the action 
of the management in declining absorption of the workman 
as Foreman from the C-category list as per the 
Memorandum of Settlement dated 8-10-1982. The reference 
appears to be made at the instance of the workman in his 
personnel capacity. In the written statement filed by the 
management it is contended that the reference is bad in 
law as it is a case of individual dispute and there was no 
denial of employment. As per Section 2 A of the I.D. Act 
where employer discharges, dismisses, retrenches or 
otherwise terminates the service of an individual workman, 
any dispute or difference between that workman and his 
employee in respect of such discharge, dismissal;, 
retrenchment or termination shall be deemed to be an 
industrial dispute notwithstanding that no other workman 
nor any union of workmen is a party to the dispute. In the 
present case the claim of the workman is that the 
management declined to absorb him as Foreman from the 
C-category list as per die memorandum of settlement dated 
3-10-1981, which amounts to denial of employment. 
Whether the declining of absorption amounts to discharge 
or termination is a mattor to be determined by this court. 
As the claim of the workman is that such declining amounts 
to denial of employment or rather discharge from service 
the maintainability of the reference is not affected due to 
non-joining of a union to represent the workman in the 
reference. Thus it can be found that the reference is 
maintainable. 

8. Points 2 to 4: Admittedly a memorandum of 
settlement was arrived at on 18-10-1982 in the dispute 
between Forman and Assistant Forman represented by 4 
unions and the Stevedores represented by the United 
Stevedores Association. As per the settlement the Foreman 
and Assistant Foreman whose names are furnished in the 
main list Al, A2, A3 , A4 and B1 and B2 will be enlisted in 
a pool. A waiting list containing the names of Assistant 
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Foreman is also attached with the Settlement and the 
persons mentioned in the Waiting list were required to 
made the overflow requirement and filling up of vacancies 
in the category of Assistant Foreman. It was made clear 
that the persons in the waiting list are not entitled to the 
benefits under the settlement and they are entitled only to 
wages for the days they have actually worked. As per the 
settlement the vacancy in the category of Foreman in the 
list Al, A2, A3, or A4 shall be filled by the senior most 
Assistant Foreman from the B-1 list and he shall be 
promoted as Foreman and his pay shall be appropriately 
fixed in the scale of pay of foreman and he shall continue 
to get the minimum guarantee wage of 21 days in a month. 
The process of filling up vacancies in the category of 
Foreman shall continue as above till all the Foreman in 
B-1 list are promoted and thereafter the Assistant Foreman 
included in B-2 list shall be promoted as Foreman 
according to their seniority and vacancies as and when 
arising in the category of Assistant Foreman shall be filled 
from the category of Assistant Foreman from C-list 
according to their seniority in order to ensure that the 
total number of Assistant Foreman in B-1 and B-2 list shall 
be maintained at 40. The Assistant Foreman so absorbed 
from C-list shell get a minimum guarantee wage of 12 days 
in a month. It is not disputed that the workman was serial 
No. 18 in the C-list prepared as per the settlement dated 8- 
10-1982. According to the workman 17 persons in the C- 
list were promoted to the post of Foreman and the workman 
was the next person to be absorbed. But he was not 
absorbed in spite of repeated demands and hence he moved 
for the present reference. Ext.-W6 is the copy of a letter 
dated 4-10-1 991 seems to be issued by the Cochin Steamer 
Agents Association to the Administrative Officer of 
United Stevedores Association Private Limited 
Administrative Committee ^jjjggling wherein it is stated 
that the procedure of filling the vacancies from the pool¬ 
ing obviously irrelevant in the light of the substantial 
decrease in the work opportunities availbaie for the pool 
personnel. In the reply to the above letter, the copy of 
which is marked as Ext. W5, the United Stevedors 
Association had claried that as per the momorandum of 
settlement dated 8-10-1982 it is obligatory on the part of 
the pool administration to maintain the strength of 
Foreman/Assistant Foreman at 70 (3O-40)-and along with 
the settlement a C-list of persons in waiting list was also 
maintained ena bling to fill up the vacancy as and when o ccu r, 
ensuring the strength at 70 at all time. Any decrease or increase 
in work opportunity available for the category of the Foreman/ 
Assistant Foreman has no material relevance in keeping up 
the above strength. It was also clarified that taking into 
consideration the very filxibile nature ofthe job opportunities 
in the category of Foreman/Assistant Foreman the strength 
fixed at 70, as a matter of fact is being found in sufficient. Ext. 
W5 is dated 22 -10-1991. According to the management the 
circumstances existed in 1991 as referred in Ext. W5 is not 
available at present to be analysed in favour of the 


workmen as due to rationalisation introduced by the 
Government and the port authorities the work opportunity 
of Foreman has been drastically reduced and the present 
working days available to Foreman is 2 to 3 days in a 
month thereby there is no chance for providing absorption 
from the C-list which was only a waiting list to satisfy the 
overflow requirement It is further contended by the 
management that the parties to the settlement dated 
8-10-1982 had entered into a subsequent agreement on 
i 5-2-1995 which superceded the earlier settlement It Is 
admitted by the workman that the union has not taken any 
steps in the matter of his absorption which may be due to 
the subsequent settlement. In the present case as 
important aspect to be referred is the non-appearance of 
the workman before court to depose In support of his 
claim. His father was examined as WW1 on the strength of 
Ext. W1 power of attorney. Though WW1 claimed that his 
son, the workman involved in the present case, is at present 
residing at Bombay and trying for a job by residing in a 
relatives residence, in the course of cross examination he 
admitted that his son has not turned up for giving evidence 
in the present case on the fear of loss ofthe present job 
available at Bombay. He would admit that his son alone is 
aware ofthe reason for not taking the dispute by the union. 
WW1 was working in a Stevador Company K.B. Jacob 
and Sons and the first management is the Association of 
so many such Stevedors. WW1 would admit that at present 
only 2 to 3 Stevedor companies alone are working. WW1 
has admitted that the workman was in the list fill 1995 and 
by that time the job opportunity was unstantially reduced 
thereby he left Kochi in 1996 and went to Bombay in search 
of job. After his departure to Bombay during 1996 he never 
come to the pool and worked there. He would admit before 
• court that at present the persons from overflow C-list are 
not deputed for work in the port and it is due to absence of 
job opportunities. That is why WW1 has admitted that 
the managements have not denied employment to the 
workman but there is no job opportunity to engage the 
employees from the waiting list. Thus from the evidence 
of WWI itself it can be found that the management has 
not denied employment to the workman but he could not 
be engaged due to absence of job opportunity. The 
workman being a person included in the waiting list 
provided as per toe settlement of 1982 his only claim can 
be for engagement as per overflow requirement and to get 
wages for the same. The workman has no case that the 
juniors in the C-list were provided absorption to the post 
of Foreman. Considering the changed circumstances in 
the nature of work at the Port and the subsequent 
settlement entered between the unions and management 
it cannot be found that toe action of the management is 
declining absorption of the workman as Foreman from the 
C-category list is just and improper and illegal. So the 
workman is not entitled to get any relief as per the reference. 
Points are answered accordingly. 
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In the result, as award is passed finding that the 
action of the management of United Stevedore Association 
of Kochi Private Limited in declining absorption of Mr. 
George Johnson as Foreman from the C-category list as 
per memorandum of settlement dated 8-10-1992 is just, 
proper and legal thereby the workman is not entitled to 
get any relief as per the reference. 

This award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
10th day of September, 2003. 

Emakulam. 

N. THULASIBAI, Presiding Officer 
APPENDIX 

Witness Examined on the side of the Management—Nil 

Witnes examined on the side of the workman: WW1— 

Sri P. B. Geoi^e. 

Exhibits marked on the side of the Mangement: —Nil 

Exhibits marked on the side of the workman:— 

Ext, W1— Special power of Attorney. 

Ext W2— Photo Copy of Memorandum of settlement 
arrived at under section 12(3) of I.D. Act. 

Ext W3— Photo copy of list of foremen and Asst Foreman. 

Ext. W4— Copy of letter dated 7-6-94 by George Johnson 
to the Administrative Officer. 

Ext. W4(a) Copy of letter dated 14-7-95 by Sri. George 
Johnson to the Adm inistrative Officer. 

Ext. W4(b) Copy of letter dated 4-8-95 by Sri. George 
Johnson to the Administrative Officer. 

Ext. W5—Copy of letter dated 22-10-1991 by the 
Administrative Officer to the president, 
Cochin Steam Agents Association. 

Ext W8— Letter dated 4-10-1991 by the President, 
Cochin Steamer Agents Association to the 
Administrative Officer, USA (P) Limited. 

2004 

^T. 3TT. 253.—3fl?j)Pl4> 1947 (194? 

14) ^ tmr 17 % H, 

tWn uih>i atfft 

»4^kT 3t^«i f fife afofrfe fes 

4 % w (^fe 19/96) 


^ ychifvid t, ^ ^ 8 - 1-2004 ^ 

«ni 

[41$W-12012/135/95-3*1^1* pft-D] 

New Delhi, the 8th January, 2004 

S.O. 253.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 19/96) 
of tite Industrial Tribunal, Kota now a? shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management ofHadoti Rural Gramm Bank 
and their workman, which was received by the Central 
Government on 8-1-2004. 

[No. L-12012/135/95-IR (B-I)] 
A JAY KUMAR, Desk Officer 

grantor, aforitf*EE 

sit fe wk 

Pi?*l *i{W-19/96 # 

Rniai : 29-8-96 

3n^TU^-12012/135/95-31^.3m. (41) 
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3rtffirHu[n feni*: 19-12-2003 
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arfaifanfET 

*TRd' tot wpi, Rf % RTOT 3T mifa<h 
3Tf^T 13-8-96 % Rft4 fTO=T f44wfRTOR, 3flfltP l <*» 
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3. RTRf ^fH=h 'TORTTTOcT dKd TOt Sift 4 R<4 r ^<d^«rl 
TOJR TO 44r 4 TO SlfRTOfTOT fro TO f iTOTO^RTOITO, 
^tcft 44 r TOrtR ^TO, R^T TOt TOT3T TOT 4cTTTO. RfaTO 

iTO^T (f44 TO^RTRT “3TTOf fa^TO^f* " 4 TORtfTO 

fTORTRT^RT) TOT 14. 21-11-83TOtR3444tTO4RRt%TORT 
TOHT4?n4 fa^Ki fTOTO RTTOTTOr} 18-5-85 TO d J lldR 

to! to iTORT sir, (T£9<i-ci r 4 fro trot ^tott r Rtfes %4 rt 
4?TO fadl To fawi fai<}RRR4''R jjh : 15-7-85 TOt4RT 
"4 TH fro TO 3fa 21-12-85 TOt^: 4TTO4 4 iRTOR f4RT 
TOITOf 4TOT3TRf44f4RtTO%RFtfRCRR240fTORTO 
^4 4rt 4‘ ^4 TO eft 4f faRTTO RTOTOTO 4t r 4 iRRtRRT TOT 
TOt fTO TO % I J^n 3rf4f?TO r 4 4RT 4 1RTOT4 Rl4 %TOTR 
rr 4 =6 fates oh arf4ro tot4rt 4 sfa dfaMdi^fal to rtotch 
R^ItotoR RT4RTRTO4f4^'^3T4TOTTO'^RRtt :?r47 

■^faRTO r4 4rt 4 fRTO'fa TO4%RTS TO RfaTO $^14$ fa R 
TOTO^TO fafafaia TO fro TO RRfTO TOf TOt 4RT SRRR 
RTOT Riff fRRT TO RtfTO TOjfTO 9R '3TTRTR % I 5 RT TOR 
TORT fRRlRTO TO 3rf4fai|U| TOt TO 25-TO 4t R T^TO 
TORRRfTORTRRTt I TOT 4 TOfaT TOt TF=ft % 1% ^ TOT TOR 
4 3TSTf4f fa4fal=(i TO 4RT 4 fTORTT 'TOT SrjfRrd TJcf 

4ttro tort itr, to>j4 4rr r m^\ 4rt wtii ^r 

4^4^ I fad fTO^^T 3T^TK'5rTOfTOT^TT4| 

4. 3TTTl4f fTOTO 3RU ^ TOT ^T TOR TR^T 

3lfTOfRrrfRRTTTOt%R^74t^'^%3JT4f 
21-11-83 Ft 4. ^Rt % To RT ^5fT miT, ^T TO 
fati'W tTOTTOFt, Rfa^ TOT 7TTOT 4 TRRT-'RRR TO ^Rf Rft 
3RTOTORT Trfa TO 3TTO1cffa tfTO ^TO RFft ariTO % 4 

^t TOR TO‘TO TOT t ITOVt Wl+K d^Tf fTO^H8-5-85 
^Rtrot^fachldl R^I^RRffgKI ^Icht^TO^T TOl'^dd l R I 
TO 11 RT4f % faTO 3Ht?r TOTO ^ 15-7-85 3Tt "4 to 4 TO ^ 
faro 3Tf47T'? 3Tfwrt ^RT 21-12-85 TOt^RT^t fdTOd l 


TO, 4t TOf TORTPIT TO 11 ^fTO TOff ^RTT 3T? TTOcffa 
4fro4cR 4Wt TOrfRTO arfro rt, ‘SR'roroTOTOtf TO£ft 
iiItoit tor toto4 to srfaroft TOf 11 rr 4t to4 to 

^rto to, toto ^nro fromTO ^ 11 ■to 4t - ^4tro4 t 

fro to4 4 TORT To ft I RT«ff ^ Rife??, 4?R, ^3TO3TT 
TOf^T 3TO TOc 4 TO 3Tf4ro4 11 3TRt 3lfrof«RT f^RT TO t 
%T^4f^TONf4TORaifR^TO%RRTOl4f R afael 
^TOR %3 6000 T. TO TO 1 ! TO TO^ ‘3ft TO^TO fTOTT «TT 
TOl431 ml dlfa<+ 3TRT3000T. 3lf^KTTOt% ITO*ff% 3T3T«ff «Nt 
^ 4000 T. TOT TOt TT% 5-2-88 TOT TO TOt t TO difad 

^tt^t aram? fro % w 4 tot^t 1to 4 t I^rt toto ^ 
trowel TOTOT TO!% ^ TITOt 1 ^ % (TORT 4 TO^TO TOt RRt t Iro 
3TT«ff, TORRTf 3 iTOTOt TOR TO TOt^ TO^TTTRTOTOT^ 

TO TOfTOT^^t TO^-^TOTOdfaM R*44 fRTRT fTORT TO41 

5. RT^4RT4!47TOTOTOTR-RRTR^f4TOt,^TRfTO 

TORRff fa4fa«h TOt TOtT 4 aft TOtRRTOT7T TIRTT, TOFTOTOTOTOT 
R^f^TeT TOITOTO TO 11 RTOTTO TOt 3TtT 4 R^ftR TOT^T 4T 
^ RRt t f^TTOTO TO TOTO iTOTO TO4TOI 

6. ^TOITO % fTOH Rfafafam TOt TOfTO ^ft RRt TOt 
TOR "gTOT: RR4 t ^RT TR^T TOR%-TOR% TOTO^TOf % SFpTO 
?t T?t f, TOTOTt R TOfTO^ tr RR<d«*T TOT^R R TOTRlft TO 
^RTTO-J^TO h fail cl i fah dl "TO I 

7. fTOFT TTftTfafR Rl4f TO TO*R t % RTRt % TOTO# % 
TORtR 21-11-83 ^ 21-12-85 eTTO R(J*f 44t 4>4r | H %' t R' I R 

to 4 froro to 3ik 3TRf4 4 t^to to^st r4 "4 240 fro ipt 

rr %4 4 farct i?ht 4 ■'j^ toMtot r4 rrt 25-ttto. «ft. 

% Miq^Mf TOt hmii i4TR^RRt ITPff^TOWslPTOT RHRt 3#T^R3 
3TTO4f ^RT % R?t fTOTO TO t ^rf^TR fR?5 R^TfeT 
^TOTTO # TOt RTf^TT I 73TO 4 fRgH TS'fdfafaf TOTORf TO 
TORT flTOTOsff TOt TOTT^TO faTORRPTTOT 9 R4 TO T W$fldl 
3Tf4ro4 % TOT R3TTO TO TO TO*R TORlfaTTOu) 4 'TO IrrtR 

rrwni R4TOaTOtlTO4fTOTTOft4tRg4 44tTOfRRt 
4TRRTOC fa^f^ 4t RRt I TO^TTORftd TOfRRt % 4 ^ 

WTO TO, (rTffa>4 Hl4T 4 ^RRIto TOf4^f RfR 
^tht?T444to4 <jhci«i iTOff TOt 8 h4> RsRhi^k 4t 
^TOTFRt. TTR^TO- 4RTORRf T RfTOTOTO TOI^344411 
3<m 44^iqn«m n«4 TOIroTOt 1311*44 FRTORT tiTO 

owl 5ifa(l tfaw4 n?7 5tn1 Rt^rfro^^RTTOtf 4^344^13 
4t TTORt y<J>fd TO t, 4ro % TO®4 4 % I TOff 4 totT 4t 

froft TOfasr r4 4 240 fro ^ to4 r^t Itott i torT tot 
3i?iTO#R r>4rt4 % 4 ^ ww % froj; TOTORrongRR 

W TO TO sftr TOff ^RR i\ to ^ ^T4 rt to4 ^tsrr tot 

"TOTOI 3Jr4fTOR4R'QRTO44%3TIRRRT4tf4R<TfTO4TO4 
RpR % | Tjrqf 4 TOT4 r4r % UH4h 4 TOtf RRTT^sft TOR R?f 
11 T^to4^ r 44 240-«34fR4 to4to (RR TOff R?T 
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ymfuid q^qr *n, kfqm rf q«q w % ^srm k 

qqrfkq q# 11 sin: 3ir# fk># to qn ^ arjntq w<t qq% 
qn Slfaqnkq#113Ttf <1# UR#Tk^T^Sm‘ 4 ^3^.3TR. 
2002 RU/kt. 1147-V4 4v|>w 3jTTyiU< «RTO RU-k. FT#q#“ 
qitk*TfqjqTqqTti 


8. 3MTOI qft XWT qn fakqq f^RT ^TPTT qfkn 3#q 
FtcTTt wfrw%3m%qq#k, W* 

^ ^ ^ ^ ^ t 

3lfqqnk % W Rqk qFk 3IT«NT-' c r^ 6-10-94 # f^TT *CT I 
ft. 21-11-83^^6^. T^I 7 ^! 5 ^I 

q?ff foqXTXiqqqfqq# TTRIlk -q4<Rft%%^ RT 

3T«rar ! T^fi'^ T iw^P ktqFftrarrfsrrq^tlqrkk 

ft*T q#% if ft*ft-fq*T% ftq qn*T f^ff I %%<H ft*n 

■J^leRai^STltl eiM <fa*<i<kqm 

•^f qn ^ -qt. T^ TJ^T. qqf TR qqq kk % I "5^ q? RcTT 
qiff fqR?-fqRT tTRt^r # fa# kk ft% I 'gk #?ki q* Tl# 

^ q^ ft^-qq q# fan kk^T Ft 21-12-85 #%fa(tk 
qn q^ qq fan I *jk 18-5-85 #t # #.#. IpTrsft % 

F2FTT qilRF Wtffa# 18-5-85 qftkfaftkFZlkkrqft 

k $r fanq -qqktnr 3tfkqnk % w fa Ikw k 3n*fqr-qq 

q#ftqr qii3#qF#TOtfak*3icnqTqfaT#%qFT 

3kr fa# % WT q# faq? I ^F ^Wcf t far kk xqk # 

qqq q?# % faq 31# 3TN ifaO #F # Ft 1 "RF X# 1t^P 


- 3 # qfar# kqf % RF1 3Tpft tiitf**! #t % %q 
20-1 -88 # q?n 3n«t : 1T-^ fan «H I kk qF ^ qfq qk #t 

y^knR. i % i 

qF t fa^k 1PTT 94 ^FI q tJ3TT^ T R "5% *ilfai # kk 
qk k i srer# % qqTF # 3kuyq>i¥i g^i, *n<ai % 31# 
qqjqf 3 <Mdl4l % % 21-12-85 # 7TR3I 3RF«R> ^.it. '3 c cTT 
0i«it 3H ^ ^ ^ t ?wt ^Np ^r %n ^ % 


-q^ xjqj % <m^HIcf 3IT*ff ^>t ^Np ^T k 
1^. 21-12-85 ^ 18-5-85 ^[«Ri f^TT T P ! 7I 3T*RT 

21-11-83 

qjrfqkt i^r-qq ^ ^Of t?T t^T- 91 ^ Ik# t, ^ ^ ^ 
^ % I^R <«|e|^4>dl^R ’»iq<w#’i «ifa e t> 


^Pf ktkt qfk«P # tN^i. WQ ^P# ^ I *fcrulW k W 4<fl? 
qq ^qq f kp 3JT«ff % %*T k R«t»J^ ^<a«n< 3TRT %, 

ktt^T^ 3Md<*T^f % I oqp^Mn 
k 3H# % %# %^F % ft UR k ^ ^t>IU R*»*tl %, #kR 
wrf^Ri, i 1 ^ 2 ^ 

s«^. 7 % qi«RI ^>tf 'Jii'i e nlO -i^f % I 


9. u4a«R 7T«ZT ''R fk^R ^RTTT t f^T ^D 311# % 
21-11-83 k 21-12-85 %R«T240 ftd +l4 ^ 
tjrjf qrT %qi ®TT ? ^ k 3FT# # 3fR k q«ii^»l «<?i 

■S^PJ. 1 # M^V^fd #^T 1994 k 1M 3R*RP, 


mk# 'm ^n Rcinr r^i t, k?r ^frt trt %, #kR 

q?r'SRM-RRfiRT^ IkrqT, ^FF# Rr^r -mihiRh'dU 1 ! 

t, ^ W 3TRr°T- T TR m ^kr TnkkT ^qr 
qr^R #qjq 1 1 3 n# # 22 - 12-85 # ^ k ^ 

fsqr -m «n, xt# t#fq k 21 - 9-94 # rfrrm-rr qnxt ksk 
■ 5 # qn qqT 3TWR RT, 11 RF W^-RR tq^TU 

q># qRIT q# t #T RT 3IT# ^RI mhiRki f^RT RRI11 
FH%3frfM^3lT#%#^q^T^rd^r4d STqqTF^XRq^ft 
# % q# Iq^n 1 1 in# ^ ^ #kPR ^rii t % ftW 

t^rst k q^ ## # 1 3n# ^#t^ # 3rfk^ 

^ q^ q^ q^qrar qqr t q 3i3n# % qqiF % # i*ns ^ ^ 
q^FT%fq^3n#kR i qkqq atrfk^o ^ k <mdwq#% I3H# 

% 3iq% "fqqiq # ciqqq 9 qk q?t % rk ■^qprr % # 

q^ kqmqqqr ut*»cO+< u i qu% urt q# Rqi qqi %, sm: 

1q^qxr#q q^n%# xireq % srqiq % qiq in# % wr-qq % 
3TTqRqX'3TT#^RTRq?q# 10 5Xq%% 21-11-83 % 21-12-85 

qqr 240 fqq qn qnk fq>qr qnr Iks q?T rrt w i 

* * q;.3Tlf.3TR. 2002 TRT.#. 1147-^q T P%^ 3#%RR 
qRRTRU.#. t?l-Slqqt“ %qF Pi#n.o ^qTqqrtfqr3n#qJT 
qm-qq, qqr q>^uFi:q%% 240 Iqq ^ fqjk q# % q*qq>l 
Iks q> 3 ^ % R-u^ qqfai q#% ei#l4> q^q^qq qr# ukt % 
w k fqRn qqr t # 1q»kt # ^q % xffm qn rih q^f ^ 

^qjqr I qqq -4iq^^.td #1 q^ PWMd RR# RX ^^q% # 
•?m-qq % srarqr 3 fi m in# srt 

<=P 7 ?fo 5 X q% % 240 fqq ^ fq>% q# % xnq*q % qrfv#a qx 

q#%, 3RT: yi# RF MMlpJld q»# % 3rqq^rtFT%1qTqq%qq^ 

<+%us^ c# % 240 tqq qn qn% ^ qR f#n qT 19 q% # %k 

qr# % wr q^ #q?qq#q qiq% qn q^ 33 k 3TmR 1 1 

^Fiqqraifkfqqq #t qrcr 25 -#qqq% <3^i«nqn3Rq%, 

iirtff % ^ ft^pftq-qr^q %^r q# # t 

3iqr#%'ui^^q'kqi?TtkP3raT#'^q>kqgk %#q#q# 
qqqlt ««fl*j»la l^«. 91 %1k#t,FqkqF^qj#RBu1 +M 
#t fqqfkn fq^qq q# fq^n qqi «n 1 3RT: adfkkrqq #t 

qro 25 -qit qqq# 3 iq^HT 313 H# ?rt fqRT qpqT # irRifqq 

q#ti 

10 . qqkqq iq%qq % aqrqR qx Iq^nf qF kRRrat t 
Iqr qr# t^r qj# 1 ^ q% k 240 Iqq # kq# ,, jpt‘fqjk ^ ^ 
q«q#t3iqifkcTq#qRqrmt, qr^FyniRid qRqTqrt fq^ 
qk 3M# qRT 22-12-85 k <M^d T# 3#q ^q k km k 
^pn7tqi«n*, 3i?f:qT#kp#qqnxqnsr^qtq3nqiqq% 
qn 3ifkqnk #fqq #% q^ q# 11 

qfkTOF: UKd U'i<PR, qqkqRRT, q^tqc# Si’U 
f^/fkqTqqn3if#q%qqqR m'hk 3xifk! fqrqi ^idi tfo 
^fqrqi# yfa* ilM^mdr ^q # #«IHd qiqq, 3iyi# M4+ 
qq^q, Ft## qrkkr fqr, qqrq qnqktq, ks, #Iht 

% si#q qq? q#^x q% k 240 Iqn qfl kq# ■’pHk# qn% % 
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^ 3W(*ff5RI 22-12-85 

^FTT T FH «IT, 37cf; 37*ff W* 

®rar«ff ^ m ^ artoFift 11 


M/s. B.S. Krishnan, : For Management 
Advocate, 

Emakulam. 


W R<cf,|<^ PH^HI^K y<+>l¥Hl4 

i 

hRm ^TRT, 

8 2004 

^FT. 3TT. 254.~3?t^fT^ atfVfWT, 1947 

(1947 ^7T 14) «TRT 17 % 3Tf?R"T 3‘, Wm A 

%wrt5f % ^5 sfk <h^> cb4* i (y 

3T^Er^fHf^3i1y)nicf> 

m % w 3TTi^t.R. 

12/97(7ft)] TOlftld ^Tcft f, ^rt ^ 

8-1-2004 Wt 3TF<T f 3TT «TT I 

[R. T^-120l2/267/95-3Tlf 3TR (1) ] 
3RRf $HK, 1»*4> 3Tftf«wO 
New Delhi, the 8th January, 2004 


Sri. Ashok Shenoy,: For Workman 
Advocate, 

Emakulam 

AWARD 

This reference was made hy the Central Government 
as per OrderNo.L- 12012/267/95-IR (B.I.) dated 11-3-1997. 
The dispute is between die management of Federal Bank 
Limited, Aluva and its workman Sri. K.S. Narayanankutty. 
The dispute referred is : 

“Whether the action of the management of Federal 
Bank Ltd. is justified, proper and legal? 

1. In dispensing with the services of Shri. K. S. 
Narayanankutty w.e.f. 4-9-1992. 

2. In engaging the temporary workmen in various 
spells. If not to what relief the workman is 
entitled T 


S.0.254.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award [Ref. No. l.D. No. 12/97(C)] of 
the Cenixal Government Labour Court, Emakulam now as 
shown in the Annexure, in the Industrial Dispute between 
the empl oyres in relation to the management of M/s. Federal 
Bank Ltd. and their workman, which was received by the 
Central Government on 8-1-2004. 

[No. L-12012/267/95-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULAM 

(IN THE LABOUR COURT, ERNAKULAM) 

(Wednesday, the 20th day of October, 2003) 

Present: Smt. N. Thulasi Bai, B.A.LL.B., 

Presiding Officer 

Industrial Dispute No. 12 of 1997 (Central) 
Between 

The Chairman, M/s. Federal Bank Limited, Head Office, 
Alwaye 

And 

The workman of the above concern represented by the 
General Secretary, Federal Bank Staff Union, No.2, 
Champion Buildings, Bank Junction, Aluva 


In the dispute the management is represented by the 
Chairman, M/s. Federal Bank Limited, Aluva and the 
workman is represented by the General Secretary, Federal 
Bank Staff Union. 

2. On receipt of notices issued from this court the 
union and management appeared through counsel. 

3. The union filed a claim statement and the 
management filed a written statement raising their 
respective pleadings. Thereafter a rejoinder was filed 
by the union and the case was pending for evidence. 
Management produced documents of their own and 
some documents as directed as per a petition filed by 
the union. Though the workman appeared on some 
postings he could not be examined due to want of time 
and also due to the inconvenience of the management’s 
counsel. Thereafter the workman was consecutively 
absent. Today the case was posted for evidence with 
an order of‘no further time’. Then the union’s counsel 
made an oral application for adjournment which was rejected 
by this court since more than sufficient opportunity was 
given to the union to adduce evidence and as 1 am satisfied 
that the union is not interested in prosecuting the dispute. 
Under the above circumstances an award can be passed 
finding that there exists no industrial dispute at present to be 
adjudicated by this court. 

In the result, an award is passed finding that there 
exists no industrial dispute at present to be adjudicated by 
this court. 
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This award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
20th day of October, 2003. 

ERNAKULAM 

N. THULASIBAI, Presiding Officer 
^ ferft, 8 2004 

^>T. 3TT. 255.—Pq^K arfhfwi, 1947 
(1947 14) urn 17 % ft*, 

Hvjnq %'9^UcT3T % "?T*i4i Piql'4 e »j'l 

^rtNmY % ft* sfteftftpp ft* 

%^Y*t 'FT'sfTR aftatfe arfewsrc -HiqiciA, M ftwft % 
■Terre (ff^f "TO 1 !! 52/95) ^ ^Rcft $, 

"SFi a-1-2004 ^rt ■5TRT T[3n «n I 

[^T. ^-12012/363/94-3^ 3*K (^t-ll)j 
MMlUt 0 !, 3TTt ufaq 
New Delhi, the 8th January, 2004 

S.O< 255.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 52/ 
95) of the Central Government lndustrial-cum-Labour 
Court, New Delhi as shown in the Annexure, in the 
industrial Dispute between the employer in relation to 
the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on 8-1-2004 

[No. L-l2012/363/94-lR(B-Il)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOURCOURT, NEWDELHI 

Shri B.N. Pandey, 

Presiding Officer 

> I.D. No. 52/1995 

Shri Satish Kumar Mittal, 

BU-267, Pitampura, 

New Delhi-110034. 

Versus 

1. The Chairman, 

Punjab National Bank, 

Bhikaji Cama Place, 

New Delhi. ... Workman/Petitioner 

2. The Regional Manager, North Delhi, 

Punjab National Bank, 

9-A, Antriksh Bhawan, 

K.G. Marg, 

New Delhi. .. .Management/Opposite Parties 


AWARD 


The Central Government in the Ministry of Labour 
vide its Order No. L-12012/363/94-IR. B-II dated 21 -4-95 
has referred the following industrial dispute to this Tribunal 
for adjudication :— 


“Whether the action of the Management of Punjab^ 
Wiitifitial Rank New Delhi in dismissing Shri SfctUflt 


Kumar Mittal, Clerk-cum-Typist from service w.e.f. 
12-1-93 is legal and justified? If not, what relief is the 
said workman entitled to?” 


' 2. In brief facts of the case as alleged by the workman 
in his claim statement are that he was working in the Punjab 
National Bank as a clerk-cum-typist since Fourth June, 
1984 and his work and conduct was all along very good; 
that unfortunately under his mental and domestic 
Circumstances certain irregularities resulting a loss of 
Rs. 34,000/- to the bank were caused- for which he was 
charge sheeted vide charge sheet dated 30-11-91 and 
18-1 -92. He did not dispute the allegations levelled against 
him and admitted the same with a request to forgive hnn by 
taking lenient view. He also made good the loss to the 
bank by depositing entire amount of alleged loss bat the 
bank did not consider his request and punished him with 
dismissal from bank service withoutnotice w.e.f. 12-1-93 
vide Regional Manager’s order. He also made an appeal to 
the Appellate Authority i.e. Zonal Manager but in vain. 
That the punishment awarded to him was shocking, 
disproportionate, extreme and resulted in an economic death 
to him; that he is a young man having a small daughter and 
he has already undergone a lot of mental agony and is 
extremely at the stage of starvation as it is not possible for 
him to get any job elsewhere; that the dismissal from service 
is very harsh and for the ends of justice he could have been 
awarded a lessor punishment than that of dismissal from 
service; that even in number of cases the Punjab National 
Bank itself has reduced punishment of dismissal from service 
to stoppage of annual increments or warning etc. The 
workman has also cited cases of Hanuman Pfershad, Rajiv 
Sahai. Shri ChanderKishore, Rattan Singh, Rajinder Kumar 
etc. who were awarded punishment of dismissal from service 
but later on they were reinstated ill service after awarding 
lessor punishment like stoppage in increments etc.; that the 
workman approached various authorities of the bank for 
redressal of His grievance but hi valti and later cm raised this 
dispute and has prayed for quashing the dismissal order 
and reinstatment in bank’s service with consequential 
benefits after awarding lessor punishment 

3. The claim of the workman has been contested by 
the management by way of filing a written statement. In 
the written statement it has been inter-alia alleged that 
the workman committed serious irregularities in calculating 

interest in O.D. Accounts and the difference of amount i.e. 
the difference in the actual amount and the calculated 
amount of interest was misappropriated by him for which 
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he was charge sheeted; that in his reply to the charge 
sheet he admitted the allegations contained in the charge 
sheet; that he not only admitted charges but also repaid 
entire amount defrauded by him; that during enquiry 
proceedings also the workman accepted the charges. 
Accordingly he was found guilty and later on punished by 
punishment of dismissal. His appeal was also dismissed. 
That the punishment of dismissal was awarded for the acts 
of his mis-conduct which were of serious nature, therefore, 
the workman does not deserve lenient view and his claim 
deserves to be dismissed.* 

4. The workman also filed rejoinder to the written 
statement of the management reiterating his earlier 
versions. He added that he was under depression and the 
alleged irregularities were committed by him on account of 
depression and not was of his conscious act. 

5. Both the parties filed documentary evidence and 
also filed affidavits. The management filed affidavit of Shri 
Raj iv Bhalla (Ext. M. W. 1 /1) who was also cross-examined. 
On the other hand the workman filed his own affidavit as 
Ex. W.W. 1/1 and was also cross-examined by the 
Management. 

6. 1 have heard Id. counsel for the parties, considered 
their submissions and perused the file. 

7. The Id. counsel for the workman has not 
challenged validity of the enquiry proceedings. However, 
he vehemently contended that the action of the 
management was arbitrary, prejudicial and against the 
principles of justice and equity in as much as awarding the 
punishment of dismissal from service without considering 
the previous records and conduct of the delinquent 
employee, his confessional statement from the very 
beginning and extenuating circumstances of the case. He 
added that the alleged amount was a petty amount of Rs. 
34,000/- only which was on the basis of mis-wrong 
calculation of interest for which the employee has fairly 
explained and admitted his mistakes under the 
circumstances disclosed by him. According to his mistakes 
occurred due to his mental depression and prevailing family 
circumstances. Moreover he had also made good the 
alleged loss. He also submitted that in various cases the 
management itself had quashed dismissal of various 
employees and reinstated them after awarding petty 
punishment by way of taking lenient view which is admitted 
by the management. 

8. It is worth to be mentioned that the workman at 
the first opportunity came forward to admit the alleged 
misconduct having repented for his action and also 
deposited amount of Rs. 34,000/- and thereby made good 
the loss caused to the bank. In spite of admission of mis¬ 
conduct, the bank constituted enquiry and even in enquiry 
workman admitted the charges again. This shows the 
reformative attitude of the workman. His conscience did 


not permit him to conceal the fact of alleged mis-conduct 
forever. In the first available opportunity itself, workman 
came forwarded to admit the charges which itself indicates 
that the workman had reformed himself and has a clear 
conscience. A temporary venture of temptation led to 
committing misconducts, and the workman came forward 
to admit his conduct itself and his feeling of repentance 
itself is a punishment to his conscience and indicative of 
his reformative attitude. 

9. Para 19.6 of the 1st Bi-partite Settlement provides 
various punishments vuich may be awarded to an 
employee found guilty of gross-misconduct. The 
punishment of dismissal without notice is the extreme 
penalty which m other terms amount to economic death of 
the employee. It also provides punishment of warning, 
censor, adverse remarks, find, stoppage of increments and 
mere discharge; Para 19.12(C) of the 1st Bi-rartite Settlement 
further provides that m awarding punisAent by way of 
disciplinary action the authority amcemed shall take into 
account gravity of the misconduct, previous record if any 
of the employee and any other aggravating or extenuating 
circumstances that may exist. So it is not that in every 
cases of gross-misconduct, punishment of dismissal must 
be awarded. The punishing authority has to award 
punishment which must be proportionate to the nature of 
misconduct and previous records and conduct of the 
employee. Each case has to be decided on its own fact and 
circumstances. 

10. Section 11 -A of the LD. Act, 1947 empowers this 
Tribunal/Labour Court to give appropriate relief in case of 
discharge or dismissal of workman. It lays down that: 

“Where an industrial dispute relating to the discharge 
or dismissal of a workman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication and, in die course of the adjudication 
proceedings the Labour Court, Tribunal or National 
Tribunal, as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award, set aside the order of discharge or 
dismissal and direct re-instatement of the workman 
on such terms and conditions, if as it thinks fit, or 
give such other relief to the woricman including the 
award of any lessor punishment in lieu of discharge 
or dismissal as the circumstances of the case may 
require. 

Provided that in any proceeding under this section 
the Labour Court, Tribunal or National Tribunal, as 
the case may be, shall rely only on the materials on 
record and shall not take any fresh evidence in 
relation to the matter/' 

11. In the case of R.M. Parmar Vs. Gujarat Electricity 
Board reported in 1983-Vol. (1 st) LU Page 261, a Division. 
Bench of the Hon’ble High Court ofGujarat while examining 
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the scope and object of die Section 11-A of die I.D. Act, 

1947 also laid down certain principles which are reproduced 
hereunder: 

“No doubt, the statute does not pescribe guidelines 
for the exercise of these powers. All the same, die Labour 
Court is required to decide the question on principle and 
on germane considerations without being influenced by 
irrelevant factors.” 

“An employee facing a proceedings which could 
result in his economic death has a right to contest and 
resist it. He is not bound to admit die charges, or to plead 
guilty in order to enable him to invoke the jurisdiction of 
the Court u/s 11-A to reduce the penalty. No such condition 
was engrafted by the Legislative and the Labour Court 
could not amend the statute by introducing such a rider. 
That he is ultimately found guilty at the departmental 
proceeding does not necessarily mean that he was in fact 
guilty. But even if he is in fact guilty of the charge levelled 
against him, he has die right to invoke the powers of the 
Labour Court u/s H-A for reduction of die penalty. The 
provision itself postulates a finding of guilt warranting a 
punishment recorded after a contest and empowers die 
Labour Court to reduce die punishment all the same. Since 
the power can be exercised even after he is found guilty at 
the conclusion of die inquiry, where is die compulsion to 
plead guilty. To say that power can be exercised only 
provided an employee pleads guilty and throws himself at 
the mercy of the Labour Court is to rewrite (in fact virtually 
to repeal) the Provision. Claiming reduction of penalty is 
his right and not something for which die employee has to 
beg of the Labour Court on banded knees, and folded hands. 
Insisting on this as a pre-condition for exercise of powers 
u/s 11-A, the Labour Court has abdicated its jurisdiction 
altogether and scuttled the purpose and policy of the 
Legislature. Thus there is no-effective exercise of powers 
u/s 11 -A. This is one reason why the matter requires to be 
remanded for a fresh decision in accordance with law 
uninfluenced by die circumstances that he did not plead 
guilty.” 

12. The principles laid down are hereunder: 

1. There is widespread unemployment in our 
country and it is difficult to secure a job to earn 
enough to keep body and soul together unlike 
in developed countries. 

2 The States does not provide social benefits like 
unemployment allowance to enable a 
discharged employee to sustain himself and his 
family to some extent, as is being done in die 
developed countries. 

3. In imposing punishment on an erring employee* 
an enlightened approach informed with the 
demands of the situation and the philosophy 


and spirit of the times requires to be made. It 
cannot be a matter of the ipse dixit of the 
disciplinary authority depending on his whim 
or caprice. 

4. Be it administration of criminal law or the exercise 
of disciplinary jurisdiction in departmental 
proceedings, punishment is not and cannot be 
the “end” in itself. Punishment for die sake of 
punishment cannot be the motto. Whilst 
deliberating upon the jurisprudentially 
dimension the following factors must be 
considered 

(0 In a disciplinary proceeding for an alleged 
fault of an employee punishment is imposed 
not in order to seek retribution or to give 
vent to feeling of wrath. 

(ii) The main purpose of a punishment it to 
correct the fault of the employee concerned 
by making him more alert in the future and 
to hold out a warning to the other employees 
to be careful in the discharge of their duties 
so that they do not expose themselves to 
similar punishment. And the approach to 
be made in the approach parents make 
towards an erring or misguided child. 

(iii) It is not expedient in the interest of the 
administration to visit every employee 
against whom a fault is established with 
die penalty of dismissal and to get rid of 
diem. It would be counter productive to do 
so for it would be futile to expect to recruit 
employees who are so perfect that they 
would never commit any fault. 

(iv) In order not to attract the charge of 
arbitrariness it has to be ensured that die 
penalty imposed is commensurate with the 
magnitude of the fault. Surety one cannot 
rationally or justly impose the same penalty 
for giving a slap as once would impose for 
homicide. 

(v) When different categories of penalties can 
be imposed in respect of die alleged fault 
one of which is dismissal from service, the 
disciplinary authority perforce is required 
to consult himself for selecting the most 
appropriate penalty from out of the range 
of penalties available that can be imposed, 
having regard to the nature, content and 
gravity of the default. Unless the 
disciplinary authority reaches the 
conclusion that having regard to die nature, 
content and magnitude of the fault 
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committed by the employee concerned it 
would be absolutely unsafe to retain him in 
service the maximum penalty of dismissal 
cannot be imposed. If a lesser penalty can 
be imposed without seriously jeopardizing 
the interest of the employer the disciplinary 
authority cannot impose the maximum 
penalty of dismissal from service. He is 
bound to ask his inner voice and rational 
faculty why a lesser penalty cannot be 
imposed. 

(vi) It cannot be overlooked that by and large it 
is because the maximum penalty is imposed 
and total ruination stares one in the eyes 
that the employees concerned is obliged to 
approached the Court and avail of the costly 
and time consuming machinery to challenge 
in desperation the order passed by the 
disciplinary authority. If a lesser penalty was 
imposed, he might not have been obliged to 
take recourse to costly legal proceedings 
which result in loss of public time and also 
result in considerable hardship and misery 
to the employee concerned. 

(vii) When the disciplinary proceedings end in 
favour of the employee the employer has 
often to pay back wages say for about 5 
years without being able to take woik from 
the employee concerned. One the other 
hand, the employee concerned would have 
had to suffer economic misery and mental 
Forture for all these years. Even the misery 
of being obliged to remain idle without work 
would constitute an unbearable burden. 
And when the curtain drops every one is 
left with a bitter taste in the mouth. All 
because extreme penalty of dismissal or 
removal is imposed instead of a lighter one. 

(viii) Every harsh order of removal from service 
creates bitterness and arouses a feeling of 
antagonism in the collective mind of the 
workers and gives rise to a feeling of class 
conflict. It does more harm than good to 
the employer as also to the Society. 

(ix) Taking of a petty article by a worker in a 
moment of weakness when he yields to a 
temptation does not call for an extreme 
penalty of dismissal from service. More 
particularly when he does not hold a 
sensitive post of trust (pilferage by a cashier 
or by a store keeper from the stores in his 
charge, for instance, may be viewed with 
seriousness). A worker brought up and 


living in an atmosphere of poverty and want 
when faced with temptation, ought not to, 
but may yield to it in a moment of weakness. 
It cannot be approved, but it can certainly 
be understood particularly in an age when 
even the rich commit economic offences to 
get richer and do so by and large with 
impunity. (And even tax evasion or 
possession of black money is not 
considered to be dishonourable by and 
large). A penalty of removal from service is 
therefore not called for when a poor worker 
yields to a momentary temptation and 
commits an offence which often passes 
under the honourable name of kleptomania 
when committed by the rich. 

13. The Management relied on the case of Bahadur 
V.K. Vs. State Bank of India, 2000IILLJ Page 76 rendered 
by High Court of Allahabad. In this case the employee did 
not come forward to admit the charges and also the 
employee also underwent full enquiry, though proceeded 
ex-parte. It was case of an officer and die provisions of 
Officers Regulations were involved. The Officer employee 
filed a writ petition in the High Court under article 226 and 
if was not an industrial dispute. Therefore, die judgement 
would not be of any help to the Management. The 
Management also relied on the case of Disciplinary 
Authority-cum-Regional Manager & Others Versus Nikunja 
Bihari Patnaik, JT 1996 (4) SC 457. The Hon’ble Supreme 
Court was dealing with a case of officer and under the 
Officers Discipline and Appeal Regulations and involving 
the interpretation of Regulation 24 and Regulation 3. It is 
not a case falling under section 11-A of I.D. Act, 1947. The 
amount involved was substantial and moreover spreading 
over long period involving large number of transactions. 
Therefore, this case would not apply to the facts of the 
present case. The Management also relied on the case of 
Syndicate Bank Vs. Bakthar Singh, 2001 Vol.-II LLJ 143 
Delhi High Court. The employee had filed a writ petition 
against the order of dismissal and the Court was concerned 
only with the sole issue of the scope of judicial review of 
the administrative order regarding proportionality of 
punishment. In this case also, the power of labour court 
under Section 11-A of I.D. Act was not an issue. Therefore, 
this case also will not be applicable to the facts of the 
present case. The case of Janatha Bazaar South Kanara 
Central Co-operative Wholesale Stores Ltd. & Others Vs. 
Secretary Sahakari Noukarara Sangh and Others—2000- 
II-LLJ 1395 (S.C.) reliedupon by the Management is also 
based on different footings as it is a case of frill enquiry 
regarding breach of trust and not based on admission of 
fault, hence it cannot be applied in the instant case. 

14. What all the law requires is judicious application 
of mind and justification for interference with the punishment 
awarded. The reasonings advanced in the present case are 
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sufficient enough to interfere with the punishment in the 
given facts and circumstances of the case. 

15. It is apparent that the Disciplinary Authority did 
not apply his mind at all to Clause 19.12(C) of the 1st 
Bipartite Settlement and mechanically passed the order of 
dismissal. The very object of having such a clause is to 
consider the aspects mentioned and thereafter only to 
decide the appropriate punishment. 

16. It is specifically pleaded in the statement of claim 
of workman that in large number of cases the bank has 
reduced punishment of dismissal from bank's service to 
stoppage of annual graded increments or warnings etc. for 
misconducts of misappropriation of money. The instances 
have been given and the case of such persons are, Shri 
Hanuman Prashad, Shri Rajiv Sahai, Shri Chander Kishore, 
Shri Rattan Singh, Shri Vinod Kumar, Shri Rajinder Kumar, 
Shri Mohan Lai, Shri Subash, etc, who were dismissed, but 
later on reinstated after reduction of the punishment to 
stoppage of increments. The charge sheets and orders of 
punishments have been placed on records by the bank. 
These facts have not been disputed by the bank, but only 
contention advanced is that the different disciplinary 
authority have given different punishments though the 
charges served were almost similar to each other and the 
cases were considered in the light of die individual facts. 
The fact remains is that the bank has recalled/modified the 
punishments of dismisal to one of stoppage of increments 
even in the cases of misappropriation of money including 
huge amounts. Further, in the above cases of employees, 
the apology was tendered at the stage of proposal of 
punishment of dismissal. Whereas the workman in this 
case came forward in the first available opportunity to accept 
his misdeeds and not contested the enquiry and also 
repented for his conducts, as stated above. Therefore, 1 
am satisfied that it is clear that the disciplinary authority 
has not exercised his powers judiciously in imposing the 
punishments vide order dated 12-1-93. For die same reasons 
the order of Appellate Authority dated 18-10-93 is also not 
sustainable. I, therefore, set aside the orders of dismissal 
from service of the workman dated 12-1-93 and 18-10-93 of 
the Disciplinary and Appellate authority in exercise of 
powers vested under Section 11-A of Industrial Act, 1947. 

17. The next question is what should be the 
appropriate punishment in this case ? Having regards to 
the facts and circumstances of the case, in my considered 
view, it would be appropriate and reasonable to impose the 
punishment of stoppage of three increments with 
cumulative effect and denying of full back-wages till date 
of the Award in view of long lapse of time and also fault of 
the workman which will serve the ends of justice with the 
said punishment, the workman is, therefore, entitled to be 
reinstated in service with continuity of service and all other 
consequential benefits of seniority, pay-revision, etc. 
Parties shall bear their own cost. 


18. Award is given accordingly. 

BADRI NIWAS PANDEY, Presiding Officer 
Dated: 5-1-04 

f^ft, 8 2004 
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T^T. TJM. 3TCR UVW 

, New Delhi, the 8th January, 2004 

S.O. 256. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 35/96) 
of the Central Government Industrial Tribunal/Labour 
Court II, Dhanbad now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workmen, which was 
received by the Central Government on 7-1-2004. 

[No. L-20012/1 lG/95-Dt(C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Present: B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(lXd) of the I.D. Act, 1947 

Reference No. 35 of 1996 

PARTIES : Employeres in relation to the 
management of Mohuda Area of M/s. 
BCCL and their workman. 

APPEARANCES : 

On behalf of the workman : None 

On behalf of the employers Mr. H. Nath, Advocate 

State: Jharkhand Industry: Coal 
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Dhanbad, the 23rd December, 2003. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 Xd) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/110/ 
95-IR(Coal-I), dated, the 11th/12thMarch, 1996. 

SCHEDULE 

Whether the demand of the Union for the refund of 
deducted amount from the wages of S/shri Rishi Saw, 
Tipper Driver and Ram Prasad Roy, Loader working 
as Driver towards the cost of New Pump is justified? 
If so, to what relief is the concerned workman 
entitled?” 

2. The case of the concerned workmen according to 
the written statement submitted by the sponsoring Union 
on their behalf in brief is as follows :— 

They submitted that the concerned workman 
are employed at Bhurungia Project since long as 
Driver and loader. They alleged that management 
illegally and arbitrarily issued two separate 
chargesheets bearing No. 1183 and 1184dt. 18-10-91 
against the concerned workmned with the allegation 
of gross negligence during duty hours and failure to 
discharge duties during duty hours and for which 
two new hydraulic pumps Of two dumpers were 
stolen. The concerned workmen submitted their 
replies to the chargesheet denying the charge 
brought against them; They disclosed that the 
concerned workman Rishi Saw, Driver was on duty 
in 2nd shift from 4 P.M. to 12.00 midnight on 17-10-91 
while other workman Ram Prasad was on 3rd shift 
duty from 12.00 hours to 8.00 a.m. of 17-10-91. They 
submitted that in course of enquiry it was not 
ascertained actually in whose duty hours the said 
two new hydraulic pumps of two dumpers were 
stolen inspite of the presence of Security guards. 
Inspire of all these facts management started domestic 
enquiry against them without accepting their reply 
and in view of the report submitted by the enquiry 
officer management awarded punishment for 
realisation of Rs. 20,000/- from each of the concerned 
workman illegally, arbitrarily and violating the 
principle of natural justice and for which they raised 
industrial dispute for conciliation which ultimately 
resulted reference to this Tribunal for adjudication. 

The concerned workmen accordingly 
submitted their prayer to pass award directing the 
management to refund the deducted amount from 
their wages. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 


allegations which the sponsoring Union asserted in the 
written statement submitted on behalf of the concerned 
workmen. They submitted that concerned workmen Rishi 
Saw was deployed in the 2nd shift duty on 17-10-91 from 
4 P.M. to 12.00 hours while workman Ram Prasad was 
deployed in 3rd shift duty started from 12.00 hours to 
8 A.M. of 18-10-91. They submitted that during the said 
period of their duties two hydraulic pumps were stolen 
from Tipper No. BPR-5904 andBIQ4059worthofRs. 40,000/- 
due to negligence of duty on their part. Accordingly they 
were charge-sheeted. As the reply given by the concerned 
workmen was not satisfactory domestic enquiry was 
started against them by order of the management. The 
enquiry officer after holding domestic enquiry submitted 
his report holidng the concerned workmen guilty to the 
charges and thereafter considering die report of die enquiry 
officer management passed order to realise Rs. 40,000/- as 
cost of two hydraulic pumps from the salaries 6f the 
concerned workmen in view of gravity of offence committed 
by them. They submitted that punishmei)t\vhich was 
inflicted on the concerned workmen neither was arbitrary 
nor violated the principle of natural justice. Accordingy, 
they submitted prayer to pass award rejecting die claim of 
the concerned workmen. 

3. POINTS TO BE DECIDED 

“Whether the demand of the Union for the refund of 
deducted amount from the wages of S/shri Rishi Saw, 
Tipper Driver and Ram Prasad Roy, Loader working 
as Driver towards the cost of New Pump is justified? 
If so, to what relief is the concerned workmen 
entitled?” 

4. FINDINGS WITH REASONS 

It transpires from the record that before taking up 
hearing of this case on merit it was considered if domestic 
enquiry held against the concerned workmen by the 
enquiry officer in view of chargesheet issued to them was 
fair proper and in accordance with the principle of ntural 
justice or not. The said issue was decided after hearing 
both sides and it was observed vide order No. 32 dt. 
9-1-2003 that domestic enquiry held against the concerned 
workmen was not fair, proper and in accordance with the 
principle of natural justice and for which opportunity was 
given to the management to adduce evidence in course of 
hearing of this case on merit to establish the charge brought 
against them. Accordingly at this stage there is no scope 
to rediscuss the issue on preliminary point. 

5. Here the point for consideration is if the 
management have been able to substantiate the charge 
brought against the concerned workmen. From the record 
it transpires that management issued chargesheet against 
the concerned workmen for committing misconduct under 
clause 26-1-11 and 26-1-15 of the Certified S tanding Order 
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applicable to the woiianen who works under the manage¬ 
ment. As per chargesheet Ext. W-l the charges brought 
against the concerned workmen are as follows:— 

“Rishi Saw, 

Tipper Driver, 

Bhurungia Project, BCCL 

CHARGESHEET 

I hereby require you to explain in writing as to why 
disciplinary action should not be taken against you 
under certified standing order applicable to the 
workmen of Bhurungia Project by which you all are 
governed on account of the following charges: 

(a) It has been reported to undersigned at about 
9.30 A.M. today i.e. on 18-10-91 by Shri Dhiren 
Singh, Driver and Shri Gani Nath Saw, Driller 
working as security guard that during your duty 
hours 2 (Two) Nos. hydraulic pumps one each 
of dumper No. BPR-5904& BIR4059were stolen 
by some miscreants. 'Quymproximate cost of 
material is Rs. 20,00($^pb total cost of the 
stollen materials are Rs. 40,000/-. The dumpers 
were kept standing between colliery store and 
colliery office of Bhurungia Project BCCL. 

(b) That all of you were on duty at Bhurungia colliery 
store and 6 No. Pit/colliery officeanp in which 
the dumpers were kept standing your duty hours 
were from 4 P.M. to 12 Mid Night 

(c) The theft of 2 Nos. hydraulic pumps of trippers 
were stolen due to your gross negligence while 
on duty and all of you failed to discharge your 
duties as security guard/driver at colliery store 
and 6 No. Pit/office area in question where the 
theft took place. 

(d) There was sufficient light at the place where the 
dumpers were kept standing and the hydraulic 
pump were stolen from the dumpers. 

Such gross negligence on your part is 
extremely serious in nature considering the fact that 
you were employed as security guard/Driver and 
your sole duty was to see that theft of company’s 
property did not take place and that the property of 
the management were protected. 

The act of your above constitute serious 
misconduct on your part under certified standing 
order 26.1.11 and 15 reads as under: 

26.1.11 “Theft, fraud or dishonesty in 
connection with employers business or property.” 

26.1.15 “Causing wilful damage to work in 
progress or to property of the employer. 

You are hereby asked to submit your written 
explanation within 72 hours of receipt of this charge- 
sheet, as to why disciplinary action should not be 
taken against your failing which it will be presumed 
that you will have nothing to say in this regard.” 

Sd/- 

Illegible. 

“Ram Prasad Rai, 

Loader, working as Driver 
Bhurungia Project, BCCL 


CHARGESHEET 

I hereby require you to explain in writing as to why 
disciplinary action should not be taken against you 
under certified standing order applicable to the 
workmen of Bhurungia Project by which you all are 
governed on account of foe following charges: 

(a) It has been reported to undersigned at about 
9.30 A.M. today i.e. on 18-10-91 by Shri Dhirea 
Singh, Driver and Shri Gani Nath Saw, Driller 
working as Security guard that during your duty 
hours 2 (Two) Nos. hydraulic pumps one each 
of dumper No. BP R-5904 woe stolen by some 
miscreants. The approximate cost of material is 
Rs. 20,000/-. each i.e. total cost of the stolen 
materials are Rs. 40,000/-. The dumpers were kept 
stapling between colliery store and colliery 
office of Bhurungidfri^ct BCCL. 

(b) That all of you were on duty at Bhurungia colliery 
store and 6 No. Pit/collieiy office area (in which 
foe dumpers were kept standing) your duty 
hours were from 12 mid night of 17-10-91 to 
8 A.M*f 18-10-91. 

(c) The theft of 2 (Two) Nos. hydraulic pumps of 
tippers were stolen from the dumpers foie to 
your gross negligence while mi duty and all of 
you foiled to discharge your duties as security 
guard/driver at colliery store and 6 No. Pit/office 
area in question where foe theft took place. 

(d) There was sufficient light at the place where the 
dumpers were kept standing and foe hydraulic 
pumps were stolen from the dumpers. 

Such gross negligence on your part is 
extremely serious in nature considering the fact that 
you were employed as security guard/Driver and 
your sole duty was to see that theft of company’s 
property did not take place and that the property of 
foe management were protected. 

The act of your above constitute serious 
misconduct on your part under certified standing 
order 26.1.11 and 15 reads asunder: 

26.1.11 “Theft, fraud or dishonesty in 
connection with employers business or property.” 

26.1.15 Causing wilful damage to work in 
progress or to the property of the employer. 

You are hereby asked to submit your written 
explanation within 72 hours of receipt of this charge- 
sheet, as to why disciplinary action should not be 
taken against your foiling which it will be presumed 
fo&t you all have nothing to say in this regard and 
management will take further action against all of 
you as deemed fit. 

You are suspended forthwith and till further 
order. 

Sd/- 

Project Officer/ Agent 
Bhurungia Project.” 

5. It is foe specific contention of the management 
that concerned workman Rishi Saw was depotyed in 
Second Shift from 4 P.M. to 12.00 mid night on 17-10-91 
while another workman Sri Ram Prasad was deployed in 
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third shift duty from just after mid night to 8.00 A.M. of 
18-10-91 . They alleged that in course of their duty two 
hydraulic pumps from Tipper No. BPR-504 and BIR 4039 
worth of Rs. 40,000/- were stolen away. They submitted 
that the concerned workmen in course of enquiry failed to 
give any satisfactory explanation how the said two 
hydraulic pumps were stolen away from the said two tippers 
while they were on duty and accordingly over the said 
incident chargesheet was issued to them for committing 
misconduct. As per the submission of the management 
over that incident a domestic enquiry was held and as the 
concerned workmen were found guilty to the charges in 
view of report submitted by the enquiry officer, order was 
issued by the Disciplinary Authority to realise Rs. 40,000/- 
from the salary of each workmen @ Rs. 20,000/-. 
Considering the evidence of WW-1 it transpires that due 
to Durga Puja their Colliery was closed on 17-10-91. 
However, as driver he was placed on emergency duty from 
die midnight to 8 A.M. of 18-10-91 and in course of that 
duty he was at the place where the drivers take their sit. He 
disclosed that about 1.30 A.M. Mahanand Maliato and 
Rigan Mehera came to him and asked him to call winding 
engine operator from his house. As the key of the vehicle 
was laying with Rajak Sahib, Asstt. Colliery, Manager he 
went to his quarter and asked the night guard to call Rajak 
Sahib but when he refused to call him he went to the 
bunglow of Kumar Sahib for the key of his vehicle. Kumar 
Sahib, Sr. A sstt. Colliery Manager handing over the key of 
the ambulance asked him to bring winding engine operator 
from his quarter. Therafter along with Mahanand Mahato 
and Rigan Mehera he went to the quarter of Winding Engine 
Operator and brought him. He disclosed that thereafter he 
again started waiting at Drivers place and after completing 
his duty at 8 A.M. he left for his house. 

He disclosed that the dumpers of the Colliery were 
garraged in l>e tween the office of the colliery and the godown 
and at night at least four night guards remained on duty. It is 
the specific allegation of the workmen that the management 
illegally held them responsible for theft of two P.I. Pumps 
and deducted Rs. 20,000/- each from their respective salary. 

6. Considering the evidence of WW-1 it is seen that 
the concerned workmen as drivers remained on duty from 
the 2nd shift duty of 17-10-91 to 8 A.M. of 18-10-91. It is 
seen that the two hydraulic pumps from two tippers were 
stolen away the value of which were Rs. 20,000/- each. It is 
seen that night guards remained posted at the places where 
tippers are garraged. It is the specific contention of 
WW-1 that after joining his 3rd shift duty he went*to die 
place kept for the drivers and on that night he performed 
the duty as per directions of the management. There is no 
cross-examination by the management in respect of the 
facts which WW-1 disclose in course of his evidence in 
chief. Before fixing up responsibility upon the concerned 
workmen it is to be looked into how far they were 
responsible for the theft of two hydraulic pumps. Before 
considering this fact onus rest on the management to 
establish actually at which time the said two pumps were 
stolen away. It is to be looked into if at the place where the 
al leged theft was committed these two workmen were posted 
or not. If any security guard was posted there? If other 


workmen were on duty other than the concerned workmen 
on that night and if any F.I.R. was lodged over the incident 
in question. 

7. It is to be established that the concerned workmen 
were also entrusted with duty as security guards in addition 
to performing their duties as drivers. In course of hearing 
management have failed to give any satisfactory explanation 
in relation to the points pointed out above. It is admitted 
fact that as reply given by the concerned workmen in 
relation to the chafgesheet in question was not sufficient 
by order of the disciplinary authority domestic enquiry 
was started against them. It is the contention of the 
management that the Enquiry Officer after holding the 
said domestic enquiry submitted his report holding the 
concerned workmen guilty to the charges brought against 
them. With utter surprise it has come to my notice that in 
course of hearing the management have failed to produce 
the relevant papers relating to enquiry proceeding. 
Management also did not consider necessary to examine 
die Enquiry Officer inJBder to establish the report submitted 
by him. No enquiry^tport is forthcoming before this 
Tribunal to consider its legality and validity. As a result of 
which the concerned workmen had been totally deprived 
of not only to cross-examine the enquiry officer but also to 
point out which illegality the Enquiry Officer committed in 
holding them guilty to the charges. Opportunity was given 
to the management to establish the charges brought against 
the concerned workmen incourse of hearing on merit when 
they failed to substantiate the allegation in course of hearing 
on preliminary point. I find no hesitation to say that 
management have grossly misused the opportunity given 
to them. Before imposing any punishment onus rest 
absolutely on the management to substantiate that the 
concerned workmen were found guilty to the charges 
brought against them. Facts disclosed in the pleadings 
cannot be considered as substantive piece of evidence 
without its corroboration by cogent evidence and for which 
there is no scope to uphold their finding that the concerned 
workmen were guilty and from their salary the price of those 
two hydraulie pumps should be realised. 

As the management have failed to substantiate die 
charge brought against the concerned workmen, I find no 
scope at all to say that they committed any misconduct as 
per clause 26.1.11 and 26.1.15 and for which realisation of 
Rs. 40,000/- from their salaries should be treated as illegal 
arbitrary and in violation to the principle of natural justice. 

In the result, the following Award is rendered:— 
“The demand of the Union for the refund of deducted 
amount from the wages of S/Shri Rishi Saw, Tipper 
Driver and Ram Prasad Roy, Loader working as Driver 
towards the cost of New Pump is justified. 
Consequently, the concerned workmen are entitled 
to get the refiind of Rs. 20,000/- each being the cost 
of two New Pumps from die management.” 

The management is directed to implement the Award 
within three months from the date of publication of the 
Award in the Gazette of India in the light of my observation 
made above. 

B. BISWAS, Presiding Officer. 
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New Delhi, the 8th January, 2004 

S.O. 257.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1#47 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 49/2001) 
of the Central Government Industrial Tribunal/Labour 
Court-II Dhanbad now as shown in the Annexure in the 
Industrial Dispute pfetween the employers in relation to 
die m anagemen t of BCCL and their workman, which was 
received by die Central Government on 7-1-2004. 

[No. L-20012/455/2000-IR (C-1)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(lXd)oftheI.D. Act, 1947 

REFERENCE NO. 49 OF2001 

Parties : Employers in relation to the management 

of M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of die workman : None 

On behalf of die employers : Mr. U.N. Lai, Advocate. 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, die 22nd December, 2003. 

AWARD 

The Govtof India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 ((d) of 
the i D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their OrderNo. L-20012/ 
455/2000-I.R. (C-I), dated die 29th February, 2001. 


SCHEDULE' 

“KYA BAHUJAN MAZDOOR UNION KIMANG 
KI SHRI KHUDU MANJHI P ROP. M AZDOOR KO 
BHARAT COKING COAL LIMITED B ASTACOLLA 
KSHETRA KE PRAVANDHAN DWARA HALKI 
SURFACE DUTY PAR TAINAT RAKHA JAYA? 
UCHIT HAI7YADI HAN TO KYA NIRDESH 
AVASHYAKHAT? 

2. In this case none appeared for the. Workman- 
Management however, represented through their learned 
Advocate. In course of hearing learned Advocate for the i 
management submitted that the concerned workman 
involved In die dispute has already expired and to that 
effect he has filed a death certificate he also submitted 
that no substitution petition has also beefi filed on behalf 
of the workman. Perused die death certificate filed by die 
management rejifcsentative and also heard the learned 
Advocate. Form the record it also transpires that no 
subsitution petition has been filed. Since the concerned 
workman has already expired and as no substitutioin 
petition has been filed on his behalf^ at this stage there is 
no scope to proceed with die case. Accordingly a ‘No 
dispute’ Award is rendered and die instant reference is 
disposed of on the basis of the no dispute Award 
presuming non-existence of any industrial dispute 
between the parties. 

B. BISWAS, Presiding Officer 
^fa#, 2004 
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New Delhi, the 8th January, 2004 

S.O. 258.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the award (Ref. No. 41/2000) 
of die Central Government Industrial Tribunal /Labour 
Court II Dhanbad as shown in the Annexure in 4 he 
Industrial Dispute between the employers in relation to 
die management of BCCL and their workman, which was 
received by the Central Government on 7-1-2004, 

. [No. L-200(2/488/99-IR(C^[ 
S. S, GUPTA, Under Secyi 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR IBUNAL (No. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, 

1 Residing Officer 

In the matter of an Industrial Dispute under Section 
10( 1 )(d) of die I.D. Act, 1947 

REFERENCE NO. 41 OF2000 

Parties : Employers in relation to the management 
of Mahuda Coal Washery of M/s. BCCL 
and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. N.G. Arun, represen¬ 
tative of^e workman 
RCMS. 

On behalf of the employers : Mr. B. M. Prasad, 

Advocate. 

State: Jharlchand Industry: Coal 

Dhanbad, the 24th December, 2003. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(lXd-) of 
the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
488/99-1,R. (C-I), dated, the 18th February, 2000. 

SCHEDULE 

“Whether the action of the management of Mohuda 
Coal Washery W.W.Z. of M/s. BCCL Dhanbad to 
dismiss Sri Siya Mahto from service on grounds of 
absence is just and fair? If not to what relief is the 
concerned workman entitled?” 

2. In this reference a settlement petition has been 
filed by the parties under their signature. Perused die 
settlement petition and I find that the terms contained 
therein are fa ir, proper and in accordance with tbe principies 
of natural justice. Accordingly I accept dm said settlement 
and pass an Award in terms thereof which forms part of 
the Award a; annexure. 

B. BISWAS, Presiding Officer 

MEMORANDUM. OF SETTLEMENT ARRIVED AT UN¬ 
DER SECTION 12(3) OF TTffi INDUSTRIAL DISPUTES 
ACT, 1947 BETWEEN THE MANAGEMENT OF 
MOHUDA COAL WASHERY UNDER WESTERN 
WASHERY ZONE M/S.BCCL BEFORE TOE REGIONAL 
LABOUR COMMISSIONER (CENTRALX DHANBAD ON 
29.82003. 


PARTIES TO TOE SETTLEMENT: 

Representing die Management: Representing the Union/ 

workmen 

SriRD. Parashar, Sri Manan Mallick, 

Dy .Chief Personnel Manager, Working President, 

Western Washery/ Zone. Rashtriya Colliery 

M/s. BCCL. Mazdoor Sangh. 

SHORT RECITAL OF THE CASE: 

Government of luuia/Ministry of Labour vide order 
No. L-20012/488/99-IR(C-l) dated 1822000 had referred 
the dispute about dismissal of Sri Siya Mahato, General 
Mazdoor ofMohuda Coal Washery under Western Washery 
ZONE M/S.BCCL to the CGIT No2, Dhanbad for adjudica¬ 
tion and so tor it has not yet bee^K^adicatid upon. Both 
parties to the daptdeLe. management as well as the Union 
tequested the RLC(CXDharf»d that fresh conciliation may 
be held in the said diap i dc as they want to settle it out of 
the Tribunal. Both parti es were requeued to attend this 
office on 29.82003 and fresh CP. were held. During the C.P. 
after persuatioo by the RLC(C), Dhanbad both parties 
agreed to resolve toe dispute on the following terms of 
settlement 

TERMS OF SETTLEMENT: 

It is agreed by berth the parties that 

(1) The management of Mohuda Coal Washery un¬ 
der WWZ, M/s.BCCL shall reinstate toe work¬ 
man Sri Siya Mahato, Ex-General Mazdoor, with 
immediate effect in the pest of General Mazdoor 
without any bade wages from the date of dismissal 
to the date ofjoming. However, this period will be 
counted for the purpose towards continuity of 
service and for the purpose of payment of gratu¬ 
ity. 

(2) The Union/workman assured toe management 
that he will not repeat the mistake of absenteeism 
without following proper procedure. 

(3) The Union/workman agreed to submit a petition 
immediately before toe CCHT No. 2, Dhanbed with¬ 
drawing the dispute referred vide Ministry of 
Labour order No. L-20012/488/99-IR 
(C-l) dated 18-2-2000. 

(4) This settlement shall take affect from the date the 

Union/workman submit the petition for withdrawal 
of dispute from toe CGIT No.2, Dhanbad. 

(5) That toe management and Union/both, shall sub¬ 
mit their implementation report to toe RLC(C), 
Dhanbad by 30to September, 2003. 

Signed By: 

Representing toe management: Representing toe 

Union/Workman: 
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Sd/- Sd/- 

R.D. Parashar, (Manan Mailick) 

Dy. Chief Personnel Manager. Working President. 

Before me: 

Sd/- 

(A.N. MEHROTRA) 

REGIONAL LABOUR 
COMMISSIONER (CEN¬ 
TRAL) DHANBAD. 

Witnesses : 

1. SiyaMahto 

2. B. Mohati 

Dhanbad, dated the 29th August 2003. 

^ fce#, 8 2004 
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New Delhi, the 8th January, 2004 

S.O. 259.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 94/97) 
of the Central Government Industrial Tribunal /Labour 
Court II Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of CCL and their workman, which was 
received by the Central Government on 7-01 -2004. 

[No. L-20012/192/96-IR (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT. 

Shri B. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(lXd) of the I.D. Act, 1947 


REFERENCEN0.94 OF 1997 

Parties : Employers in relation to the management 
of Rajrappa Colliery of. M/s. CCL and 
their workman. 

APPEARANCES: 

On behalf of the workman : Mr. K. Chakiavorty, Advo¬ 

cate. 

On behalf of the employers : Mr. D. K. Verraa, 

Advocate. 

State: Jharkhand Industry : Coal 

Dhanbad, the 24th December, 2003 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of die powers conferred on them under Section 10(lXd) of 
the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Oder No. L-20012/ 
192/96-I.R. (C-I), dated, the 27th August, 1997. 

SCHEDULE 

“ Whether the action of die management of Rajrappa 
Colliery of CCL, P. O. Rajrappa, Distt Hazaribagh in 
terminating the Services of Shri Naresh Rabidas w.e.f. 
23-3-1995 is justified? If not, to what relief is the 
concerned workman entitled?” 

2. The case of the concerned workman according to 
Written Statement submitted by him in brief is as follows:— 

He submitted that he was a permanent 
workman under the management since long with 
unblemished record of service,. He alleged that 
management issued a false and frivolous chargesheet 
against him on 22-7-94 for his alleged absence from 
chily w.e.f. 9-5-97. He submitted that inspite of giving 
reply to die said charge sheet management refused 
to accept the same and started domestic enquiry 
against him. He disclosed that die enquiry officer 
without giving him any opportunity to defend his 
case illegally and arbitrarily submitted his report 
holding him guilty to the charges, and relying on 
the same Disciplinary authority violating the 
principle of natural justice dismissed him from his 
service. He submitted that even after passing the 
order of dismissal he presented representation to 
the management to reinstate him in service but to no 
effect for which he raised an industrial dispute before 
ALC(C) Hazaribagh for conciliation which ultimately 
resulted reference to this Tribunal for adjudication. 

He accordingly, submitted his prayer to pass 
award with a direction to the management to reinstate 
him in service setting aside the order of his 
termination. 

3. Management on the contrary after filing 
written statement-cum-rejoinder have denied all foe 
claims and allegations which the concerned workman 




506 


THE GAZETTE OF INDIA: JANUARY 31,2004/MAGHA11,1925 


[Part II— Sec. 3(ii>] 


asserted in his written statement. They submitted 
that the concerned workman developed the habit of 
absenting from his duties without permission and 
without satisfactory cause. They submitted that 
during die period of three years i.e. from November, 
1991 to October, 1994 the concerned workman put 
his attendance of only 317 days. For the rest of the 
days he remained himself absent without permission 
and intimation given to the management. They 
further disclosed that prior to 1991 chargesheet was 
issued to him for committing misconduct on the 
ground of absentism and his service was terminated 
by letter dt. 1 -9-90, After his order of dismissal he 
made an appeal before the management to reinstate 
in service and committed to mend his conduct 
henceforth. In view of such prayer management with 
a view to give him a chance for his rectification in 
future reinstated in service with effect from 5-3-91. 
They alleged that inspite of his reinstatement in 
service die concerned not only ignored to mend his 
habit but also started absenting himself from duty 
without prior permission or giving intimation to the 
authority. They submitted that with effect from 9-5-94 
he started himself absent from duty without prior 
inti mation to die management and for which finding 
no other way they on 22/26-7-94 issued chargesheet 
to him for committing misconduct on the ground of 
absentism without permission or intimation. In 
response to that chargesheet concerned workman 
submitted his reply but as the reply given by him 
was far from satisfactory management decided to 
start domestic enquiry against him and for which 
appointed N. Ram, Dy. Personnel Manager as 
Enquiry officer. They further submitted that during 
enquiry proceeding concerned workman personally 
appeared and defended his case with the help of co¬ 
workers Sri Bhim Mahato. It has been submitted by 
them that full opportunity was given to him to defend 
his case. During hearing of said enquiry 
proceedings. After completion of the said enquiry 
the Enquiry officer submitted his report holding die 
concerned workman guilty to die charges brought 
against him. The disciplinary authority thereafter, 
considering the report and all other aspect dismissed 
the concerned workman from his service vide Order 
dt. 23-3-95. They submitted that no illegality either 
was committed or any arbitrary decisions was taken 
in dismissing die concerned workman from is service. 

Accordingly, management submitted prayer 
to pass award rejecting die claim of the concerned 
workman. 

4. POINTS TO BE DECIDED 

“Whether the action of die management of Rajrappa 
Colliery of C.C.L., P. O. Rajrappa, Distt Hazaribagh 
in terminating the services of Shri Naresh Rabidas 


w.e.f. 23-3-1995 is justified? If not, to what relief is 

the concerned workman entitled?” 

5. FINDINGS WITH REASONS 

It transpires from the record that before taking up 
hearing of the case on merit it was considered if domestic 
enquiry held against the concerned workman by the 
Enquiry Officer in view of charge sheet issued to him was 
fair proper and in accordance with the principle of natural 
justiee or not. The said issue was decided after hearing 
both sides and it was observed in order No. 22 dt 17-7-2002 
that domestic enquiry held against the concerned workman 
by the Enqquiry Officer wss fair proper and in accordance 
with die principle of natural justice. Accordingly at this 
stage there is no scope to rediscuss that issue again. 

6. Here the point for consideration is if the 
management have been able to establish the charge 
brought against die concerned workman or not and if it is 
proved in that case whether the concerned workman is 
entitled to get any relief under Section 11A of the I.D. Act 
in the matter of punishment imposed on him by the 
Disciplinary Authority. 

7. It is admitted fact that management issued 
chargesheet to the concerned workman vide letter dt. 22/ 
2.6-7-94 for committing misconduct on the ground of 
absentism with effect from 9-5-94. Management submitted 
that the said charge sheet was issued to him as the 
concerned workman started himself absenting from duty 
from 9-5-94 unauthorisedly for more than 10 days without 
any permission and information and also without showing 
any sufficient cause die chargesheet during evidence of 
MW-1 was marked as Ext. M-2 which clearly speaks that 
from 9-5-94 till date of issuance of chargesheet 22/26-7-94 
the concerned workman remained himself absent from duty 
without prior permission, or giving information to the 
management. It is the contention of the workman that after 
receipt of the chargesheet he submitted his reply wherein 
he explained the ground of his absence and in support of 
his contention he also submitted medical certificate but 
instead of accepting the same management started 
domestic enquiry against him and the enquiry officer 
illegally, arbitrarily and violating the principle of natural 
justice submitted his report holding him guilty to the 
charge. The enquiry report during evidence of MW-1 was 
marked as Ext. M-4/1. He during his evidence admitted 
about Perusal of the medical certificate produced by the 
management during hearing of die enquiry proceeding. 
The said medical certificate was submitted by the 
concerned workman to die managament while he submitted 
his reply to the chargesheet issued by Dr. Ajit Kumar, 
MBBS which speaks that die concerned workman Naresh 
Rabidas was under his treatment from 5-5-94 to 28-9-94 for 
infective Hepatitis and was advised rest. Excepting 
production of medical certificate the concerned workman 
in course of hearing neither examined die said doctor nor 
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produced a single prescription issued by him to substantiate 
the genuinity of his claim. It is seen that the concerned 
workman started himself absenting from duty with effect 
from 9-5-94 while as per medical certificate it shows that 
owing to his illness he remained under treatment of the 
said doctor from 5-5-94. It is not the case of the concerned 
workman that he was absent from duty with effect from 
5-5-94. Therefore, there is sufficient reason to believe that 
in the midst of ailment he performed his duty from 5-5-94 
to 8-5-94. No satisfactory evidence is forthcoming on the 
part of the workman why he was prevented from informing 
the management about his ailment before he started himself 
absenting from duty. It is the specific allegation of the 
management that this was not the solitary occasion when 
the concerned workman remained himself absent from duty 
unauthorisedly. They submitted that during the period of 
three years started from November, 1991 to October, 1994 
the concerned workman in all remained on duty for 317 
days and for his rest period of the said three years he 
remained himself absent unauthorisedly. They further 
submitted that prior to 1991 for committing misconduct on 
the ground of unauthorised absence his service was 
terminated by the management by letter dt. 1 -9-90. However, 
as the concerned workman made an appeal for giving him 
opportunity to mend his conduct, management considered 
his appeal sympathetically and reinstated him in service 
with effect from 5-3-91. It is the specific allegation of the 
management that the concerned workman instead of 
mending himself misused the previlege given to him 
grossly. The attendance sheet for the period from 
November, 1991 to October, 1994 will definitely support 
the claim of the management how continuously for years 
together the concerned workman unauthorisedly remained 
himself absent from duty inspite of his reinstatement in 
service by the management after his termination. It is seen 
that the enquiry officer did not take cognizance to the 
medical certificate submitted by the concerned workman 
for the unauthorised absence from duty during the period 
in question. It is seen that excepting medical certificate 
the concerned workman could not produce any other 
cogent paper to substantiate his claim. In course of hearing 
before this Tribunal the concerned workman got ample 
scope to substantiate his ground of absence by adducing 
cogent evidence but he did not consider necessary to do 
so. Here production of a medical certificate ipso facto does 
not establish that a person was.actually lying ill until and 
unless the same is supported by other cogent evidence. I 
have already discussed above that in the midst of his 
illness the concerned workman performed his duty from 
5-5-94 to 8-5-94. Accordingly he got ample scope to inform 
the ground of his ailment annexing necessary medical 
papers but he did not do so for the reason best known to 
him. As the onus rests on the concerned workman he 
cannot avoid his responsibility to establish the same. I 
find no hesitation to say that the concerned workman 
inspite of getting ample scope has failed to substantiate 


his claim and obviously the enquiry officer did not 
consider to give importance to the medical certificate 
submitted by the concerned workman. It is clew that the 
concerned workman remained himself unauthorised absent 
from duty with effect from 9-5-94 till the date of issuance 
of chargesheet. Such unauthorised absence amounts to 
misconduct and the management legally entitled to issue 
charge sheet as per provision laid down in the Standing 
Order applicable to the workmen workunder them. After 
careful consideration of all the facts and circumstances 
discussed above I hold that the management have been 
able to substantiate the charge brought against the 
concerned workman for committing misconduct by him. 

8. Now the point for consideration is if the concerned 
workman is entitled to get any relief in relation to 
punishment imposed on him by the management under 
Section 11A of the I.D. Act. Section 11A of the I.D. Acts 
speaks as follows :— 

“Where an industrial dispute relating to the 
discharge or dismissal of a workman has been 
referred to a Labour Court, Tribunal or national 
Tribunal for adjudication and in the course of the 
adjudication proceedings, the Labour Court, 
Tribunal or National Tribunal, as the case may be, is 
satisfied that the order of discharge or dismissal 
was not justified, it may, by its award set aside the 
order of discharge or dismissal and direct 
reinstatement of the workman on such terms and 
conditions, if any, as it thinks fit, or give such other 
relief of the workman including the award of any 
lesser punishment in lieu of discharge or dismissal 
as the circumstances of the case may require.” 

9. Therefore as per provision of Section 11A it is to 
be taken into consideration whether punishment imposed 
upon the concerned workman was justified in relation to 
misconduct committed by the concerned workman. 
Considering the materials on record there is no dispute to 
hold that the concerned workman contineously remained 
himself absent from his duty with effect from 9-5-94 
unauthorisedly and without giving any intimation.to the 
management and as a result of which management was 
compelled to issue chargesheet for committing misconduct 
on the ground of absentism. 

Further allegation of the management is that prior to 
1991 over similar allegation the concerned workman was 
dismissed in service as he made an appeal to give him 
opportunity to mend his conduct in future. It is the specific 
allegation of the management that instead of mending his 
conduct the concerned workman maintained the same 
habit in the matter of enjoying unauthorised leave without 
prior permission or intimation to the management. They 
alleged that during the period from November, 1991 to 
October, 1994 i.e. during the period of three years the 
concerned workman worked under the management for 
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317 days and he enjoyed unauthorised leaive for the rest 
period. Denying this allegation the concerned workman 
did not consider necessary to adduce ainy evidence. 
Therefore, it is clear that not only on this; occasion but 
also on another occasion he was dismissed fr om his service 
over same allegation. It is also clear that inspite of his 
reinstatement in service in view of appeal made by him to 
mend his conduct he did not show his diligance to be 
duty full in discharging his duties. 

Therefore, it is clear that the concerned workman 
was in the habit of enjoying unauthorised lejive. It should 
be borne into mind that one of the yardstick lor prosperity 
and proper growth of the Industry is to maintain discipline 
by the workman indiscipline act of a workman definitely 
will affect in production of the industry which not only 
will inv ite weekness of the industry but also iit will affect 
economic growth of the country. Here in the instant case 
the concerned workman was in the habit of enjoying 
unauthorised leave without giving any intimation of the 
management. It is seen that inspite of committing 
misconduct the management gave him opportunity to mend 
himself but he has grossly misused the same. Therefore, if 
the conduct of the concerned workman is taken into 
consideration it will expose clearly that he ignored the 
management in maintaining proper discipline in the 
industry. It is seen that inspite of committing misconducts 
repeatedly he raised the industrial dispute challenging 
the order of dismissal passed by the management. 
Accordingly, in view of the facts and circumstance 
discussed above onus definitely rested on him to disprove 
the allegations brought against him by the management. 
It is seen that in course of hearing inspite of giving full 
opportunity the conemed workman has failed tc justify 
his claim. 

Accordingly, after careful consideration of all the 
facts and circumstances I hold that there is no justifiable 
ground to reconsider the order of punishment issued 
against him by the management applying the provision as 
laid down under Section 11A of the I.D. Act. 

In the result, the following award is rendered :— 

‘ L The action of the management of Rajrappa Colliery 
of CCL, P. O. Rajrappa, Distt. Hazaribagh in 
terminating the Services of shri Naresh Rabidas w.o.f. 
23-3-1995 is justified ? Consequently, the concerned 
workman is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
Hi? fcTcrrfl, 8 "si-iq-G, 2004 

^51. 3TT. 260.—aikilpRi (qqiq 1947 (1947 

HT 14) 17 % WFR 


% T T3T£ (wrf TP§qT 53/96) ^t t, 
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New Delhi, the 8th January, 2004 

S.O. 260.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14,of 1947), the Central 
Government hereby publishes the award (Ref. No. 53/96) 
of the Central Government Industrial Tribunal/Labour 
Court II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Governmental 7-01-2004. 

[No. L-20012/137/95-IR (C-I)J 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, DHANBAD 

In the matter of a reference under Section 10(lXdX2A) 
of the Industrial Disputes Act, 1947 

Reference No. 53ofl996 

Employers in relation to the management of Sudamdih 
Area ofM/S.B.C.C. Ltd. 

AND 

Their Workmen. 

Present: Shri B. BISWAS, 

Presiding Officer 

Appearances: 

For the Management : Shri S.N. Sinha, 

Advocate. 

For the Workman : Shri S.C. Gour, 

Advocate. 

State: Jharkhand Industry : Coal 

Dated, Dhanbad, the 22nd December, 2003. 
AWARD 

By Order No. L-20012/137/95-I.R. (Coal-I) dated 
30-4-96/1-5-96 tile Central Government in tile Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of Sub-section (1) and Sub-section (2A) of Section 10 
of tile Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the Union is justified in demanding in 
1993, employment for Smt. Manomati Majhian as a 
dependent of Late B. Shamboo Manjhee who died 
in 1983? And, whether the management of Sudamdih 
Colliery of M/s BCCL is justified in denying 


[MFTU —ms 3(ii>] 


vmm WI5I: 31, 2004/*flH 11,1925 


509 


employment to Smt. Manomati Manjhian? It not, to 
what relief is she entitled ?” 

2. The case of the petitioner/workman according to 
the written statement submitted by the sponsoring Union 
on her behalf, in brief, is as follows: 

The sponsoring union submitted thatB. Shamboo Manjhi 
was a permanent piece-rated Loader imder die 
management. They subm itted that the said workman 
while on duty met with an accident on 27-9-1983 and 
he was unler treatment of different B.C.C.L. 
Hospitals being referred by the management of 
Sudamdih Colliery. They further submitted that as a 
result of injury sustained by that workman, B. 
Shambhoo Manjhi, he died on 16-11-1933. They 
further submitted that die wife of B. Shamboo Manjhi 
pre-deceased him. At the time of hi^^th he left 
behind two minor dependant daughtei^mthout any 
source of income. As die daughter was hardly about 
ten years old at the time of his death she submitted 
an application through her uncle to the management 
for her employment on her attaining the age of 
majority as per clause 9.4.2 of N.C.W.A. They 
disclosed that in spite of receiving that application 
die management did not give any reply. However, 
the said daughter, Kumari Manomati Manjhian after 
. attaining her majority submitted fresh application 
with all relevant papers for her employment imder 
the management in the year 1991. They alleged that 
though the management assured her for her 
employment on different occasions did nothing and 
for which she raised an industrial dispute before the 
A.L.C. (C) for conciliation through sponsoring union 
which ultimately resulted reference to this Tribunal 
for adjudication. 

3. The Management, on the contrary, after filing 
written statement-cum-rejoinder have denied all die claims 
and allegations which die sponsoring union asserted in 
the written statement on behalf of the concerned workman/ 
petitioner. They submitted that die petitioner/workman 
raised her demand long after the death of her father and 
for which she has been debarred for any remedy for 
obtaining employment under die management. They 
submitted that the dependant of employees working in 
die Public Sector Undertaking cannot be conferred with 
any right to demand for employment on any ground and it 
is at die option of the management, a dependant may be 
provided employment purely on compassionate ground 
and the said employment on compassionate ground is 
always considered at the time of death of a workman and 
in favourable circumstances a dependant may be provided 
employment to save the family from starvation or financial 
hardship, as after the death of earning member of the family 
suffers from various problems. They submitted that if no 
such ciroumstance exists for providing compassionate 
employment at the time of death of an employee, there is 


no scope for consideration of employment of a dependant 
ten years after the death of an employee. As no right exists, 
the question of keeping the right in abeyance and 
demanding employment at any time according to die 
circumstances and new situation does not and cannot 
exist. Accordingly, the demand of the union for 
employment of Smt. Manomati Majhian describing her to 
be the daughter of late B. Shamboo Manjhi in die year 
1993 is without any merit and the same is liable to be 
summarily rejected. They submitted that B. Shamboo 
Manjhi was a piece-rated miner/loader at Patherdih Colliery 
and after his transfer from that colliery to Sudamdih Shift 
Mine, he became very much irregular in attending to his 
duties and voluntarily abandoned his services with effect 
from 22-9-1983. Therefore, he was not on the roll of the 
company from the date of voluntary abandonment and 
the management struck off his name from the company’s 
roll with effect from 3-10-83. They submitted further that 
no dispute was ever sponsored on his •ehalfby any union 
relating to the striking off his name on the ground of 
voluntary abandonment and the aetkm of die management 
stood legal and justified and the aforesaid workman left** 
his employment with his own accord and volition. As die 
aforesaid workman was not on the roll of die company at 
the time when the sponsoring union raised demand for 
employment of his dependant claiming his death in 
November, 1983 is widiout any merit and the sane is liable 
to be summarily rejected. They further submitted that they 
are not aware if die concerned lady was the daughter of 
late B. Shamboo Manjhi or that she was a minor during the 
time of his death in the year 1983. It appears that late B. 
Shamboo Manjhi was not having any issue and die 
interested persons hatched out a plan to induct the 
concerned lady/workman into die employment of the 
company describing her as daughter of late B. Shamboo 
Manjhi. Accordingly, the present case has been made out 
solely with the idea of getting the concerned lady inducted 
into the employment of the management with the help of 
' litigation. In view of the facts stated above the management 
submitted their prayer to pass award rejecting the claim of 
the sponsoring union. 

FOUSTS TO BE DECIDED 

4. “Whether the Union is justified in demanding m 
1993, employment for Smtl Manomati Majhian as a 
dependant of Late B. Shamboo Manjhee who died 
in 1983? And, whether die management of Sudamdih 
Colliery of M/s. B.C.C.L., is justified in denying 
employmet to Smt. Manomati Manjhian ? If not, to 
what relief is she entitled?” 

FINDING WITH REASONS 

5. It transpires from the record that the petitioner/ 
workman in order to substantiate her claim examined two 
witnesses including herself. 
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Considering the evidence of the petitioner/workman 
as well as WW-2 and considering the facts discussed in 
the pleadings of both sides there is no dispute to hold 
that B. Shamboo Manjhi was a permanent piece-rated 
Loader at Sudamdih Colliery under the management. It is 
the specific claim of the petitioner/workman that B. 
Shamboo Manjhi met with an accident on 27-9-83 while he 
was on duty and after the said accident the management 
referred him to B.C.C.L. Hospital for his treatment. It is her 
further contention that B. Shamboo Manjhi succumbed to 
his injury on 16-11 -83. It is the contention of the petitioner/ 
workman that within six months after the death of her father 
she submitted application to the management through her 
uncle for her future employment, as she was only ten years 
old at that time and she had no source of income to maintain 
her livelihood independently when her mother pre¬ 
deceased her father, B. Shamboo Manjhi. As the 
management did not reply to her application, after attaining 
her majority she submitted representation to the 
management for her employment. But the management 
taking different plea noftnly killed time but also refused 
to provide employment to her. On the contrary, from the 
submission of the management it transpires that while B. 
Shamboo Manjhi was posted at Sudamdih Shaft Mine he 
was very much irregular in attending duty and voluntarily 
abandoned his services w.e.f. 22-9-1983. Accordingly he 
was not on the roll of the company from the date of his 
voluntary abandonment and his name was struck off from 
the company’s roll w.e.f. 3-10-83. Apart from taking this 
plea the management further submitted that the claim for 
employment has come into existence after ten years of die 
death of the said workman and for such long delay in 
placing such demand the petitioner/workman is not 
entitled to get any relief. The third plea which the 
management has taken is that they casted doubt about 
the claim of the petitioner/workman for employment being 
the daughter of B. Shamboo Manjhi. They alleged that the 
sponsoring union hatched up a conspiracy with a view to 
induct the workman/petitioner into employment of the 
company describing her as daughter of B. Shamboo 
Manjhi. They disclosed that actually B. Shamboo Manjhi 
had no issue at all. WW-2 during his evidence relied on 
the discharge certificate of B. Shamboo Manjhi issued by 
the Medical Officer of the Central Hospital, Dhanbad. The 
said discharge certificate during his evidence was marked 
Ext. W-2. From this discharge certificate it transpires that 
B. Shamboo Manjhi was under treatment at Central 
Hospital, Dhanbad from 27-9-83 to 2-11 -83. According to 
the sponsoring union the said B. Shambhoo Manjhi met 
an accident while he was on duty on 27-9-83 and he was 
removed to the hospital for his treatment. Discharge 
certificate speaks clearly to the effect—“Injury repaired 
on 4-10-83. Wound healed but structure in the middle of 
neck causing difficulty in breathing. X-ray—Air passage 
intact.” 


It is seen that die concerned B. Shamboo Manjhi 
was discharged from the hospital on 3-11-83 but he 
succumbed to his injury on 16-11-83. Therefore, it is clear 
that said B. Shamboo Manjhi could not regain from his 
ailment. The plea taken by the management in para 6 of the 
written statement to the effect that said B. Shamboo Manjhi 
voluntarify abandoned his services w.e.f. 22-9-83 finds no 
basis a^all if the discharge certificate (Ext. W-2) is taken 
into consideration. No evidence is forthcoming on the* 
part of the management to show that the discharge 
certificate issued by die Medical Officer, Central Hospital, 
Dhanbad, was false and manufactured. No evidence is 
also forthcoming on die part of the management before 
this Tribunal to show that B. Shamboo Manjhi abandoned 
his service. It is the contention of die sponsoring union 
that immediate after the accident of B. Shamboo Manjhi 
the manag^plt sent him to BCCL hospitil for his 
treatment. No evidence is forthcoming on the part of the 
management that on 27-9-83 the said B. Shamboo Manjhi 
was not on duty. Therefore, if the discharge certificate is 
taken into consideration there is sufficient reason to believe 
that the management has taken false plea in order to evade 
the claim of the petitioner/workman. It is really shocking 
to note that when a workman was on duty sustained injury 
to his person for die cause and interest of the management, 
the management practically washing out their hands not 
only denied such accident but also intended to put a stigma 
on him takiiig the plea that the said workman had 
abandoned his services. Such act of the management, I 
should say, exceeded all the limits of humanity. 

6. It has been alleged by the management that B. 
Shamboo Manjhi had no issue. WW-1, on the contrary, 
during her evidence disclosed that B. Shamboo Manjhi 
was her father and after his death she submitted an 
application for her employment on compassionate ground 
as per provision of law. But the management refused to 
provide employment to her. During cross-examination of 
this witness I failed to find out any material relying on 
which there is scope to rest suspicion about her claim as 
daughter of B. Shamboo Manjhi. The management in 
course of hearing had ample scope to produce the service- 
sheet of the concerned workman wherein he declared his 
family members but with utter surprise it is noticed that 
they did not consider necessary to produce the same or 
any other relevant paper in order to uphold their 
contention. WW-2 during his evidence disclosed that the 
management issued an account Payee cheque in favour of 
Kumari Manomati Majhian on 31 -10-95 amounting to Rs. 

15,000/- in connection with Life Cover Scheme. The copy 
of the said cheque during her evidence was marked Ext. 
W-4. This withness disclosed that the payment in relation 
to Life Cover Scheme is given to the dependent if the 
employee dies while in service. I have considered the xerox 
copy of the same cheque (Ext; W-4) which speaks clearly 
that a sum of Rs. 15,000/- was issued to Kumari Manomati 
Majhian vide Cheque No. CS/1-475729 dated 31-10-95. The 
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management denied the petitioner/workman as die 
daughter of d e cea s ed B. Shamboo Manjhi. I have failed to 
understand When they have denied Kumari Manomati 
Majhian as daughter of B. Shamboo Maftjhi why they 
issued a Cheque amounting to Rs. 15,000/- in her favour 
being dependent of dtb deceased unddf *• Life Cover 
Scheme. No satisfactory explanation On the part of the 
management cdiild be produced in course of hearing. It is 
semi that the management dlls way or that way intended 
to deny the claim of die petitioner/workman being daughter 
of deceased B. Shamboo Manjhi lest any employment is 
given to ha under provision of clause 9-4-2 Of NjC.W.A. 
It is die contention of the petitioner/workman that within 
six months after die death of her father she submitted 
representation to the management for her future 
employment on compassionate ground Under clause 9-4- 
2. of N.C.W.A. on attaining her majority as she not only 
was dependent On her father but also had no source of 
income to maintain her livelihood independently, It It seen 
from her evidence that her mother predeceased her father. 
Therefore, she was alone in the family of her father when 
father died as a result Of accident which occurred in 


discharging ofhis duty on 27-9-83. The petfttoner/wortenan 
further submitted that after attaining her majority she 
submitted several representations to the management for 
her employment but die management did not pay any Htfed 
to her appeal. During evidence of WW-2 the 
representations given by die petitioner/workman were 
marked Exts. W-3, W-3/1 and W-3/2 respectively, first of 
such representations was filed on 21-11-91 while other 


two representations were filed on 15-2-92 and 5-8-1992 
respectively. In the written statement She disclosed that 
at die time of death of her father was about ten years 
old. Her father died on 16-11-83, Accordingly on 20-1 l-9i 
there was sufficient scope to presume that die said 
petitioner/workman just attained her majority. The petitions 
which the petitioner/workman submitted were duly 
received by the management affixing official seal. Therefore 
there is no scope to say that the petitioner/workman has 
taken false plea about submission of representation to the 
management forher employment In no circumstance there 
is scope to say that after ten years of death of the deceased 
workman, B. Shamboo Manjhi, the petitioner/workman 
submitted such representation. 


7. Now, the point for consideration is if for such 
delay in filing representation the petitioner/workman’s 
claim should be ignored or not. The learned advocate for 
the management in course of hearing relied oil the 
decisions reported in 2003(99) F.L.R. 337,2003(98) F.L.R. 
856,2003(99) F.L.R. 533,2003 Lab. I.C 3148.1 have carefully 
considered all the decisions referred to above. Their 
Lordships of the Hon’ble Apex Court in the decisions 
reported in 2003(99) F.L.R. 337, and2003 L.I.C. 3148 rejected 
the claim for appointment as such claims were placed long 
years after the death of the deceased. Here in die instant 
case the claim has been placed in the year 1991 i.e. about 


eight years after the death of the father of the petitioner/ 
workman and in support of such delay she has aligned 
reasons very clearly. It is seen that foe petitioner/workman 
was absolutely minor when her father died. It will be seen 
that immediately after attaining her majority she submitted 
her representation to the management for her employment 
As per clause 10-4-2 of N.C. W^A. die employment of one 
dependent of the workman will be considered by the 
management if the said workman dies in harness. 
Considering the facts cm record it is clear that the petitioner/ 
workman Was nett only dependent to her father but she 
was minor. She had no source of any income to maintain 
her livelihood. Her mother also predeceased her father. 
Actually rite had to depend on others for her livelihood. 
No evidenced the part of die management is forthcom ing 
to contradict the cfcim of the petitioner/workman. From 
mv discussions above I find no hesitation to say that die 
rflnagCfnent in order to evade their responubility to give 
employment to the petitioner/workman havewen different 
pleas in a most unju^and improper way. It is clemg^at B. 
Shamboo Maqjhi, father of the petitioner/workmm while 
discharging his duties for die cause of die management 
met with an accident and sustained serious injury to his 
person and ultimately succumbed to his injury. If 
humanitarian ground is taken into consideration I should 
say that it was moral duty of the management to stand by 
the side of the bereaved family for their survival. Actually 
tty issuing a cheque amounting to Rs. 15,000/- under Life 
Cover Scheme the management has finished their duties 
and thereby washed their hands and for which taking 
different pmhe they did not hesitate to ignore die claim of 
the petitioner/workman. They did not consider necessary 
to settle the petitioner/wotkman who is helpless lady in 
life tty giving employment 


8. After careful consideration of all the facts and 
circumstances I find sufficient reasons to hold that the 
management illegally and arbitrarily violating die principle 
of natural justice and also ignoring humanitarian aspect 
refused the claim of the petitioner/workman. As the 
management is a Government Undertaking Organisation 
that does not mean that they should not Show their 
minimum humanity to Settle a helpless young girl m life 
who lost her father due to an accident while he was 
engaged in discharging die duties of the management. 
Accordingly, I should say that such delay of eight years 
in filing representation to the management for employment 
should not in any case be considered as inordinate delay 
in refuting employment of tild petitioner/workman. 

9. In the result, the following award is rendered the 
demand of the union in 1993 for employment of Smt. 
Manomati Majhian as a dependent of Late B. Shamboo, 
Manjhi who died in 1983 is justified and the action of the 
management of Sudamdih Colliery of M/s. BCCL in denying 
employment to Smt. Manomati Majhian is not justified. 
The management is directed to provide employment to 
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the petitioner/workman after proper verification/ Sri. V.R. Kesavan Kaimal, : For workman 

identification as the daughter ofB* Shamboo Manjhi within Advocate, 

three Months from the date of publication of the “Award” Market Road, 

in the Gazette of India. Cochin-35. 


B, BISWAS, Presiding Officer 
M fccrfl, 9 2004 

^T. 3R. 261.—dAcftPl* 1947 (1947 
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[U T^r-12012/144/2002-3^ 3TTC (^fr-II) ] 
4t. ^FTTCRJff, 3PR 
Delhi, the 9th January, 2004 

^.O. 261.—In pursuance of Section 17 of the 
IndusSIl Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the Award [Ref. No. 
25/2002(C)] of the Labour Court, ERNAKULAM as shown 
in the Annexure, in the industrial dispute between die 
management of Canara Bank and their workmen, received 
by die Central Government on 08-01-2004. 

[Na L-12Q12/144/20G2-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNBfegffiE 

IN THE CENTRAL GOVBlNMENTlJfeoUR 
COURT, ERNAKULAM 

(In the Labour Court, Emakulam) 

(Tuesday, the 28th day of&fltillMr,2993) 


PRESENT: • ;i 

Smt N. Thula»BaMfcAiLLA 
Presidiiig Officer 

Industrie Dispute No. 

BETWEEN: 

The Deputy. General Manager, Canara Hank Staff 
Sectkm(W) CircleOffice, Trivandrum. 


AMP 

The workman of t h e a ffi l e cm—aS«r. T.R. SweshkiHnar, 
S/o Raman Natr, Karttofea Earn, OltwaP. O., TMruvallsL 

REHHffifr/ffiM 

SriKaffiom* ” - p i \ nut 

Advocate, 

Emakulam, 

Kochi-17. 


AWARD 

This reference was made as per Order No. L-12012/ 
144/2002-I.R. (B-II) dated 17-12-2002. The dispute 
is between the management of Canara Bank and 
their workman Shri. T.R. Suresh Kumar. The Dispute 
referred is: 

“Whether the punishment of discharge of service 
with service/termina! benefits imposed by the 
management of Canara Bank on Shri. T.R. Suresh 
Kumar is just and legal? If not, what are the relief 
is the disputant entitled to?” 

2. On receipt of notices issued from this court both 
the workman and management appeared through counsel 
and the case was pending for filing claim statement by the 
workman. Inspite of repeated chances the workman has 
not cared to file claim statement. During the last posting 
and today when die case was called both sides were absent 
and no claim statement was filed by the workman. Hence, 
1 am Satisfied that the workman is not interested in 
prosecuting the case thereby an award can be passed 
finding that there exists no industrial dispute at present to 
be adjudicated by this court. 

In the result, an award is passed finding that there 
exists no industrial dispute between the parties at present 
to be adjudicated by this court. 

This award will take effect one month after its 
publication in the official Gazette. 

Passed this on the 28the day of October, 2003. 
Emakulam 

N. THULASIBAI, Presiding Officer 
12‘3R^2004 

262.—1947 (1947 
^>T 14) «IRr i7 $hQ<I *K4>K MRcT 3f|SR#3f 

313W *5 Pfe4lfJ|p|eb fact 14 if tK*R 

% H'qie (*i<v4 4<SW o’Sto^o 53/2002 ) 

. W4>R 4^ 1 2-1-2004 ^ WcT «n { 

[tf. HH-12012/61/2002-311^ (^t-I) ] 

3m .STft^PKt 

New Delhi, the 12th January, 2004 

S.O. 262.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 53/2002) 



of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure in the 
industrial dispute between the employers in relation to 
the management of Bharat Overseas Bank Ltd. and their 
workmen, which was received by the Central Government 
on 12-1-2004. 

[No. H2012/6I/2002-IR(B-I)] 

AJAY KUMAR, Desk Officer 
ANNEXURE 

f 

BEFPRE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL : CUM-LABOUR COURT, CHENNAI 
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2. After the receipted the reference, it was takenon 
file as I.D. No. 53/2002and notices were issued to both the 
parties mid both the parties mitered through their 
advocates and filed their respective Claim Statement and 
Counter Statement. 

, 3. The allegations in die Claim Statement of Ac 

Petitioner are briefly as follows:— 

The Petitioner submitted an application to the 1st 
Respondent bank for any suitable job and fraught to the 
notice of the 1st Respondent about his outstanding 
performance in the sports and other things. After 
considering the same, the Respondent appoint e d him ask 


Wednesday, the 10th December, 2003 


PRESENT 


K. Jay tram an. Presiding 
Officer 


INDUSTRIAL DISPUTE NO. 53/2002 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
of the Industrial Disputes A<& 1947 (14 of 1947), between 
the Management of Bharat Overseas Bank Ltd. and their 
workman Sri M. Kumaran) 


BETWEEN: 

Sri M. Kumaran ; I Paity/Workman 

AND 


messenger ana ine Petitioner was asked to go and work in 
Mysore branch of the Respondent/Bank. As such, the 
Petitioner joined duty on 2-8-99 in-Mysore branch Which 


was yet tocommenceits operation and it was started its 
activities on 22*8-99. The'Petitioner was wor king h the 
said (muich to the utmost satisfaction of his superiors and 


sendees would be regularised in due course, as such it is 
satisfied with the performance of the Petitioner. His name 
was also included in the panel of temporary sub-staff. 
However, strangely, the 2nd Respondent on 12-11-2000 
terminated the services of the Petitioner. The Petitioner 
immediately contacted the 1st Respondent in person and 
there also he was informed that his services are not required 
any longer and his services had been terminated. The 


1. The General Manager , 
Bharat O 
Chennai. 



2 The Branch Manager, : II Party/M anag ement 
Bharat Overseas Bank Ltd., 

Mysore Branch, 

Karnataka. 

APPEARANCES: 

For the Petitioner : M/s. Balan Haridas/ 

R. Kamatchi Sundaresan 
Advocates 

For the Management : M/s. T.S. Gopalan & Co. 

Advocate 


AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-12012/61/2002-IR(B-I) dated 
30-05-2002 has referred the following dispute to this 
Tribunal for adjudication 

“Whether the action of Ac management of Bharat 
Overseas Bank Ltd. in terminating Ae services of 
Shri M. Kumaran, Messenger wiA effect from 
12-11-2000 is justified? If not, what relief the w orkman 
is entitled?” 


of 12 calendar months. Therefore, Ae termination of his 
service by the Respondent/Management amounts to 
retrenchment. However, Ae Respondents are not complied 
wiA Ae mandatory provisions of Industrial Disputes Act 
before terminating Ae services of the Petitioner. Therefore, 
the termination is voidabmitio. The temporary messengers 
who have joined subsequent to Ae Petitioner are still 
working. However, the Petitioner had been denied 
employment Further after terminating the services of die 
Petitioner fresh hands have been recruited by the 
Respondent. Therefore, Ae termination is against Ae 
provisions of Section 25G and 25H of Ae Industrial 
Disputes Act, 1947 and amounts to hostile discrimination. 
Hence, the Petitioner prays for reinstatement in service 
wiA foil back wages, continuity of service and all other 
attendant benefits. 

4. As against this, in the Counter St at e m e nt Ae 
Respondent has alleged that wiA regard to sub-staff there 
is no direct recruitment for Ae last several years in Ae 
Respondent/Bank. The bank used to have a panel of 
temporary sub-staff and whenever any vacancy arises for 
Ae post of a permanent sub-staff, Ae temporary sub-staff 
will be considered and in view of Ae branches being located 
in 13 different States and some of them being far away from 
Ae head office, in order to prevent any back door entry of 
temporary sub-staff getting into regular .service, Ae 
Respondent/Bank has issued circular adv ising Ae branches 
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Hays in 12 calendar months immediately prior to his 
termination. Hence, he has been terminated from service as 
mentioned in the Claim Statement.. ^ alle g ation of 
Respondent by leaving Mysore the Petitioner denied 
himself the opportunity of employing him as temporary 
sub-staff Is without my substance- Since the Respondent 
having teiminated the services of the Petitioner in summary 
fashion, without complying the provisions Qf section 25F 
of the Industrial Disputes Act, 1947, has npW $hl£ ed die 
blame against the Petitioner. Therefore, he prays that an 
Award may be passed in terms of his prayer in the Claim 
Statement. 

6. In these circumstances, the points for my 
determination are 

(j) “Whether the action of the management of 
Bharat Overseas Bank Ltd. in terminating die 
services of the Petitioner w.e f. 12-11-2000 is 
justified?” 

(u) “To what relief tire workman is entitled?” 


that no temporary sub-staff should be engaged for more 
than 216 days in a year and even if by accident or by 
omission any person has been engaged for a continuous 
period of one year and thereafter, he ceased to be engaged 
and such cessation of engagement cannot be said to be 
termination of employment from the services of the bank 
nor such cessation of employment can be said to be * 
termination of employment so as to fall within the scope of 
section 2(oo) of Industrial Disputes Act. With regard to 
the Petitioner, he was engaged by the Branch Manager of 
the Mysore from 2-8-99 to 12-11-2000 after giving break in 
service. It is, therefore, submitted that the entire cause of 
action for the present dispute arose in Karnataka and 
therefore, t his Tribunal have no jurisdiction to adjudicate 
the present Industrial Dispute. No doubt, the Petitioner 
was appointed as a temporary sub-staff from 2-8-99. When 
the permanent sub-staff was posted in the branch, it did 
not mean that the Petitioner forfeited his claim for 
engagement as a temporary sub-staff against leave 
vacancies of permanent sub-staff. But for the rer .ms best 
known to the Petitioner left Mysore and came down to 
Chennai. The Respondent has not terminated the 
engagement of Petitioner after posting of a permanent staff 
at Mysore branch. There was contingency for continuous 
engagement of the Petitioner as temporary sub-staff. But 
he would have been continued as temporary sub-staff, 
had he continued in Mysore as and when regular sub-staff 
had gone on leave. It is the Petitioner who by leaving 
Mysore denied himself the opportunity of employing him 
as temporary sub-staff. Even before the conciliation officer, 
the Respondent hail submitted that the Petitioner could 
get an opportunity for temporary sub-staff as and when 
permanent sub staff goes on leave, but the Petitioner for 
the reasons best known to him declined the same. As such, 
there is no termination of employment of the Petitioner on 
12-11 -2000 because the Petitioner was not there to employ 
him in the 1st Respondent/Bank. Therefore, it is denied 
that there was any termination of employment. The 
Petitioner alone was responsible for situation in which he 
had placed himself and he cannot make any grievance 
against the bank. r rhe provisions of Chapter VB of the 
Industrial Disputes Act and Section 25N are not applicable 
to the 1st Respondent. Hence, the Respondent prays that 
the claim may be dismissed. 

5. Again in reply statement, the Petitioner averred 
that it is false to allege that local management has employed 
the Petitioner against the circular of the 1st Respondent. 
The 1st Respondent bank alone has appointed and 
included his name in the temporary panel of messengers. 
Though the Petitioner was working in Mysore Ins 
engagement is only with the Respondent/Bank, as such 
the Registered and Head Office of the Respondent/Bank is 
at Chennai and therefore, this petition is maintainable before 
this Tribunal. The Petitioner worked continuously from 
the date of his initial engagement i.e. from 2-8-99 till lus 
terminati on on 12-11-2000. Thus, he worked more than 240 


Point No. 1:— 

7. The admitted facts of the ease arp the Petitioner 
Sri M. Kumaran was appointed as messenger in the 
Respondent/Bank at Mysore branch from 2-8-1999 and his 
name was empanelled in the panel of temporary messengers 
in the Respondent/Bank under original of Ex. Wl. He had 
been woikmg continuously from the date at Mysore. While 
so, on 12-11-2000 when a permanent messenger has been 
posted at Mysore branch of the Respondent/Bank, the 
Petitioner was informed that as and when leave vacancy 
arises, his services would be utilised. 

8. In this case, the Petitioner alleged that he was 
terminated from service from 12-11-2000 and no notice of 
termination was issued to him and no compensation was 
given to him prior to the termination and therefore, his 
termination is void ab initio and as such he should be 
reinstated. As against this, on behalf of the Respondent it 
is contended that the Petitioner’s name is still in the panel 
of temporary messengers list and he left Mysore abruptly 
and if he had continued in the employment at Mysore, he 
would have been provided with temporary service and 
therefore, the allegation that Petitioner has been terminated 
from service is a false one. 

9. In this case, the Petitioner has examined himself 
as WW1 and marked 6 documents as Ex.Wl to W6 and on 
the side of the Respondent/Management one Mr. 
B.R.Prabhakar, Chief Manager (Personnel) was examined 
as MW1 and 7 documents were marked as Ex.Ml to M7. 
The witness of the Respondent has deposed that the Head 
Office of the Respondent/Bank will maintain file for 
temporary panel list for messengers for each branch and if 
any vacancy of permanent post arises in a branch, then the 
senior most person in the entire panel will be posted in the 
permanent vacancy and they have got more than 70 
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branches all over India. It is his further admission that after 
the year 2000, three branches were opened by the 
Respondent/Bank in various places. Taking advantage of 
this admission, die learned counsel for the Petitioner argued 
that die Petitioner is die senior most person in temporary 
panel of messengers and for all these branches, the 
Petitioner has not been considered for posting in the 
permanent vacancy and on the other hand, his juniors were 
posted in the permanent vacancies and therefore, the action 
of the Respondent/Management is discriminatory and it 
further amounts to unfair labour practice on the part of die 
Respondent/Bank. But, I find there is no substance in this 
contention because burden of proving the fact that his 
juniors were posted in permanent vacancy is lying upon 
the Petitioner. Butf without producing any material to 
substantiate his claim, the Petitioner wanted to take 
advantage of inference to be drawn from the/urgent 
admission of the MW I. Further, MW1 clearly stated that 
one Mr. Venkatachalam, who has been posted in a 
permanent post of messenger at Kancheepurpm, was a 
senior to the Petitioner and only on consideration of the 
entire facts, the said person has been posted as a messenger 
in Kanchceppram branch by the Respondent/Bank- Under 
such circumstances, the contention of die Petitioner that 
his juniors were posted in the permanent post is untenable 
one. Then the learned counsel for the Petitioner argued 
that after 12-11-2000 the Petitioner was not offered any 
employment by the Respondent and therefore, the denial 
of employment amounts to retrenchment and the 
Respondent has not followed the mandatory provisions of 
Section 25 F of the Industrial Disputes Act. Therefore, the 
termination is void ab initio arid the Petitioner is entitled to 
reinstatement and for this he relied on the rulings repented 
in 1996ILLN 647 SRIRANGAM COOPERATIVE URBAN 
BANK LTD. Vs. PRESIDING OFFICER, LABOURCQURT, 
MADURAI; 1989 I LLN 774 PONNUSWAMY Vs. 
PRESIDING OFFICER, LABOUR COURT, COIMBATORE; 
and 2001 I LLJ 701 VIKRAMADITYA PANDEY Vs. 
INDUSTRIAL TRIBUNAL, LUCKNOW & OTHERS and 
further argued that ordering for mandatory compensation 
instead of retrenchment is invalid and even in case, non¬ 
reinstatement and non-payment of back wages, the 
Respondent should specifically plead and establish that 
special circumstances which warrant the same. But, in this 
case, the Respondent has neither pleaded nor established 
this fact and therefore, the prayer for reinstatement of the 
Petitioner should be ordered with back wages. 

10. As against this, learned counsel for the 
Respondent argued that there is no question of termination 
of the Petitioner in this case because the Petitioner’s name 
is still in the panel of temporary messengers ofthe Mysore 
branch of the Respondent/Bank and the Petitioner has left 
Mysore in which place, his name finds place and therefore, 
he has not availed the opportunity of being posted in the 
leave vacancies and therefore, the question of termination 
or payment of compensation will not arise at all and even 


assuming for argument sake, that the Petitioner has bean 
terminated from service by denial of engagement, the effect 
of an order of reinstatement is merely to set at nought the 
order of dismissal of the workman by the employer and to 
reinstate him in service as if the contract of employment 
originally entered into had been continuing i.e. to say that 
the Petitioner in this case is to be reinstated in old service 
of temporary messenger as before, but in this case, the 
Petitioner categorically stated that he is not willing to join 
as a temporary messenger and he wants only permanent 
status and therefore, this Court cannot ord« for 
reinstatement and even this Court comes to a conclusion 
that there is termination of service ofthe Petitioner, only 
compensation can be awarded and further he relied on the 
rulings reported in 1957 II LLJ 696 SHETTY (SS) Vs. 
BHARAT NIDHI LTD.and 20031 LLJ 70GBASKAR R, & 
OTHERS Vs. AUTO CARE ,CENTRE, In the latter case, in 
a similar situation, the High Court of Madras has upheld 
the decision of the Labour Court awarding compensation 
under section 25F of the Industrial Disputes Act and the 
High Court further ordered a fixed sum as compensation. 
The learned counsel for the Respondent further argued 
that the Court shall not order for regularising the services 
of Petitioner on the only ground that he has put m 240 or 
more days. The Court can note judicial notice ofthe fact 
that such employment is sought and given directly for 
various illegal considerations and in this case, it is an 
admitted fact that the Petitioner was recommended by one 
ofthe Assistant General Managers who worked in Madras 
and whose son was taking gym training under the Petitioner. 
Such good deal of illegal employment market has developed 
resulting in a new source of corruption and frustration of 
those who are waiting at the Employment Exchange for 
years and therefore, in this case the Petitioner is not entitled 
to any relief as claimed by him. 

11.1 find much fence in toe contention of toe learned 
counsel for toe Respondent because even though the 
Petitioner has asked for reinstatement in his Claim Statement, 
in his cross examination, he has clearly deposed that he is 
not interested in casual employment under toe Respondent 
and he wants only permanent status and therefore, after 
considering the facts that the Petitioner had worked only 
for one year, two months and 20 days and the circumstances 
shown in this case, this Court finds that awarding 
compensation under Section 25F of Industrial Disputes 
Act, 1947 alone will be a fair justice instead of reinstatement 
of the Petitioner as casual employee. As such, I find toe 
Petitioner Sri M.Kumaran is not entitled to reinstatement 
but only compensation under Section 25F ofthe Industrial 
Disputes Act, 1947. 

Point No. 2: 

The next point to be decided in this case is what 
relief toe Petitioner/Workman is entitled to? 

12. In view of my foregoing findings, I find even 
though the denial of employment to the Petitioner by toe > 
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Respondent iimounts to retrenchment, the Petitioner in this 
case is entitled only for monetary compensation under 
Section 25F of the Industrial Disputes Act, 1947. But, in 
this case, the Petitioner Sri M.Kumaran has worked only 
for one year, two months and twenty days, therefore, I find 
a fixed sum of Rs. 15,000/- will be fair compensation. As 
such, the Respondent/Bank is directed to pay the 
compensation amount of Rs. 15,000/- (Rupees fifteen 
thousand on ly) to the Petitioner/Workman Sri M Kumaran 
within a period of three months from the date of receipt of 
the copy of this Award. 

13. The reference is answered accordingly. 

(Dicta ted to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 10th December, 2003.) 

K. JAYARAMAN, Presiding Officer 
Witnesses E-xamined :— 

For the I Party/Workman : WW1 Sri M. Kumaran 
For the 11 Party/Management: MW 1 Sri B. R. Prabhakar 
Documents Marked:— 


For the I Party/Workman:— 


Ex.No. 

Date 

Description 

W1 

18-02-2000 

Xerox copy of the letter from 
Respondent/Bank Chennai to 
Branch Manager, Mysore branch. 

W2 

20-11-2000 

Xerox copy of the representation 
of Petitioner to General Manager 
of Respondent/Bank. 

W3 

09-02-2001 

Xerox copy of the letter from 
Petitioner to Regional Labour 
Commissioner (Central). 

W4 

17-08-2001 

Xerox copy of the letter from 
Petitioner to Regional Labour 
Commissioner (Central). 

W5 

07-05-2001 

Xerox copy of the letter from 
Petitioner to Regional Labour 
Commissioner (Central). 

W6 series 

Xerox copy of the certificates of 
Petitioner. 

For the II Party/Management:— 

Ex.No. 

Date 

Description 

M 1 

02-08-2001 

Xerox copy of the reply filed by 
the Respondent to Regional 
Labour Commissioner (Central). 

M2 

17-08-99 

Xerox copy of the letter from 


Branch Manager, Mysore to 
Personnel Department. 


M3 

21-08-99 

Xerox copy of die letter from 
Personnel Deptt. to Mysore 
branch. 

M4 

26-08-99 

Xerox copy of die letter from 
Branch Manager, Mysore to 
Personnel Department 

M5 

28-11-99 

Xerox copy of the note regarding 
temporary Messenger panel. 

M6 

12-11-99 

Xerox copy ofthe circular issued 
by Head Office to all branches 
regarding temporary sub-staff. 

M7 

m 

Xerox copy of the statement 
showing particulars of service of 
Petitioner and wages paid to him. 
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New Delhi, the 12th January, 2004 

S.O. 263.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. 
No. 94/2002) of the Central Government Industrial 
Tribunal/Labour Court, Chennai now as shown in the 
Annexure in die industrial dispute between the employers 
in relation to the management of The South Indian Bank 
Ltd., Trichur and their workmen, which was received by 
die Central Government on 12-1-2004. 

[No. L-12012/233/2002-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL -CUM-LABOUR COURT, CHENNAI 

Wednesday, die 10 th December, 2003 
Present: K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 94/2002 

(In the matter of die dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
ofthe Industrial Disputes Act, 1947 (14 of 1947), between 





For the Management 


'■T> 


BETWEEN 

Sri B.S.V. Prasad Rao : I Party/Woricman 

AND 

The Deputy General Manager, 

The South Indian Bank Ltd., 

Trichur. : H Party/Management 

A^EARANCES: 

For the Petitioner : M/s. S. Venkatesan & 

Uma Venkatesan, 
Advocates ^ 

: M/s. T. S. Gopalan & Co. 
Advocates. 

AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-12012/233/2002-IR(B-I) dated 
10-10-2002 has referred this industrial dispute to this 
Tribunal for adjudication. The schedule mentioned Hk pt.tA 
is as under :— ' 

Whether the order of dismissal imposed upon Sri 

B. S. V. Prasad Rao by the management of The South 

Indian Bank Ltd. is justified? If not, what relief the 

workman is entitled?” 

2 . After the receipt of the reference, this Tribunal 
has numbered it as I.D. No. 94/2002 and notices were issued 
to both the parties and both the parties entered appearance 
through their advocates and filed their respective Claim 
Statement and Counter Statement 

3. The allegations in the Claim Statement of the 
Petitioner are briefly as follows 

The Petitioner WaS appointed in die Respondent/ 
Bank indie place ofHii father, who became invalid while in 
service on account of paralysis. Subsequently, he was 
transferred to Chennai under inter-state policy add was 
posted to NungamBakkam branch. While so, on 4-5-2000, 
for the alleged happening of misconduct he was issued 
with a charge sheet and after not satisfied with the 
explanation, he was charge sheeted by the Respondent/ 
Bank and an enquiry was conducted and he wastenninated 
from the services of the Respondent/Baak. The finding. Q f 
the Enquiry Officer are perverse and biased and the 
punishment imposed by the Disciplinary Authority based 
on such findings ace not maintainable. Further, the 
Respondent/Bank has not taken into account of die 
previous record of service and other extenuating 
circumstances before imposed the major punjshment of 
dismissal and therefore, the order of dismissal dated 
29-0*2001 suffers from serious infirmities and latches and 
the act of the Appellate Authority in confirming the order 


of dismissal without proper investigation is illegal and per 
se and not maintainable. Hence, he prays to set aside the 
order of dismissal dated 29-8-2001 and to reinstate the 
Petitioner with back wages. 

4, As against this, die Respondent contended in 
the Counter Statement that the findings of the Enouirv 
Officer are not perverse. The EnquiiyWr h*X« 
valid reasons for not accepting the plea of the Petitioner 
The Enquiry Officer's report is based on die corroboration 
to evidence tendered by the management witnesses. 
Irrespective of the past record of service, the misconduct 
proved against the Petitioner was serious enough to 
warrant the punishment of dismissal order and hence, the 
Respondent has passed die order. There is no infirmity m 
the disciplinary action taken against the Petitioner. The 
order of Appellate Authority is folly justified. Himce, it * 
cannot be said there is no application of mind in awarding 
the order of dismissal. Therefore, the Respondent prays 
that the claim may be dismissed. 

5. In these circumstances, the point for my 
determination is,— 

“To what relief the Petitioner is entitled.” jm|| 

Point;— 

6. After filing die (Aim Statement, for several 
hearings, neither die Petitioner nor his counsel on recontefe 
appeared before this Court for further prosecution andV 
therefore, the Petitioner was set ex-parte and the 
Respondent was heard and on perusing the affidavit filed 

by the General Manager (Administration) of the 
Respondent/Bank and also perusing the documents filed 
by the Respondent Ex. Ml toM9 ,1 find the order of dismissal 
“foxwed upon the Petitioner SrifiLS. V; PrasadRaaby the 
Respondent The Sotit^ Indian Bank Ltd. is justified, 
therefore, the Petitioner/Workman is not entitled to any 

reliefas claimed for, No Costs. 

7. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him , 
corrected and pronounced by me in the open court on this 
dtfythe ltifobecembdf^2003.) 

K, JAYARAMAN, Presiding Officer 
Witnesses Examined: — 

On either fide : None 

Documents MarteWw 
For the I Party/Workman N 8 

ForthelFP artv/Management •— 


Ex. No. Date 
Ml 


Description 


19-09-2000 Xerox copy of foe chaige sheet 
issued to Petitioner. 
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Versus 

1. The Chairman, 

Marudhar Kshetriya Gramin Bank, 
Station Road, 

Churn (Raj.) 
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Xerox copy of the reply given by 
the Petitioner 

Xerox copy of the letter of I Party 
to II Party 

Xerox copy of the enquiry 
proceedings 

Xerox copy of the enquiry report 

Xerox copy of the comments 
submitted by Petitioner on 
enquiry report. 

Xerox copy of the notice of 
personal hearing. 

Xerox copy of the dismissal order. 

Xerox copy of the documents 
marked during domestic enquiry. 

2004 
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New Delhi, the 14th January, 2004 

S.O. 264.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (No. CGIT-62/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court, Jaipur now as shown in the Annexure in 
the industrial dispute between the employers in relation 
to the man agement of Marudhar Kshetriya Gramin Bank 
and their workmen, which was received by the Central 
Government on 14-1-2004. 

[No. L-12012/273/2000-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM- 
LABOUR COURT, JAIPUR 

Case No. CGIT-62/2000. 

Reference No. L-12012/273/20001R(B-I) 
dated 17-10-2000 

Sh. Mahendra Kumar 
S/o Sh. Banna Ram, 

R/o Satyiii, Thesil-Taranagar, 

Distt. Churn (Raj.). 


2. The Branch Manager, 

Marudhar Kshetriya Gramin bank. 

Branch-Satyu, 

Tehsil-Tranagar, 

Distt. Chum (Raj.) .Non-applicant 

© 

Present: 

Presiding Officer : Sh. R. C. Shanna 

I^r the applicant : Sh. D. S. Punia 

For the non-applicants : None 

Date of award : 19-11-2003 

AWARD 

The Central Government in exercise of the powers 
conferred under clause D of sub-Sections (1) & 2 (A) of 
Section 10 of the Industrial Dispuj|p Act, 1947 (for short 
‘The Act’ has referred the following industrial dispute for 
adjudication to this Tribunal which runs as under:— 

“Whether the action of the Chairman, Marudhar 
Gramin Bank, Head Office, Station Road, Churu in 
terminating the services of Shri Mahendra Kumar 
S/o Banna Ram was justified ? If not, what relief the 
workman is entitled and from what date ?” 

The workman in his statement of claim has pleaded 
that he was appointed as 4th class employee by the non¬ 
applicant management, who continuously worked up to 
14-5-1997, but his service was terminated on 15-5-1997 in 
violation of Section 25 of the Act. As per his averments he 
had worked over 240 days in the calendar year preceding 
to his termination. He has further pleaded that at the time 
of his retrenchment the junior employees to him were 
retained by the management in the service in violation of 
, the principle of “First come, last go”. He has urged for his 
reinstatement in the service with full back wages and other 
consequential reliefs. 

Resisting the claim of the workman, the non¬ 
applicants in their written statement have denied that the 
workman was employed as 4 th class employee by the 
management. Under the additional objections the non¬ 
applicants have stated that the workman was engaged off 
and on, on the need of work to fill the drinking water, to 
clean the office premise and for distributing the official 
daks, who was paid the wages on contractual basis. 

On pleadings the following points for determination 
were framed:— 

(i) atrovsiro? % 20-8-1995 ^ 15-5-1997 


M2 

19-10-2000 

M3 

22-01-2001 

M4 

23/24-1-2001 

M5 

M6 

Nil 

11-07-2001 

M7 

04-08-2001 

M8 29-08-2001 

M9Series 


Applicant 
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On 26-3-2003 a no dispute award was passed in the 
instant case and since 12-5-2003, during the proceedings 
of hearing workman’s application for setting aside the no 
dispute award, the non-applicants have not put their 
appearance before this court. The no dispute award was 
[set aside vide order dt. 21-5-2003 of this court. 

In the evidence, the workman has filed his affidavit 
and four documents in support of his claim. No evidence 
could be produced on behalf of the non-applicants on 
account of their non appearance before the court. 

I have heard the Id. representative for the workman 
and have gone through the record. 

The point wise discussion follows as under:— 
POINT No. 1:— 

On behalf of the workman it has been contended 
that he has completed over 240 days in the preceding year 
to his termination, nut without following the procedure 
u/s 25 F of the Act, he has been terminated from the service. 

So far as the violation under section 25 F of the Act 
is concerned, to prove his claim the workman in his affidavit 
has deposed that he was appointed as 4 th class employee 
on 20-8-1995 by the non-applicant management who worked 
up to 14-5-1997 and on 15-5-1997 he was not taken on duty. 
He has pointed out that neither he was served with one 
month’s notice nor was paid wages in lieu of such notice 
and the retrenchment compensation. As per his version he 
had completed over 240 days with the management. 

The workman has relied upon four letters of the 
management which have been brought on record. Letter 
dt. 11 -1 -1997 is addressed by the manager to the Chairman, 
which indicates the request made by the office to make 
available a regular messenger on its’ vacant post. It has 
got no description of the workman’s engagement in such 
capacity in the office. Therefore, it does not support the 
workman’s case. 

Second is the letter dt. 22-10-1996 of the management 
which says that the workman has worked for 154 days as 
the part time messenger, who has been paid the wages 
worth Rs. 3696/-. Even if it is presumed to be a genuine 
letter, the stand of the workman that he had worked over 
240 days in the preceding year does not stand to be proved 
on this account alone. 

Besides these documents, the workman has also 
produced the letters dt. 10-4-1996 and-11-4-1996, which are 
in the form of the progress report of the recovery campaign 


and amongst other items thereof, it also contains the 
mention of the workman's name as a daily wager. It does 
not disclose the working days of the workman in the non¬ 
applicant management. It only suggests that on 10-4-1996 
and 11-4-1996 he was employed by the non-applicant 
management as a daily wager. 

On the basis of the documentary evidence led by the 
workman the factum of the employment of the workman 
with the non-applicant management over 240 days could 
not be proved. No sufficient evidence could be led by the 
workman to establish this feet Hence, this point is decided 
against the workman. 

POINT No. 2:— 

Now I am faced up with the next submission made on 
behalf of the workman that at the time of terminating the 
workman, the juniors to him were retained in the service by 
the management. 

On a careful perusal of the claim statement, it appears 
that although the workman has adopted this stand at para 
5 of the claim, but he has not disclosed the names of the 
junior employees who were retained by the management. 
Apart it, even in his affidavit at its’ para no. 2 there is only 
a description of this plea that the junior employees were 
retained in service, but their names have not been disclosed. 
Therefore, the plea adopted by the workman is vague and 
indefinite and no evidence on behalf of the workman could 
be adduced to prove this stand made on behalf of the 
workman. Therefore, the submission that the management 
has acted in violation of Section 25 G is not maintainable 
and this point is decided against the workman. 

POINT No. 3:— 

For the forgoing reasons, the workman has not been 
able to prove his claim that he had worked over 240 days 
with the management in the preceding year to his 
termination and that at the time of his termination the junior 
employees were retained in the service of the management. 
As such, his claim is liable to be rejected. 

Accordingly, the reference is answered in the 
negative against the workman and it is held that the 
termination of the workman in question is justified and his 
claim is rejected. The ex-prate award is passed in the 
aforesaid terms. 

Leta copy of the award be sent to Central Government 
for publication under Section 17(1) of the Act. 

R. C. SHARMA, Presiding Officer 
14^3Rcffi, 2004 

' m 31T. 265.— StfqfWT, 1947 (1947 
cR 14) ^ *TR117 % W<m 
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[m 7T. 1^-29012/57/94-3^ 3?R (l^T)] 
RR. 3T5R: 

New Delhi, the 14th January, 2004 

S.O. 265.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [No.7ofl995 
(C)j of the Central Government Labour Court, Emakulam 
now as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
Indian Rare Earths Ltd. and their workmen, received by 
the Central Government on 14-1-2004. 

[F. No. L-29012/57/94-IR (M)] 

B. M. DAVID, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENTLABOUR COURT, 
ERNAKULAM 

(Labour Court, Emakulam) 

(Monday, the 13 th day of October, 2003) 

Present: 

Smt. N. Thulasi Bai, B.A., LL. B., 

Presiding Officer 

Industrial Dispute No. 7 of 1995 (C) 

Between: 

The General Manager, Indian Rare Earths Ltd., 
Udyogamandal, Kerala-683 501. 

And 

1. The Secretary, Indian Rare Earths Employees 
Association, Indian Rare Earths Ltd., Udyogamandal- 
683 501, Kerala. 

2. Sri. Lalan Varghese, Member of IRE Staff & Workers 
Union. (No. 2 is impleaded as per order in M.P. 103/95 
dated 6-12-95) 

Representations: 


M/s. Menon & Pai, 
Advocates 
Kochi-18. 

Sri. K. S. Madhusoodanan, 
Advocate, 

Niyamakendram, 

Blue Mount Buildings, 
Banerji Road, 

Kochi-31. 


.For Management 


.For Union 


AWARD 

This reference was made by the Central Government 
as per letter No. L-29012/57/94-IR (Misc.) dated 2-3-1995. 
The dispute is between the management of Indian Rare 
Earths Ltd., and their workman Sri. Lalan Varghese. The 
dispute referred is: 

“Whether the action of the management of Indian 
Rare Earths Ltd., in imposing the punishment of 
reduction of basic pay to the minimum pay scale of 
Rs. 1355-50-1605-55-2705 from the present basic pay 
of Rs. 1880/- on Shri Lalan Varghese, Senior Cleric, is 
justified? If not, to what relief the workman is 
entitled?” 

2. In the reference the workman is represented by the 
Secretary, Indian Rare Earths Employees Association, 
Indian Rare Earths Limited, Udyogamandal and the 
management is represented by the General Manager. After 
reference Sri. Lalan Varghese, the workman involved, was 
impleaded in the party array as per order on M.P. 103/95 
dated 6-12-1995. On receipt of notices issued from this court 
the workman and management appeared through Counsel. 
Workman’s counsel filed a petition to treat the conciliation 
petition as claim statement and the averments in the 
conciliation statement are briefly stated as follows:— 
Sri Lalan Varghese the workman involved in the present 
case is working as a Senior Clerk in the Administrative 
department of the management. He was associated with 
two unions in the management establishment, that is JR E 
Employees Association and IRE ECC Employees Union. 
On 22-4-1993 Lalan Varghese Being the Vice President of 
IREECC Employees Union came to the main gate of the 
management establishment to address the gate meeting 
conducted by IRE canteen workers. After completing the 
necessary gate entry formality he entered the company 
premises to meet the Deputy General Manager (Personnel 
and Administration) who was the President of IRE Co¬ 
operative Society. On that day Lalan Varghese was 
suspended from service with immediate effect on certain 
allegations on which explanation was called for. A reply 
was issued by Lalan Varghese on 26-4-1993. Without 
considering the explanation a charge sheet was issued on 
5-5-1993 basing on which a domestic enquiry was 
conducted. The enquiry officer found the workman guilty 
of all the charges. Accepting the enquiry report punishment 
of reduction of basic pay to the minimum of pay scale from 
his current basic pay of Rs. 1880/ was imposed on him. 
According to the workman the enquiry was not proper 
thereby the punishment imposed basing on the enquiry 
report is not sustainable. Hie workman would deny all the 
allegations levelled against him in the memo of charge and 
explained the incident from his view point. It is alleged that 
no copy of enquiry report was served on the workman 
before imposing the punishment and no second opportunity 
was given to explain in respect of the proposed 
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punishment. So the workman prays for interference of this 
court to redress his grievance. 

3. Management filed a detailed written statement 
raising the following contentions;- Sri Lalan Varghese is 
employed as a senior clerk under the management and is 
posted at the company’s godown at WillingdoTi Island, 
Cochin. On 22-4-1993 at about 8.45 A.M. he was found in 
the maingate of the company at Udyogamandal along with 
some outsiders and under his instigation some outsiders 
brought by him manhandled Sri. K. R. Prasad, the then 
Senior General Manager of die company, while he was 
entering through die main gate of the company. When the 
Assistant Security officer, Sri K. Kathieyan Nair and Sri 
O.R Chackochan guard trainee attempted to save the 
Manager, they were also assaulted using abusive language. 
At about 8-50 A.M. on the same day he tried to enter into 
the company premises along with two outsiders and two 
canteen employees in violation of the objection raised by 
security personnels. Even though he was posted at the 
Willingdon Island godown of the company left the work 
spot without the permission of the management which is 
clear violation of the rules of the company. Basing on the 
above he was placed Under suspension on 22-4-1993 and 
was directed to submit his explanation. The workman 
submitted his explanation on 26-4-1993 denying all die 
allegations. As the explanation was found as not 
satisfactory a charge sheet was issued on 5-5-93. On the 
basis of the charge sheet an enquiry was held through Sri. 
Thomas Philip, retired Personnel Manager of Hindustan 
Insecticides Limited, Udyogamandal. The workman was 
given full and fair opportunity to defend his case and he 
was permitted to be assisted by a co-worker. But he did not 
avail that facility. His request for assistance of an Advocate 
could not be accepted as the Presenting Officer of die 
management was not a legally qualified person. The 
workman was provided sufficient opportunity to cross 
examine the management witnesses and to adduce his owh 
evidence, both oral and documentary. Copies of 
documents produced by the management in the enquiry 
were given to the workman and he was given opportunity 
to submit his argument. Adjournment were granted 
whenever asked for and die enquiry was conducted strictly 
in accordance with die principles of natural justice. On 
analysing the evidence the enquiry officer found the 
workman guilty of all the charges levelled against him, the 
disciplinary authority taking a very lenient view awarded 
punishment of reduction of the salary fo the minim tun of 
the then pay scale though dismissal from service would 
have been awarded considering the gravity of the charges. 
As per the provisions of the certified standing orders the 
workman submitted an appeal to the Appellate Authority 
on 8-12-1993 which was dismissed after careful 
consideration. There were no illegality, procedural flaws or 
irregularities in the enquiry, thereby there is no reason to 
interfere with the findings of the enquiry officer. The 


workman was charge sheeted for instigating outsiders to 
manhandle Sri. K. R. Prasad, Senior General Manager in 
front of the main gate of the company while he was entering 
to the company for discharging his official duties. In the 
appeal filed by the workman against the decision of the 
disciplinary authority it is pleaded that manhandling was 
done outside the company permises thereby admitted that 
he had instigated outsiders to manhandle Senior General 
Manager. The misconduct is proved would amount to a 
misconduct irrespective of die place where the misconduct 
had taken place. The allegations against the workman were 
clearly and specifically mentioned in the show cause notice 
thereby it was not necessary to issue a separate statement 
of allegations. So also the allegation that the charges are 
vague is without any merit or substance. If the workman 
did not understand the charges due to its vagueness he 
could have certainly asked for further clarification at the 
instant of the authorities. His participation in the enquiry 
without any protest clearly shows that he was fully aiware 
of the nature of the allegations for which enquiry was 
conducted. The charge sheet is the basic document alleging 
the misconduct thereby ft on-mention of any particular 
action in the show cause TOtice will not affect the veracity 
of the charge. In the enquiry the workman was given ample 
opportunity to defend his case and to adduce whatever 
evidence he had. Under the certified Standing Orders of 
the Company the Factory Manager is the Disciplinary 
Authority and he being die victim he happend to be a 
witness in the enquiry. So no prejudice is cause to the 
workman and the enquiry is not vitiated due to the fact that 
the disciplinary authority happened to be a witness. The 
Enquiry Officer was an impartial outsider who found die 
workman guilty of the misconducts basing on the evidence 
adduced in the enquiry. There is nothing wrong in taking 
disciplinary action by the Factory Manager on the basis of 
the enquiry report though he happened to be a witness in 
the enquiry. Copy of documents and witness schedule were 
provided to die workman along with die charge sheet. It is 
proved through the management witnesses examined in 
the enquiry that the workman had instigated outsiders to 
manhandle Sri. K. R. Prasad, Senior Manager of the 
company. The workman being a trade union leader has 
absolute right to enter into the company premises without 
the authority or permission from the management or from 
the concerned security department. At the time of the 
enquiry conducted against die workman and imposition o 
punishment of him there was no legal requirement to give a 
copy of the enquiry officer’s report and to give opportunity 
to make representation against die findings recorded in 
the enquiry. A copy of enquiry report was furnished to the 
workman when he requested for the same. Considering die 
seriousness of the misconduct the imposition of 
punishment of reduction of pay itself shows that a lenient 
view was taken by the management in die matter of 
punishment. As die disciplinary authority confirmed die 
view taken by the enquiry officer there was no necessity 
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for an elaborate discussion and reasoning in respect of the 
order of punishment. So the mangement prays for 
upholding the enquiry report and the punishment imposed 
basing on it. It is further stated that in case it is found that 
the enquiry is not proper on any ground the management 
has to be permitted to adduce fresh evidence to 
substantiat e the charges levelled against the workman. 

4. Union filed a rejoinder traversing the contentions 
raised in the written statement and reiterating the claims in 
the D.L.O complaint which was treated as claim statement. 

5. S ince the imposition of punishment on the workman 
was pursuant to a domestic enquiry the enquiry officer 
was examined as MW 1 and Exts. Ml and W1 to W5 were 
marked. No oral evidence was adduced by the workman or 
the union. 

6. .Thus the points aris? for determination are: 

1. Whether the enquiry conducted through MWl is 

valid and proper ? t 

2. Whether the findings of the enquiry, officer are 
based on evidence on record ? 

3. Whether the punishment imposed warrants 
interference ? 

4. The relief if any due to the workman? 

7. Points 1 & 2: Six charges were levelled against the 
workman in respect of which enquiry was conducted 
through MWl. MWl is the retired personnel Manager of 
Hindustan Insecticides Limited a strangertothe company. 
The workman himself was a union official and he 
participated in the enquiry through out. It is true that he 
made a request to engage a counsel to assist him in the 
enquiry which was not allowed by the enquiry officer, since 
the presenting officer for the management was not a legal 
practitioner. To prove the charges levelled against the 
workmen 12 witnesses were examined and 70 documents 
were marked from the management’s side in the presence 
of the workman. 10 witnesses were examined and 6 
documents were marked from the workman’s side in the 
enquiry. AH the management witnesses were cross 
examined by the workman. On going through the enquiry 
proceedings available in Ext. Ml file it can be gathered 
that the adjournments were granted when ever asked for 
by the workman and the enquiry was conducted suiting 
the convenience of the workman also. According to the 
workman sufficient opportunity was not given to him to 
go through the documents which were within the custody 
of the management for establishing his defence. Though 
the workman requested to produce certain documents in 
connection with the previous punishment and sought 
permission to go thorough it which was denied by the 
enquiry officer. On the other hand the management would 


claim that MWl conducted enquiry strictly following the 
principles of natural justice by giving sufficient 
opportunities to the workman to participate in the enquiry 
and accordingly he participated through out. It is further 
pleaded that the findings of the enquiry officer are based 
on evidence on record whereas according to the workman 
the findings are not supported by evidence. 

8. In the copy of D.L.O. complaint which was treated 
as the claim statement it is claimed by the workman that the 
enquiry is malafide right from the issue of memo of charges 
to impugned order. A .!l proceedings are vitiated by 
procedural irregularities. It Preferred in the D.L.O. complaint 
that the show cause notice dated 23-4-93 was not 
accompanied by a statement of allegations, that the charge 
in the charge memo dated 24-4-93 was very vague, the 
disciplinary authority himself has appeared as a 
1 prosecution witness in the domestic enquiry, that inspite 
°f written request the statement of witnesses were not 
served to the workman and the findings of the enquiry 
officer is lacking reasonings and the enquiry report is not 
based on evidence. It is Anther explained in the D.L.O. 
complaint that the main charge against the workman is that 
underahis instigation some outsiders manhandled the 
Senior General Manager. Even according to the respondeat 
the alleged incident happened at the main road out side the 
factory premises thereby initiation of proceedings under 
the standing order of the company is illegal. So according 
to the workman the whole proceedings initiated against 
him under the provisions of the standing orders is illegal 
and unsustainable as per law. Thus the main ground of 
attack in the D.L.O. complaint was in respect of illegality of 
initiation of disciplinary proceedings based on standing 
orders applicable to the company employees in respect of 
an incident occured outside the company and there was 
no specific denial of the incident alleged in die charges. 
But in the replication it was specifically pleaded that the 
enquiry was proceeded in violation of the principles of 
natural justice and there is no pinch of evidence to find the 
workman guilty as found by the enquiiy officer. 

9. It is true that in the show cause notice issued to 
the workman at the first instance there was no allegation of 
manhandling of the Senior General Manager of the company 
but the allegation was limited to manhandling of Assistant 
Security Officer and Guards. But in die charge sheet die 
allegation was that on 22-4-1993 at about 8.45 A.M. Sri 
K.R. Prasad, Senior General Manager of die company was 
manhandled in the main gate of die company by some 
outsiders under the instigation of the workman and used 
abusive language against him. Sri. Karthikeyan Nair, 
Assistant Security Officer and Sri. O P. Chackochan, Guard 
who came for the rescue of the Senior General Manager 
were also assualted using abusive language. The workman 
gave detailed explanation to the charge sheet and enquiry 
was conducted basing on the charge sheet in which die 
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workman participated through out. The nature of tfae allega¬ 
tions and clauses under the certified standing orders basing 
on which he was charge sheeted were specifically and 
clearly mentioned in the charge sheet. He had no case in 
the explanation to the charge sheet and during the course 
of enquiry that the charge sheet was vague and he did not 
understand the same. The allegation of absence of 
statement of allegation along with the show cause notice 
also does not merit consideration since the nature of 
allegations are clearly referred in the show cause notice. 
As the workman had no allegation in the explanation to the 
charge sheet or during the course of enquiry about the 
charge sheet he cannot be heard at present about the 
validity of the charge sheet. The allegation raised in the 
DX.O. complaint was that since the alleged action was 
occured outside the company premises the action initiated 
against the workman under the provisions in fee standing 
order of the company is not sustainable. In the present 
case the allegation is feat fee Senior General Manager of 
fee Company was manhandled while he was entering 
through the main gate of the company. So there is no 
difficulty to find feat it is within the premises of the company. 
Another allegation raised by the workman in respect of 
the enquiry is that as the disciplinary authority himself 
acted as a witness in the enquiry, the enquiry is vitiated. 
The workman was charge sheeted for assaulting Senior 
General Manager Sri. K.R. Prasad. The show cause notice, 
charge sheet etc. were issued by the disciplinary authority. 
Those actions do not preclude the disciplinary authority 
from giving evidence to support the allegations raised in 
the charge. It is true that original of Ext. W2 application 
dated 20-5-93 was issued by the workman to the 
management for production of documents for his perusal 
and similar application was filed before the enquiry officer 
also for perusal of documents which have to be produced 
by the management and for assistance of lawyer for the 
conduct of enquiry on which the enquiry officer passed 
Ext. W1 order dated 29-5-1993. Basing on Ext. W1 it is 
alleged by the workman feat his request for perusal of 
documents and engagement of lawyer were refused by the 
enquiry officer. But it is evident from Ext. W1 that the 
enquiry officer had considered request of fee workman in 
its proper perspective and passed appropriate orders on 
the same. Similar applications filed thereafter were disposed 
by the enquiry officer by passing appropriate orders. The 
management witnesses were examined in the presence of 
the workman and the documents were marked in his 
presence. Sufficient opportunity was given to the workman 
to peruse the documents and to avail time for cross 
examination of witnesses feerafter. It was pointed out by 
the workman’s counsel at the time of argument that the 
criminal case charge sheeted in respect of the same incident 
against the workman and others ended in acquittal since 
the prosecution witnesses have turned hostile before the 
criminal court and the request of the workman for 
postponement of the enquiry till the disposal of the criminal 


case was not allowed by the enquiry officer. Ia respect of 
the above argument it has to be stated feat fee nature of 
evidence to be adduced in a criminal case is entirely 
different from fee nature of evidence in a domestic enquiry. 

In a domestic enquiry what the prosecution has to prove 
is that whether a prudent and reasonable man can arrive at 
fee conclusions on appreciating fee evidence. The quality 
of evidence required in a criminal case is much higher than 
one required in a domestic enquiry. In a domestic enquiry 
no question of any benefit of doubt being granted which is 
available in a criminal case. So the fate of a criminal case in 
respect of fee same incident has no much relevance in a 
domestic enqufry end fee finding of the enquiry officer. In 
fee incident alleged in fee present case some outsiders 
were also involved against whom no action under fee 
standing orders can be initiaCod by fee company whereas 
they could be proceeded against as per the provisions of 
criminal law. In fee present case it is admitted that fee 
workman who was employed as a senior clerk under fee 
management and posted at fee company’s godown at 
Wiliingdon Island, Kochi came to fee main gate of fee 
company at Udy ogamandal on 22-4-1993 morning, that is 
after 8 O’clock and before 9 O’clok to address the gate 
meeting conducted by IRE canteen workers. It is further 
adm itted that the workman delivered his introductory • 
speech and the President of fee Union Sri. R,M. 
Parameswaran was delivering fee presidential address mid 
the workman was standing at fee other side of fee road 
near a mike when fee Senior General Manager Sri. Rajendra 
Prasad came to the gate to enter into the company, ft is 
also admitted that around 150 persons including local 
people, canteen workers and regular workers of the 
company were present at fee meeting place. The feet feat 
the gate meeting was being conducted.at the relevant time 
under fee auspicious of fee union ofwhich fee workman is 
an office beam is atainadt Il isfee camof^management 
that when fee Senior General Manager attempted to enter 
into the company through the gate seme persons from ,the 
assembly prevented his enSry and ako manhandled and 
, used abusive language agaanat him. When fee Assistant 
Security Officer Sri. K. Karthikeyan and Sri. O.P. 
Chackochan, Guard triad to mm fee manager they were 
also assaulted and used abusive language against them. 
So the manager returned to fee quarters without making 
further attempt for fee entry into fee company. As referred 
earlier in fee DX.O. complaint fee main attempt of fee 
union representing fee workman was feat as fee alleged 
incident happened at fee mam gate outside fee factory 
premises the initiation of proceedings under the standing 
order of the company is illegal. But the company gate, the 
entrance portion and its premises are also company 
premises thereby the above claim of the union 
representating the workman is not sustainable. Fruther 
even ifthe incident has not occurred in the factory premises, 
if the incident is in connection with fee matters of the 
company it will clearly come within the purview of the 
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Standing Orders. That may be the reason for the workman 
is not pin pointing that aspect in the rejoinder and in the 
enquiry. The subsequent stand of the union and the 
workman was one of total denial of the alleged incident of 
assaulting the manager and the security personnels who 
tried to protect hirn. The workman, being a union leader, 
who organised the meeting is responsible to prevent the 
gathering from involving in any riotous activities/The 
presence of the workman at the time of incident is admitted. 
The incident was proved before the enquiry officer to his 
satisfaction which does not prima facie require 
interference. The workman being an employee of the 
company and a union leader, if he was innocent in respect 
of the incident he could have very well prevent or rather 
attempt to prevent the riotous activities from the part of 
the gathering in the meeting against a Senior Executive of 
the company in which he is employed. The absence of 
such an action from the part of the workman, though he 
was physically present, itself is sufficient to find his 
instigation for the incident. As most of the gatherings and 
other union leaders were not the employees of the factory 
the company cannot proceed against them under the 
provisions of the standing order. But they car. only be 
proceeded under the provisions of criminal law, which the 
company had duly initiated. The result of the criminal 
action against the strangers and the workman has no 
bearing in a disciplinary proceedings initiated against an 
employee under the standing orders applicable to the 
employees of the company. The workman being a union 
leader was well conversant with the conduct of enquiry. 
On going through the enquiry proceedings available in 
Ext. Ml file it can be clearly found that sufficient opportunity 
was granted to the workman to participate in the enquiry 
through out and by availing that opportunity the workman 
participated also. By affording sufficient opportunity to 
participate in the enquiry, the principles of natural justice 
have been complied with in the matter of enquiry. Spit can 
be clearly found that the enquiry conducted in the present 
case through MW1 is valid and proper. On going through 
the evidence adduced from both sides in the enquiry, which 
is elaborate, and the report of the enquiry officer which is 
also exhaustive by referring each and every piece of 
evidence adduced from both sides it can be found that the 
findings of the enquiry officer are based on evidence on 
record. Points are answered accordingly. 

10. Points 3 and 4 : Then the remaining question to 
be determined is that whether the punishment of reduction 
of basic pay to the Minimum Pay Scale is proportionate to 
the misconduct proved and whether the workman is 
entitled to get any relief as per the reference. The 
misconducts proved against the workman are very serious. 
Considering the misconduct the punishment imposed 
appears to be proportionate. As the punishment imposed 
in reduction of basic pay alone, section 11A which give 
power to this court to interfere with the quantum of 


punishment has no application since the section is 
applicable only in cases of discharge or dismissal.Thus 
under these points it can be found that the punishment 
imposed on the workman is proportionate to the misconduct 
proved and this court has no jurisdiction to interfere with 
the quantum of punishment as it is not one of discharge or 
dismissal and the workman is not entitled to get any relief 
as per the reference. Points are answered accordingly. 

In the result, an award is passed finding that the 
action of the management of Indian Rare Earths Limited in 
imposing the punishment of reduction of basic pay to the 
minimum pay scale from the present basic pay on Sri. 
Lalan Varghese, the workman involved mthe'^’eserit'case 
is justifiable and he is not entitled to get any Relief as per 
the reference. 

This award will take effect pne month after its 
publication in the Official Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
13 th day of October, 2003. 

Emakulam. N. THULASIBAI, Presiding Officer 

APPENDIX 


Witness examined on the side of the Management: 

MW 1. Sri. Thomas Philip. 

Witness examined on the side of Union: 

Nil 

Exhibits marked on the side of Management: 

Ext. Ml. File containing enquiry proceedings and 
reports. 

Exhibits marked on the side of Union: 

ExtW.l : Letter dated 29-5-1993 by Thomas Philip, 
Enquiry Officer to the workman. 

Carbon copy of letter dated 20-5-1993 by Lalan 
Varghese to the General Manager. 

Letter issued by Lalan Varghese to the General 
Manager, Indian Rare Earth Limited. 

Carbon copy of reply of the letter dt. 29-5-1993 
to Advocate Thomas Philip by Lalan Varghese. 

Copy of letter dated 17-7-93 by Lalan Varghese 
to the Enquiry Officer Sri. Thomas Philip. 

^ 14 2004 
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Ext. W2 


Ext. W3. 


Ext. W4. 


Ext. W5. 
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[*T. T^-12012/218/2001-3^ 3TR(^-I>] 
3T3PT 3>HK, sMH 14)R1 
New Delhi, the i4th January, 2004 

S.O. 266.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 
172/2001) of the Central Government Industrial Tribunal/ 
Labour Court, Lucknow now as shown in the Amiexure in 
the industrial dispute between the employers in relation 
to'the management of State Bank of India and their 
workmen, which was received by the Central Government 
on 14-1-2004. 

[No.L-12012/218/2001-IR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT LUCKNOW 

Present : 

SHRIKANT SHUKLA, Presiding Officer 
I.D. No. 172/2001 

Ref No. L-12012/218/2001/IR(B 1) Dt. 26-11 -2001 

Shri Virendra Kumar S/o Badlu Prasad R/9 E-1 -88, Dandayal 
Forum, Todakpur Road,Nobasta, Gallamandi, Kanpur 

AND 

The Manager, State Bank of India, Branch Juhi- Baushala 
Crossing, Kanpur Nagar. 

AWARD 

The Government of India, Ministry of Labour vide 
their Order No. L-12012/218/2001/IR (B-I) dated 26-1j.-2001 
referred following issue for adjudication to this Tribunal; 

4MI 'IRciNF^luai '^1 *Tl*iicrii 'hMjjt 

wi ^ f^F 25-1 -98 froRiftm 

m i qlftsm t ? 3ft 3*?, th m faro arjcfm 

The brief fact of the case of the worker is that the 
worker Virendra Kumar was employed in State Bank of 
India, branch Gaushala crossing, Juhi, Kanpur Nagar since 
18-7-89 to 24-1-98 as temporary employee and when the 
worker demanded that he should be made permanent in 
service, he was beaten up and terminated. It is also alleged 


that the employers did not pay salary for the month of 
Dec. 97 and Jan. 98. He has also alleged that he is 
unemployed since 25-1 -98 and he has requested that the 
worker be reinstated with back wages. 

Opposite Partv has denied the claim of the workman 
that Virendra Kumar was ever employed with the bank. It 
is also stated in the written statement that he was never 
appointed by the Bank Management against any regular 
or permanent post in the subordinate cadre in any capacity. 
The management of bank specifically denied that Virendra 
Kumar continuously worked as employee of the bank 
w.e.f. 18-7-89. It is also stated that since Virendra Kumar 
was not an employee of the bank, there is no question of 
his reinstatement and the payment of salary by the Bank 
as alleged by the worker. The worker has tried to concoct 
a case so as to pursuade the Tribunal to grant relief in his 
favour. The management has specifically denied that die 
worker was even beaten by the Manager or the staff of 
the Bank. Since he was not appointed by the Bank, the 
question of terminating his services by the Bank does not 
arise. As the workman was not appointed by die bank 
management the question of payment by the bank 
management towards the salary of Dec. 97 and Jan. 98 
does not arise. It is also stated by the management that 
the worker is gainfully employed evfen after 25-1-98. The 
Bank management has stated in para 7 of the written 
statement that the concerned workman might have been 
engaged by the Local Implementation Committee/Staff 
Welfare Committee and not against die State Bank of India 
which is a statutory Bank created unddr the provisions of 
the State Bank of India Act, 1955. The concerned Ghosh ala 
branch of State Bank of India is a small branch of about 12 
employees including the Manager and other staff includes 
messengers in subordinate cadre. In the fact and 
circumstances of the case the concerned workman is not 
entitled to any relief and therefore the reference made by 
the Central Government deserves to be answered against 
the concerned workman and in favour of the Bank 
management. The claim of the concerned workman 
deserves to be dismissed with costs. 

The worker has filed photo state copy of extract of 
small expenditure note book paper no. 4/18 to 4/418. 

The worker has also filed affidavit paper no. 6 in 
support of his case. Opposite party has filed photo copy 
of vouchers alongwith list paper no. 8/4 to 8/320. 

The opposite party has filed affidavit of Sri R.S. 
Agarwal, Asstt. Manager, State Bank of India, Goshala 
Crossing brartch, Kanpur paper no. 9. 

The worker and Sri R.S. Agarwal has been cross 
examined by the concerned opposite parties. 

Parties has also filed the written argument. 
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I have gone through the written argument submitted 
by the parties and perused on record. 

It is admitted by the worker that Bank did not issue 
any appo intment letter to him. He has also admitted that 
his name was not forwarded by the Employment Exchange 
for service in the Bank . He has also stated that he was not 
interviewed or put to test before his employment. 

The worker has categorically replied to a question 
by the management and has stated that he was working as 
Canteen Boy. He has also stated that the canteen was in 
the premises of the Bank. He has also stated that there 
was a Society of the Bank employees and where used to 
be election in the Society. Further he stated in the cross 
examination when he was put on job Smt. Renu Gupta was 
the Secretary of and when he terminated the Secretary 
was Sri S.C. Misra. He has also stated that he was paid 
Rs. 500/- per month by the Secretary of the Society, 

Sri R.S. Agarwal the management witness has 
answered in cross examination that Virendra Kumar was 
engaged for preparing Tea, Milk, Sugar, Tea, was arranged 
and expenditure which was borned by the Local 
Implementation Committee. 

Sri R.S. Agarwal as specifically denied that when 
Peon used to go on leave, Virendra Kumar was engaged in 

his place. 

It is, therefore, admitted fact of the worker in the 
cross examination that he was engaged as Canteen Boy. 
He has also clearly accepted that when he was engaged 
the Secre tary of the Society was Smt. Renu Gupta. From 
the evidence of the parties it is clear that the worker was 
not appoi nted by the Bank rather he was appointed by the 
Local Implementation Committee. 

The worker representative in his written argument 
has stated that the worker Virendra Kumar worked 
continuously for 10 years from 18-7-89 to 24-1 -98 in State 
Bank of India, Gosbala Branch, Kanpur. It is also stated in 
the written argument that when worker insisted for making 
him permanent he was terminated on 25-1-98 and also he 
was not paid salary for the month Dec. 97 and Jan. 98. 

It is also stated in written argument that the statement 
of Sri R.S. Agarwal should not be taken into consideration as 
it is of no importance since he took over charge in June, 2002 
whereas the dispute pertains to the year 1989—98. It is also 
stated that the statement of Sri R.S. Agarwal is not true. 

The question is whether the worker Virendra Kumar 
was appointed by the Bank as Canteen Boy. Since it is 
admitted fact that the worker worked as Canteen Boy the 
Statement of the workman is “^f 

sir i H *ft i ^ 

'UWm 8ft ITS7R TfTTct 

2TT eft ft sft I "3R fi«t>icn 1 FIT eft 
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From the above statemenfit is clear that the salary 
to the Canteen Boy Virendra Kumar was being paid by the 
Secretary of the Society not by the Bank. 

It is also clear from the evidence on record that 
Virendra Kumar was never issued any appointment letter 
by the Bank to show that Virendra Kumar was engaged by 
the Bank. Rather from his own statement it is'made out 
that he was a Canteen Boy and paid salary by the Secretary 
of the Committee of the workers. 

No doubt, it is true that the Sri R.S. Agarwal did not 
work during the period 1989—98 but it can not be said 
that the facts can not be gathered by who takes the 
subsequent charge of the Bank Manager, The opposite 
party has stated in the written argument that the workman 
tried to concoct the case and did not plead dearly in the 
pleadings. It is alleged that pleadings are vague and 
ambiguous because there was no material to support his 
claim. 

This is clear that the worker was engaged as Canteen 
Boy run by the Local implementation Committee at the 
branch of State Bank of India. This is well settled that as 
per the Welfare Scheme of the Bank employees of such 
canteens are not the employees of the Bank as there is no 
statutory or contractual obligation or obligations in Shastri 
Award on the bank to run such canteen to promote canteen 
facility by providing subsidy. The matter came before the 
Hon’ble Supreme Court and was decided on 
7-4-2000. The case law is 2000 SC cases (L&S) 714 State 
Bank of India and others Vs. State Bank of India Canteen 
Employees Union, Bengal Circle and others. In the above 
case, hand book on Staff Welfare activities prepared by 
the State Bank of India on 8-8-63 is referred. It provides 
for Staff Welfare Fund and a scheme for creation, conduct 
and accounting procedure of such funds, and relevant 
part thereof is also discuss in the said case. 

It laid down that Local Implementation Committee 
should be formed at each branch and also at respective 
regional offices, local head offices and central office 
establishment and other offices, if any, to determine the 
particular welfare activity or activities to be conducted at 
respective establishment out of funds allotted to them by 
the Circle Welfare Committee. The canteen employees 
engaged by the Local Implementation Committee their 
wages in excess of the subsidy will be borne by the Local 
Implementation Committee. 

Court has held the employees of Canteen which are 
run at various branches by Local Implementation 
Committee as per the welfare Scheme framed by State Bank 
of India would not become employees of the bank as the 
bank is not having any statutory or contractual obligation 
or obligations arising under the award to run such canteen. 
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In the circumstances above it could not be said that 
the workman was at all employee of the Bank or engaged 
by the Bank. On the other hand from the worker’s own 
evidence it is clear that the worker was not engaged by 
the Bank from 18-7-89 as alleged by him. So far as his 
engagement for Local Implementation Committee 
concerned, Local Implementation Committee is not party 
of the case and therefore. Secretary of Local 
Implementation Committee has not come to rebutt the case 
of the worker. 

From the vouchers filed by the management, it is made 
out that die worker has bear paid on labour rates on following 
rates. @ Rs. 10/-per day, 14-2-92,20-2-92,10-2-92,6-2-92, 

15-2-92,2-4-92, 21-4-92, 1-6-92,2-6-92,3-6-92,4-6-92,5-6-92, 

22- 6-92,26-6-92,30-1 l-5g, 1-12-92,2-12-92,3-3-93,2-3-93, 
5-3-93,11-3-93,10-3-93,12-3-93,3-6-93, 3-5-93,4-5-93, 

18-5-93,19-5-93,20-5-93,24-6-93,22-6-93,23-6-93,26-6-93, 

23- 9-93,26-9-93,28-8-93,27-8-93,25-8-93,26-8-93. 

The remaining vouchers pertains to misc. purchases 
like cleaning powder, tea, pitcher and eatable items etc. 
from the evidence. It is evident that while working as 
canteen boy some times the worker was engaged for petty 
labour work for which he was paid, but that engagement 
as labour shows that he was engaged intermittently and 
not continuously for 240 days. 

From evidence on record, I come to the conclusion 
that it was a duty of the worker himself to prove that he 
forked continuously for 240 days in a calander year and 
he has failed to prove it. On the other hand as from his 
own statement in his cross examination it is clear that he 
was a Canteen Boy engeged and paid by the Secretary of 
Local Implementation committee. I also come to the 
conclusion that the statement of claim is not truthful 
statement. He ought to have stated in the statement of 
claim itself that he was engaged as Canteen Boy and was 
being paid salary Rs. 500/- per month by the Secretary of 
the Local Implementation Committee. With the result 1 come 
to the conclusion that worker himself is not trustworthy 
and his sole statement that he worked for 10 years in the 
bank is not relied. With the result 1 come to the conclusion 
that since the worker was not the employee of SB1, Branch 
Goshala, Juhi kanpur and therefore there is no question of 
his termination from services on 25-1-98. The issue is 
accordingly answered in favour of the management against 
the workman. The workman is not entitled for any relief. 

Lucknow 

1-1-2004 SHRIKANT SHUKLA, Presiding Officer 
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New Delhi, die 20th January, 2004 

S.O. 267. —In exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) die Central Government 
hereby appoints the 1st February, 2004 as the date on 
which the provisions of Chapter IV (except Sections 44 
9 and 45 which have already been brought into force) and 
Chapter V and VI (except subjection (i) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force) of the said Act shall come into force jM 
following areas in the State of Tamil Nadu namely:— 

“Areas comprising the revenue villages of 
Solavampalayam, Shozhanur, Kinathukadavu Gothavadi 
and Achipatti of Pollachi Taluk in Coimbatore District’ ’. 

[No. S- 38013/04/2004-SS-q 
K. C. JAIN, Director. 

Rlfr-TO 
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(ii) if fafaj 13 2003 # SWfftRI TOT 

W&K, tRitof #fa#*r04 2003 # 3rf#TOT 

WIT RH -38013/30/2003-HT. 1, HT. 3TT. 2627 ^ 

WIT-6269 3 PlHfftfrSR! ihfltTO faR TOR, TO?T: 

2.'‘TO‘‘ M TOf ’»w^ I 
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CORRIGENDUM 
New Delhi, die 19th January, 2004 

S.O. 268.—In the Notification No. S38013/30/2003- 
S.S.l of the Govt, of India, Ministry of Labour, published 
in the Gazette of India, Part-U Section 3 Sub-section (ii) 
dated 13 th September, 2003 vide S.O. No. 2627 dated 4th 
September 2003 at page 6269, the following corrections 
may be made namely:— 

1. For ‘singampunari’ read ‘North Singampunari and 
South Singampunari’. 

2. For ‘village’ read ‘villages’. 


# fa#, 20 TO#, 2004 

TO. 3TT. 267.-3## <1*1 1948 (1948 

T 34) # TO 1 # 3R-TO (3) 'SRI KIT TO 9# 


[No. S- 38013/30/2003-SS-I] 
K. C. JAIN, Director 
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